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INTERVIEW QUESTIONS FOR ADMINISTRATORS 

Name	__________________________ 	Sex:  M   F	   Title ___________________________

Name	__________________________ 	Sex:  M   F	  Title ___________________________

Functional Area of Responsibility: __________________________________________________________

1. What steps has your district taken to assure compliance with Non-Discrimination laws for students? 
   	        
2. What steps has your district taken to assure non-discrimination in employment of your staff? 

3. What special efforts or practices are utilized to maintain equal opportunity for students in the various programs you oversee? 

4.  What special efforts are made to insure balance and selection of students in non-traditional occupations/programs (Females in Ag, Males in FACS)?

5.  Who would you go to if you have questions regarding nondiscrimination laws and regulations? (Title VI, IX, Section 504, and ADA) 

6.  How would you rate the educational climate for the following student groups?
Non-Traditional Students: 
Minority Students: 
Students with Disabilities:

7.  What Equal Opportunity, Diversity or Affirmative Action programs or activities have been implemented with positive results?  

8.  What areas do you see as needing improvement and/or attention in order to provide Equal Opportunity, Diversity or Affirmative Action?  What is the best way to do this?

9.  Use the following space for notes related to specific questions to be addressed to this Administrator related to their specific administrative assignment:

