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FOREWORD

This document combines regulations for licensure with those for accrediting and
approving teacher preparation programs. In Kansas, the ultimate purpose of
program approval is to guarantee that all graduates meet minimum teaching
qualifications as established by the State Board of Education. Under the approved
program approach to licensure, an accredited teacher education institution submits
its program for approval to the State Board of Education which is the approving
agency as authorized by Article 6, Section 2(a) of the Kansas Constitution. Once
the program is approved, the graduates of the program are eligible to be licensed
to teach in Kansas elementary, middle or secondary schools, provided the
applicant meets the requirements established by these regulations.

This handbook is provided as a service to the education personnel of Kansas. It is
intended to give direction to those who are in charge of teacher education
programs and those who employ the program graduates to educate the children
and youth of our state.

Kansas State Department of Education

Pamela Coleman, Ed. S.
Director, Teacher Education and Licensure
785-296-8010

For additional information on Teacher Education and Licensure
visit our website at www.ksde.org
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LICENSURE REGULATIONS

This section contains the regulations that establish the
framework for licensure, including the types of
licenses, levels of licensure, endorsement areas,
requirements for each type of license and renewal
requirements.



91-1-200. Definition of terms.

(a) “Accomplished teaching license” means a license issued to an individual who has successfully completed an
advanced performance assessment designated by the state board for the purpose of identifying accomplished
teaching, or who has achieved national board certification.

(b) “Accredited experience” means teaching experience gained, under contract, in a school accredited by the state
board or a comparable agency in another state while the teacher holds an endorsement valid for the specific
assignment. A minimum of 90 consecutive days of substitute teaching in the endorsement area of academic
preparation and in the same teaching position shall constitute accredited experience. Other substitute teaching
experiences shall not constitute accredited experience.

(c) “All levels” means early childhood through late adolescence and adulthood (prekindergarten through grade 12).

(d) “Alternative teacher education program” means a program to prepare persons to teach by a means other than the
traditional, college-based, approved program.

(e) “Approved program” means a teacher education program approved by the state board for content and pedagogy.

(f) “Content assessment” means an assessment designated by the state board to measure subject matter knowledge
for an endorsement.

(g) “Deficiency plan” means a detailed schedule of instruction from an approved program that, if completed, will
qualify an individual for full endorsement in a subject. The individual who is to receive the instruction and a
representative of the institution at which the instruction is to be given shall sign each deficiency plan.

(h) "Duplication of a license” means the issuance of a license to replace a license that is lost or destroyed.

(1) “Emergency substitute teaching license” means a license issued to an individual that allows access to practice as
a substitute teacher as defined by S.B.R. 91-31-34(b).

(j) “Endorsement” means the legend printed on each license that identifies the subject in which an individual has
specialization.

(k) "Evidence-centered assessment” means an assessment designated by the state board to measure an individual's
knowledge of subject matter and ability to implement the knowledge and skills of a teacher leader.

(1) “Exchange license” means a two-year license issued under the exchange license agreement.

(m) “Initial license” means the first license that an individual holds to begin practice while preparing for the
professional license.

(n) “Institutional verification” means acknowledgment that an individual has successfully completed a program
within an accredited unit.

(o) “Interim alternative license” means a license that allows temporary access to practice to an individual who has
completed an alternative teacher education program and been issued a license in another state.

(p) “Licensure” means the granting of access to practice teaching, administration, or school services in Kansas
public schools.

(q) “Local education agency ” and “LEA” mean any governmental agency authorized or required by state law to
provide education to children, including each unified school district, special education cooperative, school
district interlocal, state school, and school institution.

(r) “Mentor” means a teacher or administrator who holds a professional license assigned by an LEA to provide
support, modeling, and conferencing to a beginning professional.

(s) “Official transcript” means a student record that includes grades and credit hours earned and that is affixed with
the official seal of the college and the signature of the registrar.

(t) “One year of teaching experience” means accredited experience that constitutes one-half time or more in one
school year, while under contract.

(u) “Pedagogical assessment” means an assessment designated by the state board to measure teaching knowledge.

(v) “Performance assessment” means an assessment designated by the state board to measure an individual’s ability
to implement the knowledge and skills of a teacher, administrator, or school services provider.

(w) “Prekindergarten” means a program for children three and four years old.

(x) “Professional license” means a license issued to an individual based on successful completion of a performance
assessment and maintained by professional development.

(y) “Provisional school specialist endorsement license” means a license issued to an individual that allows access to
practice as a school specialist while the individual is in the process of completing requirements for the school
specialist license.



