UsD District Na|Data as of
260 Derby 1/25/2022

Budgete Budgete

d d
Budgeted Budgeted Expendit Expendit
Expenditu Expenditur uresin  uresin
resin SFY esinSFY  SFY 2023 SFY 2024 Account

Eligibility
Review
Expend Recomme

iture ID ndation 2021 ($) 2022(%) (%) ($) Number  Notes
Eligible
: =
260-1- Eligible |Direct Student  Gasoline 12. Addressing Fuel for buses to transport students ' $  5000]$ 2,500 $ 2,500 $ - 0% - |61-E-2700- Approved at the 09/14/2021 State
003- Allocation | Transpo learning loss among to Summer School 626 Board Meeting
202202 rtation students, including
08 vulnerable
populations
260-1- Eligible |Direct Social Regular 12. Addressing 2 Additional Social Workers to assist | $ 150,000 | $ - 1 $150,000 $ - % - |61-E-2113- Approved at the 09/14/2021 State
004- Allocation 'Work Certified learning loss among  with the enhanced number of 110 Board Meeting
202202 Services |Salaries students, including  students who need mentoring,
08 vulnerable regular check ins for At-Risk
populations Students who are falling behind due
to the pandemic. Both of these
social workers will assist students in
regaining credits to graduate on
time.




260-1- Eligible |Direct Instructi |General 3. Providing Supplies needed for staff to assistin| $ 284,170 | $ 159,170 | $ 125,000  $ - 0% - |61-E-1000- Approved at the 09/14/2021 State

005- Allocation jon Supplies and principals and other teaching in various formats, 610 Board Meeting
202202 Materials school leaders with  updating softwares to allow for
08 (includes resources to address remote teaching

computer individual school

software) needs

Eligible

260-1- Eligible |Direct Instructi |General 12. Addressing Tools from Advanced Phonics 15,768 | $ 15768 $ - 61-E-1000- Approved at the 09/14/2021 State
007- Allocation jon Supplies and learning loss among Lesson Library to address learning 610 Board Meeting
202202 Materials students, including loss as apart of reading
08 (includes vulnerable intervention.
computer populations
software)
260-1- Eligible |Direct Instructi |Additional 12. Addressing Addressing learing loss among $ 7500]% 3750 '$ 3750 $ - 0% - |61-E-1500- Approved at the 09/14/2021 State
008- Allocation jon Compensatio learning loss among instrumental music due to the 191 Board Meeting
202202 n students, including inability to practice as a group
08 vulnerable during the last year.
populations
Eligible
Eligible




Eligible

260-1- Eligible |Direct Social FICA - 12. Addressing Benefits for the Social Workers on 10,500 - 10,500  $ 61-E-2113- Approved at the 09/14/2021 State
012- Allocation 'Work Employer's learning loss among line 18. 220 Board Meeting
202202 Services Contribution |students, including
08 vulnerable

populations
260-1- Eligible |Direct Social  'Medicare- | 12. Addressing Benefits for the Social Workers on $ 2250]$ - |$ 2250 % - % - |61-E-2113- Approved at the 09/14/2021 State
013- Allocation 'Work Employer's ' learning loss among line 18. 222 Board Meeting
202202 Services Contribution students, including
08 vulnerable

populations
260-1- Eligible |Direct Social ' Unemployme 12. Addressing Benefits for the Social Workerson ' $ 1,500 | $ - |$ 1500 % - % - |61-E-2113- Approved at the 09/14/2021 State
014- Allocation 'Work nt learning loss among line 18. 250 Board Meeting
202202 Services ' Compensatio students, including
08 n vulnerable

populations
260-1- Eligible |Direct Central | Regular Non- 2. Coordination of ~ COVID Coodinator, prepares $ 88250]% 8250 $ 80,000 $ - 0% - |61-E-2510- Approved at the 09/14/2021 State
015- Allocation Services | Certified COVID-19 response, communicates with 168 Board Meeting
202202 Salaries preparedness and families and staff, coordinates with
08 response efforts the health department, etc, includes

an assistant through the end of
2021.

Eligible




Eligible

Eligible

260-1- Eligible [|Direct Central  Group 2. Coordination of Benfits for the positions listed on $ 15600] % - |$ 15600 $ -0 % - 61-E-2510- Approved at the 09/14/2021 State
020- Allocation Services  Insurance COVID-19 lines 29 and 30 217 Board Meeting

202202 preparedness and

08 response efforts

260-1- Eligible |Direct Central | Full-Time 2. Coordination of | Additional Staffing needs due tothe ' $ 45,000 $ - |$ 45000 % - 0% - |61-E-1596- Approved at the 09/14/2021 State
021- Allocation |Services 'Non-Certified COVID-19 addition of more devices as apart of 153 Board Meeting

202202 Salaries preparedness and remote learning, this person will

08 response efforts prepare devices for students,

Eligible

respond to helpdesk tickets, and
repair devices as needed.

