Kansas State Department of Education

Career and Technical Education On-Site Compliance Review

VOLUNTARY COMPLIANCE PLAN

This Voluntary Compliance Plan (VCP) calls for the LEA to address the areas found to be deficient and, at a minimum, perform the prescribed remedial action. To complete the Plan: 1.) Provide Specific Comments or Identify any additional efforts to effect remediation; 2.) Identify the individual(s) responsible to address the issue; \ 3.) Project a targeted completion date for each item listed, and 4) Provide a statement of how each remedy will be reported and verified to ADE.

	Anywhere High School

Anywhere USD 999
Review Dates: April 2016
	AGENCY OFFICIAL COMMITMENT: ______________________________________________________________________

AND ACCEPTANCE






Signature, Title, and Date

	AREA OF INVESTIGATION AND 

PRESCRIBED REMEDIAL ACTION 


	1) Provide Specific Comments or Identify Additional Efforts

 to Effect Remediation

 (REQUIRED)
	2) Identify Individual(s) Responsible to 

Address the Issue

 (REQUIRED)
	3) Provide Targeted Completion Date

(REQUIRED)
	4) Provide a statement of how each remedy will be reported and verified to ADE (REQUIRED)

	I. Administrative Requirements

A. Notices of Nondiscrimination

1. Annual Notice
[X] Remedial Action Required 
1. Develop and annually publish in English and Spanish a complete Public Notification of Nondiscrimination Statement in media designed to reach the general public within the district’s service area including the district’s website.  
2. Continuous Notice

1. Provide notification of nondiscrimination on a continuous basis in English and Spanish per the regulations in various documents and publications in the district and/or site such as prominently on the district website, Student Planner, Memorandum of Understanding, newsletters, applications, announcements and other recruitment/promotional materials.   
	
	
	
	

	AREA OF INVESTIGATION AND 

PRESCRIBED REMEDIAL ACTION 


	1) Provide Specific Comments or Identify Additional Efforts

to Effect Remediation

(REQUIRED)
	2) Identify Individual(s) Responsible to

Address the Issue

(REQUIRED)
	3) Provide Targeted Completion Date

(REQUIRED)
	4) Provide a statement of how each remedy will be reported and verified to ADE  (REQUIRED)

	B. Title IX and Section 504 Coordinator(s) Designation

[X] Remedial Action Required
1. Add the Title IX, Section 504 and Title II compliance officers’ name/title, telephone number and physical address to the nondiscrimination statements that are included in publications such as the Teacher and Student Handbooks, Memorandum of Understanding, job applications, the district website and other publications providing continuous notice as a way to notify student, staff and the public of the designated compliance officers.
	
	
	
	 

	AREA OF INVESTIGATION AND 

PRESCRIBED REMEDIAL ACTION 


	1) Provide Specific Comments or Identify Additional Efforts

to Effect Remediation

(REQUIRED)
	2) Identify Individual(s) Responsible to

Address the Issue

(REQUIRED)
	3) Provide Targeted Completion Date

(REQUIRED)
	4) Provide a statement of how each remedy will be reported and verified to ADE  (REQUIRED)

	C. Title IX and Section 504 Grievance Procedures

[X] Remedial Action Required
1. Publish a Grievance Procedure in the Student Handbook and employee manuals that describes the procedures to follow to file a complaint. 
II. ACCESS AND ADMISSION OF STUDENTS TO CAREER AND TECHNICAL (VOCATIONAL) EDUCATION PROGRAMS

A. Admissions Criteria

[X] No Remedial Action Required.

	
	
	
	


	AREA OF INVESTIGATION AND 

PRESCRIBED REMEDIAL ACTION 


	1) Provide Specific Comments or Identify Additional Efforts

 to Effect Remediation

 (REQUIRED)
	2) Identify Individual(s) Responsible to 

Address the Issue

 (REQUIRED)
	3) Provide Targeted Completion Date

(REQUIRED)
	4) Provide a statement of how each remedy will be reported and verified to ADE   (REQUIRED)

	B. Eligibility of National Origin Minority Persons With Limited English Language Skills

[X] No Remedial Action Required
C. Access for Students with Disabilities

[X]  Remedial Action Required
1. Designate three accessible parking spaces, around the perimeter nearest accessible routes.  Designate at least one of the spaces as “van accessible” and sign as such.