(z) “Provisional teaching endorsement license” means a license issued to an individual that allows access to practice
in an endorsement area while the individual is in the process of completing requirements for that endorsement.

(aa) “Recent credit or recent experience” means credit or experience earned during the six-year period immediately
preceding the filing of an application.

(bb) “Restricted teaching license” means a license that allows an individual limited access to practice under a special
arrangement among the individual, a Kansas teacher education institution, and an LEA.

(cc) “Standards board” means the teaching and school administration professional standards advisory board.

(dd) “State board” means the state board of education.

(ee) “Subject” means a specific teaching area within a general instructional field.

(ff) “Substitute teaching license” means a license issued to an individual that allows access to practice as a substitute
as defined in S.B.R. 91-31-34(b).

(gg) “Teacher education institution” means a college or university that has an accredited administrative unit for the
purpose of preparing teachers.

(hh) “Transitional license” means a license that allows temporary access to practice to an individual who held a
license but who does not meet recent credit, recent experience, or renewal requirements to qualify for an initial
or professional license.

(i1) “Valid credit” and “credit” mean a semester hour of credit earned in, or validated by, a college or university that
is on the accredited list maintained by the state board.

(jj) “Visiting scholar teaching license” means a license that allows an individual who has documented exceptional
talent or outstanding distinction in a particular subject area temporary, limited access to practice. (Authorized
by and implementing Article 6, Section 2(a) of the Kansas Constitution; effective July 1, 2003; amended July 1,
2003; amended July 18, 2008; amended Aug. 28, 2009; amended Aug. 12, 2011.)

91-1-201. Type of licensure.

(@) The following types of licenses shall be issued by the state board:
(1) Accomplished teaching license;
(2) initial licenses, including the following:
(A) Initial school leadership license;
(B) initial school specialist license; and
(C) initial teaching license;
(3) emergency substitute teaching license;
(4) exchange school specialist license;
(5) exchange teaching license;
(6) foreign exchange teaching license;
(7) interim alternative license;
(8) professional licenses, including the following:
(A) Professional school leadership license;
(B) professional school specialist license; and
(C) professional teaching license;
(9) provisional school specialist endorsement license;
(10) provisional teaching endorsement license;
(11) restricted school specialist license;
(12) restricted teaching license;
(13) substitute teaching license;
(14) transitional license; and
(15) visiting scholar teaching license.
(b) (1) Each initial license shall be valid for two years from the date of issuance.
(2) An initial teaching license may be issued for one or more of the following levels:
(A) Early childhood (birth through kindergarten, birth through grade 3, or prekindergarten through grade
3);
(B) early childhood through late childhood (kindergarten through grade 6);
(C) late childhood through early adolescence (grades 5 through 8);
(D) early adolescence through late adolescence and adulthood (grades 6 through 12); or
(E) early childhood through late adolescence and adulthood (prekindergarten through grade 12).
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(3) Each initial school leadership license shall be issued for all levels.
(4) Each initial school specialist license shall be issued for the level that corresponds with the approved program
completed by the applicant.

(c) (1) Each professional license shall be valid on the date of issuance. Each license shall expire on the license

holder's fifth birthdate following issuance of the license.
(2) A professional teaching license may be issued for one or more of the following levels:
(A) Early childhood (birth through kindergarten, birth through grade 3, or prekindergarten through grade
3);
(B) early childhood through late childhood (kindergarten through grade 6);
(C) late childhood through early adolescence (grades 5 through 8);
(D) early adolescence through late adolescence and adulthood (grades 6 through 12); or
(E) early childhood through late adolescence and adulthood (prekindergarten through grade 12).
(3) Each professional school leadership license shall be issued for all levels.
(4) Each professional school specialist license shall be issued for the level that corresponds with the approved
program completed by the applicant.
(d) (1) Each accomplished teaching license shall be valid for 10 years from the date of issuance.
(2) An accomplished teaching license may be issued for one or more of the following levels:
(A) Early childhood (birth through kindergarten, birth through grade 3, or prekindergarten through grade
3);
(B) early childhood through late childhood (kindergarten through grade 6);
(C) late childhood through early adolescence (grades 5 through 8);
(D) early adolescence through late adolescence and adulthood (grades 6 through 12); or
(E) early childhood through late adolescence and adulthood (prekindergarten through grade 12).

(e) Each substitute teaching license shall be valid on the date of issuance and shall be issued for all levels. Each
substitute license shall expire on the license holder's fifth birthdate following issuance of the license.