260-1- Eligible |Direct Central FICA- 2. Coordination of Benefits for the position listed on $ 37150]% - |$ 3150 % - 0% - |61-E-1596- Approved at the 09/14/2021 State
022- Allocation |Services Employer's  COVID-19 line 36 220 Board Meeting

202202 Contribution |preparedness and

08 response efforts

260-1- Eligible |Direct Central 'Medicare- 2. Coordination of Benefits for the position listed on $ 6751 % - % 675 | $ - 0% - |61-E-1596- Approved at the 09/14/2021 State
023- Allocation |Services Employer's  COVID-19 line 36 222 Board Meeting

202202 Contribution |preparedness and

08 response efforts




260-1- Eligible
024-

202202

08

260-1- Eligible
025-

202202

08

260-1-  Eligible
026-

202202

08

260-1- Eligible
027-

202202

08

260-1- Eligible
028-

202202

08

260-1- Eligible
029-

202202

08

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Central
Services

Central
Services

Instructi
on

Instructi
on

Instructi
on

Instructi
on

Unemployme
nt
Compensatio
n

Group
Insurance

Regular Non-
Certified
Salaries

Social
Security
Contribution
s

Medicare -
Employer's
Contribution

Unemployme
nt
Compensatio
n

2. Coordination of
COVID-19
preparedness and
response efforts

2. Coordination of
COVID-19
preparedness and
response efforts

3. Providing
principals and other
school leaders with
resources to address
individual school
needs

3. Providing
principals and other
school leaders with
resources to address
individual school
needs

3. Providing
principals and other
school leaders with
resources to address
individual school
needs

3. Providing
principals and other
school leaders with
resources to address
individual school
needs

Benefits for the position listed on
line 36

Benefits for the position listed on
line 36

Additional Staffing Needs due to the $ 90,000

additional time staff may need off
due to COVID and quaratines, staff
will cover multiple buildings.

Benefits for the position(s) listed on
line 40

Benefits for the position(s) listed on
line 40

Benefits for the position(s) listed on
line 40

$

$

$

$

$

450

3,900

6,300

1,350

900

$ 450  $
$ 3900 $
$ 90,000 $
$ 6300 %
$ 1350 $
$ 900 | $

61-E-1596- Approved at the 09/14/2021 State

250

Board Meeting

61-E-1596- Approved at the 09/14/2021 State

217

Board Meeting

61-E-1000- Approved at the 09/14/2021 State

120

Board Meeting

61-E-1000- Approved at the 09/14/2021 State

220

Board Meeting

61-E-1000- Approved at the 09/14/2021 State

222

Board Meeting

61-E-1000- Approved at the 09/14/2021 State

250

Board Meeting




260-1-
030-
202202
08

Eligible

260-1-
031-
202202
08

Eligible

260-1-
032-
202202
08

Eligible

260-1-
033-
202202
08

Eligible

Eligible

Direct
Allocation jon

Direct Central

Instructi |Group

Insurance

Technical

Allocation Services Services

Direct
Allocation on

Direct
Allocation on

Instructi

Instructi

Furniture
and Fixtures

General
Supplies and
Materials
(includes
computer
software)

3. Providing
principals and other
school leaders with
resources to address
individual school
needs

Benefits for the position(s) listed on
line 40

9. Purchasing Outsourced help in our technology
educational deparmtnet to help with additional
technology (including breaks due to every student having
hardware, software, |a device

and connectivity) for

the LEA's students

13. School facility
repairs and
improvements to
enable operation of
schools to reduce risk
of virus transmission
and exposure to
environmental health
hazards, and to
support student
health needs

Furniture for social distancing
where current furniture does not
allow for it. - CHANGE REQUEST

11A. Planning and
implementing
summer learning or
enrichment
programs

Supplies for Summer School
Programs

$ 15,000
$ 7,500
$ 178,738
$ 13,500

$ - |$ 15000 $
$ 7500 $ -8
$ - 1$178738 | $
$ 6500 $ 7,000 $

$

$

61-E-1000- Approved at the 09/14/2021 State
217 Board Meeting

61-E-2500- Approved at the 09/14/2021 State Board
350 Meeting

61-E-1000- Change Request: Previously approved
733 for $182,132.99 SFY 2022

61-E-1000- Approved at the 09/14/2021 State
610 Board Meeting




Eligible

Eligible

260-1- Eligible |Direct Instructi |Professional |16. Other activities  Professional Development District | $ 35,000 - '$ 35000 $ - - 61-E-1000- Approved at the 09/14/2021 State
037- Allocation jon Employee necessary to Wide to promote positive teaching, 330 Board Meeting
202202 Training and 'maintain LEA and reaching the students who
08 Development operations and were greatly effected by the
Services services and employ pandemic including: Learning loss,
existing LEA staff Social Emotional Learning, etc.

Eligible

Eligible




Eligible

Eligible

Eligible

Eligible

Eligible

Eligible




Eligible

Eligible

Eligible

Eligible

Eligible

Eligible




- 61-E-2660- Approved at the 09/14/2021 State
191 Board Meeting

260-1- Eligible i Security Additional 16. Other activities ~ Retention incentive pay for all staff ' $ 5,000 | $ - |$ 5000 %
Compensatio necessary to who continue to work through the
n maintain LEA 2021-2022 school year
operations and
services and employ
existing LEA staff




- 61-E-2660- Approved at the 09/14/2021 State

260-1- Eligible i Security Medicare- | 16. Other activities ~ Medicare for Pay on line 72
222 Board Meeting

Employer's  necessary to
Contribution 'maintain LEA

operations and
services and employ
existing LEA staff




Eligible

Eligible

Eligible

Eligible

260-1- Eligible
068-

202202

08

260-1- Eligible
069-

202202

08

Direct Fiscal Additional
Allocation |Services |/Compensatio
n

Direct Fiscal Social

Allocation |Services |Security
Contribution
s

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

Retention incentive pay for all staff
who continue to work through the
2021-2022 school year

Social Secuirty for Pay on line 84

$

$

10,000

765

$

765 $

61-E-2510- Approved at the 09/14/2021 State
191 Board Meeting

61-E-2510- Approved at the 09/14/2021 State
220 Board Meeting




260-1-
070-
202202
08

260-1-
071-
202202
08

Eligible

Eligible

Eligible

Eligible

Direct Fiscal Medicare - 16. Other activities

Allocation |Services Employer's  necessary to

Contribution 'maintain LEA
operations and
services and employ

existing LEA staff

Direct Fiscal
Allocation Services nt

Unemployme 16. Other activities
necessary to

Compensatio maintain LEA

n operations and
services and employ
existing LEA staff

E”gible I..-
! Il.-

Medicare for Pay on line 84

Unemployment for Pay on line 84

$ 1451$% -

$ 80 1% -

$

145 ' $

61-E-2510- Approved at the 09/14/2021 State
222 Board Meeting

61-E-2510- Approved at the 09/14/2021 State
250 Board Meeting




E”gible II.- IIII
E”gible II.- IIII

E”gible II.- IIII
E“glble II.. IIII

260-1- Eligible |Direct Student Regular Non- 16. Other activities  The District Extended COVID Leave  $ 754 754 $ - - 61-E-2700- New Line Item
080- Allocation Transpo Certified necessary to through July 31, 2021 as a way to 150
202202 rtation  Salaries maintain LEA support staff who contracted, were
08 operations and quaratined, or had to be off due to
services and employ caring for a family member. Leave
existing LEA staff was granted on an application basis

and limited to 10 working days. -
NEW ITEM




260-1- Eligible
081-

202202

08

260-1- Eligible
082-

202202

08

260-1- Eligible
083-

202202

08

260-1- Eligible
084-

202202

08

260-1- Eligible
085-

202202

08

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Food Regular Non-
Services Certified
Operatio Salaries

ns

Operatio Regular Non-
n & Certified
Mainten Salaries
ance of

Plant

Food Unemployme
Services nt

Operatio Compensatio
ns n

Central Other
Services Employee
Benefits

Operatio Other

n & Employee
Mainten Benefits
ance of

Plant

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

The District Extended COVID Leave  $
through July 31, 2021 as a way to
support staff who contracted, were
quaratined, or had to be off due to
caring for a family member. Leave
was granted on an application basis
and limited to 10 working days. -

NEW ITEM

The District Extended COVID Leave $
through July 31, 2021 as a way to
support staff who contracted, were
quaratined, or had to be off due to
caring for a family member. Leave
was granted on an application basis
and limited to 10 working days. -

NEW ITEM

Benefits for extended COVID Leave - $
NEW ITEM

Benefits for extended COVID Leave - $
NEW ITEM

Benefits for extended COVID Leave - $
NEW ITEM

281

184

2,076

476

281 $

184 $

2,076 $

476 $

61 E3100 New Line Item
178

61 E 2624 New Line Item
182

61 E3100 New Line Item
250

61 E 2510 New Line Item
272

61 E 2624 New Line Item
285