2. Mount accessible signage at entrance on latch side of door at 60” above floor level.   

3. Schedule replacement of door hardware with accessible lever-type handles. 

4. Schedule replacement of non-accessible water fountains with accessible units. 
5. Soap and towel dispensers and safety/first-aid equipment in shop area need to be mounted at 48” reach range. 
6. The following changes should be made to restrooms reviewed:    

a. Unisex restroom: Mount toilet paper dispenser needs 1 ½” below grab bar between 7” and 9” forward of front edge of toilet, or above grab bar with 12” of clearance. Mount grab bar on left of toilet 33” to 36” above floor level and mount one 36” grab bar behind the toilet. Mirror should be mounted with bottom edge no more than 40” above floor level. Sink needs lever handle and drain pipe insulated. Soap and towel dispensers should be mounted with 48” reach range. 

b.  Locker rooms: Mount 42” grab bar on right side  of stall at 33” to 36” above floor level. Mount toilet paper dispenser with 12” clearance above grab bar. Mount mirror with bottom edge no more than 40” above floor level. At least one sink needs lever handle and drain pipe insulated. Mount soap and towel dispensers should be within 48” reach range.  

	
	
	
	


	AREA OF INVESTIGATION AND 

PRESCRIBED REMEDIAL ACTION 


	1) Provide Specific Comments or Identify Additional Efforts

 to Effect Remediation

 (REQUIRED)
	2) Identify Individual(s) Responsible to 

Address the Issue

 (REQUIRED)
	3) Provide Targeted Completion Date

(REQUIRED)
	4) Provide a statement of how each remedy will be reported and verified to ADE   (REQUIRED)

	III. NONDISCRIMINATORY COUNSELING AND RECRUITMENT
A. Counseling and Prospects for Success

[X] Remedial Action Required
1. Teachers and counselors should develop and implement strategies to encourage nontraditional students to enroll in CTE courses and ensure there are not any evident barriers prohibiting nontraditional students from participating in these classes along with reviewing courses for disproportionate enrollments.   
2. Counselors should develop a process to review counselor materials, activities and practices for bias, stereotyping or discrimination to ensure they do not contribute to any disproportionate enrollment.     

	
	
	
	


	AREA OF INVESTIGATION AND 

PRESCRIBED REMEDIAL ACTION 


	1) Provide Specific Comments or Identify Additional Efforts

 to Effect Remediation

 (REQUIRED)
	2) Identify Individual(s) Responsible to 

Address the Issue

 (REQUIRED)
	3) Provide Targeted Completion Date

(REQUIRED)
	4) Provide a statement of how each remedy will be reported and verified to ADE   (REQUIRED)

	B. Counseling Students with Sensory Impairments or Limited English Proficiency

[X] No Remedial Action Required.   

C. Recruitment and Promotional Activities

[X]  Remedial Action required

1. Develop or adopt for distribution promotional/recruitment materials to the school community, inclusive of national origin communities in their own languages.  


	
	
	
	


	AREA OF INVESTIGATION AND 

PRESCRIBED REMEDIAL ACTION 


	1) Provide Specific Comments or Identify Additional Efforts

 to Effect Remediation

 (REQUIRED)
	2) Identify Individual(s) Responsible to 

Address the Issue

 (REQUIRED)
	3) Provide Targeted Completion Date

(REQUIRED)
	4) Provide a statement of how each remedy will be reported and verified to ADE   (REQUIRED)

	IV. ENSURING EQUAL OPPORTUNITY IN THE CAREER and TECHNICAL (VOCATIONAL) EDUCATION INSTRUCTIONAL SETTING

A. Services for Students with Disabilities

 [X] No Remedial Action Required.

A. Comparable Facilities for Females and Males
 [X] No Remedial Action Required.
V. RESPONSIBILITIES IN CONDUCTING WORK STUDY, COOPERATIVE CAREER AND TECHNICAL (VOCATIONAL) EDUCATION, JOB PLACEMENT, AND APPRENTICESHIP TRAINING PROGRAMS
[X]  Remedial Action Required

1. Add a complete district nondiscrimination policy to the Student Application.

	
	
	
	


	AREA OF INVESTIGATION AND 

PRESCRIBED REMEDIAL ACTION 


	1) Provide Specific Comments or Identify Additional Efforts

 to Effect Remediation

 (REQUIRED)
	2) Identify Individual(s) Responsible to 

Address the Issue

 (REQUIRED)
	3) Provide Targeted Completion Date

(REQUIRED)
	4) Provide a statement of how each remedy will be reported and verified to ADE   (REQUIRED)

	VI. EMPLOYMENT OF FACULTY AND STAFF 

       [X] Remedial Action Required
1. Add the full district nondiscrimination statement to the applications for classified and certified employment, recruitment materials, and all job announcements whether posted on the district website or other outside website postings or other publications. 
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