(f) The first emergency substitute teaching license issued to an individual shall be valid for the school year in which
it is issued and shall be issued for all levels. Each subsequent renewal of an emergency substitute license shall
be valid for two consecutive school years.

(9) Each visiting scholar teaching license shall be valid through June 30 of the school year for which it is issued and
shall be issued for the level corresponding with the teaching assignment.

(h) (1) Each exchange license shall be valid for two years from the date of issuance.

(2) An exchange teaching license may be issued for one or more of the following levels:
(A) Early childhood (birth through kindergarten, birth through grade 3, or prekindergarten through grade
3);
(B) early childhood through late childhood (kindergarten through grade 6);
(C) late childhood through early adolescence (grades 5 through 8);
(D) early adolescence through late adolescence and adulthood (grades 6 through 12); or
(E) early childhood through late adolescence and adulthood (prekindergarten through grade 12).
(3) Each exchange school specialist license shall be issued for the level that corresponds with the approved
program completed by the applicant.

(i) Each foreign exchange teaching license shall be valid through June 30 of the school year for which it is issued
and shall be valid for the level corresponding with the teaching assignment.

(i) (1) Each restricted teaching license shall be valid for the school year in which the license is issued. Any

restricted teaching license may be reissued for two additional consecutive school years if progress reports
are submitted as required in S.B.R. 91-1-203 (h)(2).

(2) A restricted teaching license may be issued for one or more of the following levels:
(A) Late childhood through early adolescence (grades 5 through 8);
(B) early adolescence through late adolescence and adulthood (grades 6 through 12); or
(C) early childhood through late adolescence and adulthood (prekindergarten through grade 12).

(k) (1) Each restricted school specialist license shall be valid for three consecutive school years from the date of

issuance.

(2) Each restricted school specialist license shall be issued for all levels.

(I) (1) Each transitional license shall be valid for the school year in which the license is issued.
(2) Each transitional license shall be nonrenewable.

(3) A transitional license may be issued for one or more of the following levels:



(A) Early childhood (birth through kindergarten, birth through grade 3, or prekindergarten through grade
3);
(B) early childhood through late childhood (kindergarten through grade 6);
(C) late childhood through early adolescence (grades 5 through 8);
(D) early adolescence through late adolescence and adulthood (grades 6 through 12); or
(E) early childhood through late adolescence and adulthood (prekindergarten through grade 12).
(m) (1) Each interim alternative license shall be valid for one year from the date of issuance.

(2) The initial one-year term shall be automatically extended for one additional one-year term if the licensee
demonstrates progress toward achieving an initial or professional license. Each interim alternative license
shall be nonrenewable after two years.

(3) An interim alternative license may be issued for one or more of the following levels:

(A) Early childhood (birth through kindergarten, birth through grade 3, or prekindergarten through grade

(B) early childhood through late childhood (kindergarten through grade 6);
(C) late childhood through early adolescence (grades 5 through 8);
(D) early adolescence through late adolescence and adulthood (grades 6 through 12); or
(E) early childhood through late adolescence and adulthood (prekindergarten through grade 12).
(n) (1) Each provisional teaching endorsement license shall be valid for two years from the date of issuance.
(2) A provisional teaching endorsement license may be issued for one or more of the following levels:
(A) Early childhood (birth through kindergarten, birth through grade 3, or prekindergarten through grade
3);
(B) early childhood through late childhood (kindergarten through grade 6);
(C) late childhood through early adolescence (grades 5 through 8);
(D) early adolescence through late adolescence and adulthood (grades 6 through 12); or
(E) early childhood through late adolescence and adulthood (prekindergarten through grade 12).
(o) (1) Each provisional school specialist license shall be valid for two years from the date of issuance.
(2) A provisional school specialist endorsement license shall be issued for all levels.
(p) (1) A nonrenewable license shall be issued to each applicant who meets all other requirements for an initial
license except the assessments.
(2) Each nonrenewable license shall be valid only through June 30 of the school year for which the license is
issued. (Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution; effective July 1,
2003; amended July 1, 2003; amended Jan. 2, 2004; amended Aug. 25, 2006; amended Aug. 10, 2007;
amended July 18, 2008; amended Aug. 12, 2011.)

91-1-202. Endorsements.

