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M c R E L’s n e w Te a c h e r E v a l u a t i o n S y s t e m r e p r e s e n t s
the next generation in performance evaluation.

Make teacher evaluation a strength in your schools
McREL’s online tool and accompanying professional development helps districts cultivate
high-performing school cultures that are completely aligned with professional teaching
standards, goals, and priorities. With this powerful evaluation tool, teachers can complete
their own self-assessments, and principals can
•• Store, track, & organize teacher evaluations in one place
•• Access the data anywhere, anytime
•• Instantly submit required reports to district administrators
•• Quickly create custom reports
•• View the status of evaluations across the district

Do away with time-consuming and costly paperwork
McREL’s Teacher Evaluation System is a standards-based, validated, professional teacher
evaluation system that provides a road map for professional growth. It was developed by
McREL in collaboration with the North Carolina State Board of Education and the North
Carolina Professional Teaching Standards Commission in response to district requests for a
valid and reliable online version of the teacher evaluation process.

With McREL’s Teacher Evaluation System, you can

Even more features

3

Access evaluation forms from desktop, laptop,
or netbook devices

3

Log-in accounts & helpdesk (e-mail and phone
support provided at no cost)

3

Aggregate data & customize reports by grade,
subject, building, or district

3

Industry standards of data security, SIF
compliant, HRMS compatible

3

Export data for use in most databases (e.g.,
Excel, Access)

3

No new hardware required

3

Track teacher performance longitudinally

3

See both principal & peer observations in
one summary report
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Benefits of McREL’s Teacher Evaluation System
Our system standardizes the evaluation process, provides opportunities for coaching and
knowledge building, and helps talented teachers and education leaders realize their potential.
With the online tool, principals and teachers alike can more easily prepare for an evaluation,
principals can more effectively provide the kind of feedback that elicits better performance
from teachers, and individual goals can be aligned with performance expectations. By helping
to identify areas of needed professional development and by improving the communication
between teachers and evaluators, the evaluation process becomes a positive force for change.

Professional Development
To ensure consistent implementation and fair application of the evaluation system, McREL requires
a two-day professional development experience for IT and central office staff and for school
administrators responsible for evaluating teachers.

Optional Services
In addition to the Teacher Evaluation System, McREL offers these fee-for-service options:
•• Custom evaluation services, including validation of client-specific evaluation items
•• Tailored professional development
•• Expert advice from an experienced team of assessment professionals

Don’t wait to transform your teacher evaluation process for the better!
District Pricing
yy 2,000 or more teachers		$19/teacher/year

*Minimum subscription of $1,150

yy 500 to 1,999 teachers		$20/teacher/year

Professional development: $8,000 for two on-site days
plus travel and lodging.

yy 100 to 499 teachers		$22/teacher/year
yy up to 99 teachers*		$23/teacher/year

Get started today
Contact McREL for more information about McREL’s Teacher Evaluation System, pricing,
professional development, or any of our customized services.
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