(a) Each license issued by the state board shall include one or more endorsements.
(b) Endorsements available for teaching at the early childhood license level (birth through kindergarten, birth
through grade 3, or prekindergarten through grade 3) shall be as follows:
(1) Early childhood:;
(2) early childhood unified;
(3) deaf or hard-of-hearing;
(4) visually impaired; and
(5) school psychologist.
(c) Endorsements available for teaching at the early childhood through late childhood license level (kindergarten
through grade 6) shall be as follows:
(1) Adaptive special education;
(2) early childhood through late childhood generalist;
(3) English for speakers of other languages (ESOL);
(4) functional special education; and
(5) gifted.
(d) Endorsements available for teaching at the late childhood through early adolescence license level (grades 5
through 8) shall be as follows:
(1) Adaptive special education;
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(2) English for speakers of other languages (ESOL);
(3) English language arts;

(4) functional special education;

(5) gifted;

(6) history, government, and social studies;

(7) mathematics; and

(8) science.

(e) Endorsements available for teaching at the early adolescence through late adolescence and adulthood license
level (grades 6 through 12) shall be as follows:
(1) Adaptive special education;

(2) agriculture;

(3) biology;

(4) business;

(5) chemistry;

(6) communication technology;

(7) earth and space science;

(8) English for speakers of other languages (ESOL);
(9) English language arts;

(10) family and consumer science;

(11) functional special education;

(12) gifted;

(13) journalism;

(14) mathematics;

(15) physics;

(16) power, energy, and transportation technology;
(17) production technology;

(18) psychology;

(19) speech and theatre;

(20) technology education; and

(21) history, government, and social studies.

(f) Endorsements available for teaching at the early childhood through late adolescence and adulthood level
(prekindergarten through grade 12) shall be as follows:
(1) Adaptive special education;

(2) art;

(3) deaf or hard-of-hearing;

(4) English for speakers of other languages (ESOL);
(5) foreign language;

(6) functional special education;
(7) gifted;

(8) health;

(9) instrumental music;

(10) music;

(11) physical education;

(12) visually impaired; and

(13) vocal music.

(9) Endorsements available for school leadership at all levels shall be as follows:
(1) Building leadership;

(2) district leadership; and
(3) program leadership.

(h) Endorsements available for school specialist fields at all levels shall be as follows:
(1) Library media specialist;

(2) reading specialist;
(3) school counselor;
(4) school psychologist; and
(5) teacher leader.
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(i) Endorsements available for the foreign exchange teaching license shall be issued in the content area and valid
only for the local education agency approved by the commissioner.
(j) Endorsements available for the restricted teaching license shall be issued in the content area and valid only for the
local education agency approved by the state board.
(k) Endorsements available for the provisional teaching endorsement license at the early childhood through late
childhood license level (kindergarten through grade 6) shall be as follows:
(1) Adaptive special education;
(2) English for speakers of other languages (ESOL);
(3) functional special education; and
(4) gifted.
(I) Endorsements available for the provisional teaching endorsement license at the early childhood license level
(birth through kindergarten, birth through grade 3, or prekindergarten through grade 3) shall be as follows:
(1) Early childhood; and
(2) early childhood unified.
(m) Endorsements available for the provisional teaching endorsement license at the late childhood through early
adolescence license level (grades 5 through 8) shall be as follows:
(1) Adapted special education;
(2) English for speakers of other languages (ESOL);
(3) English language arts;
(4) functional special education;
(5) gifted;
(6) history, government, and social studies;
(7) mathematics; and
(8) science.
(n) Endorsements available for the provisional teaching endorsement license at the early adolescence through late
adolescence and adulthood license level (grades 6 through 12) shall be as follows:
(1) Adaptive special education;
(2) agriculture;
(3) biology;
(4) business;
(5) chemistry;
(6) communication technology;
(7) earth and space science;
(8) English for speakers of other languages (ESOL);
(9) English language arts;
(10) family and consumer science;
(11) functional special education;
(12) gifted,;
(13) journalism;
(14) mathematics;
(15) physics;
(16) power, energy, and transportation technology;
(17) production technology;
(18) psychology;
(19) speech and theatre;
(20) technology education; and
(21) history, government, and social studies.
(o) Endorsements available for the provisional teaching endorsement license at the early childhood through late
adolescence and adulthood level (prekindergarten through grade 12) shall be as follows:
(1) Adaptive special education;
(2) art;
(3) deaf or hard-of-hearing;
(4) English for speakers of other languages (ESOL);
(5) foreign language;
(6) functional special education;
(7) gifted;
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(8) health;

(9) instrumental music;
(10) music;

(11) physical education;
(12) visually impaired; and
(13) vocal music.

(p) Endorsements available for provisional school specialist endorsement license at all levels shall be as follows:
(1) Library media specialist;

(2) reading specialist; and
(3) school counselor.

(9) Each applicant for a license with an adaptive or functional special education endorsement, or a gifted, visually
impaired, or deaf or hard-of-hearing endorsement, shall have successfully completed one of the following:
(1) A state-approved program to teach general education students; or
(2) a professional education component that allows students to acquire the following:

(A) Knowledge of human development and learning;

(B) knowledge of general education foundations;

(C) knowledge of interpersonal relations and cultural influences;

(D) knowledge of teaching methodology; and

(E) the ability to apply the acquired knowledge to teach nonexceptional students.(Authorized by and
implementing Article 6, Section 2(a) of the Kansas Constitution; effective July 1, 2003; amended July
1, 2003; amended Aug. 25, 2006; amended Aug. 10, 2007; amended Aug. 28, 2009; amended Aug. 12,
2011)

91-1-203. Licensure requirements.

(@) Initial licenses.
(1) Each applicant for an initial teaching license shall submit to the state board the following:
(A) An official transcript verifying the granting of a bachelor’s degree;
(B) verification from an accredited institution by the unit head or designee of completion of a teacher
education program;
(C) verification of successful completion of a pedagogical assessment as determined by the state board;
(D) verification of successful completion of an endorsement content assessment as determined by the state
board;
(E) verification of eight semester hours of recent credit;
(F) an application for an initial license; and
(G) the licensure fee.
(2) Each applicant for an initial school leadership license shall submit to the state board the following:
(A) An official transcript verifying the granting of a graduate degree;
(B) verification from an accredited institution by the unit head or designee of completion of a graduate-
level school leadership program;
(C) verification of a minimum 3.25 cumulative GPA on a 4.0 scale in graduate coursework;
(D) verification of successful completion of a school leadership assessment as determined by the state
board;
(E) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;
(F) an application for an initial school leadership license;
(G) the licensure fee; and
(H) verification of three years of experience in a state accredited school while holding a professional
teaching license, a professional school specialist license, a professional clinical license, or a full
vocational-technical certificate.
(3) Each applicant for an initial school specialist license shall submit to the state board the following:
(A) An official transcript verifying the granting of a graduate degree;
(B) verification from an accredited institution by the unit head or designee of completion of a graduate-
level school specialist program;
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(C) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;

(D) verification of a minimum 3.25 cumulative GPA on a 4.0 scale in graduate coursework;

(E) if application is made for a library media specialist endorsement or reading specialist endorsement, a
currently valid professional teaching license;

(F) if application is made for a school counselor endorsement, one of the following:

(i) A currently valid professional teaching license; or

(i) verification that the applicant successfully completed additional field experiences consisting of two
three-credit-hour courses or at least 70 clock-hours over at least two semesters during the
approved program specified in paragraph (a)(3)(B);

(G) verification of successful completion of a school specialist assessment as determined by the state board,;

(H) an application for an initial school specialist license; and

() the licensure fee.

(b) Professional licenses.
(1) Each applicant for an initial professional teaching license shall submit to the state board the following:

(A) Verification of successful completion of the teaching performance assessment prescribed by the state
board while employed in a school accredited by the state board or by a national or regional accrediting
agency recognized by the state board;

(B) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;

(C) an application for professional teacher license; and

(D) the licensure fee.

(2) Each applicant for an initial professional school leadership license shall submit to the state board the following:

(A) Verification of successful completion of the school leadership performance assessment prescribed by
the state board while employed in a school accredited by the state board or by a national or regional
accrediting agency recognized by the state board;

(B) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;

(C) an application for professional school leadership license; and

(D) the licensure fee.

(3) Each applicant for an initial professional school specialist license shall submit to the state board the following:

(A) (i) Verification of successful completion of the school specialist performance assessment prescribed
by the state board while the applicant is employed in a school accredited by the state board or by a
national or regional accrediting agency recognized by the state board and while the applicant holds
an initial school specialist license; or

(ii) if the applicant was issued an initial school specialist license with endorsement for school
counselor as specified in paragraph (a)(3)(F)(ii), verification of successful completion of a
supervised internship year while the applicant is employed as a school counselor in a school
accredited by the state board or by a national or regional accrediting agency recognized by the
state board and while the applicant holds an initial school specialist license. The internship shall
be for one full school year or two full semesters and shall be under the supervision of a teacher
education institution in collaboration with the hiring local education agency;

(B) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;

(C) an application for professional school specialist license; and

(D) the licensure fee.

(4) Each applicant for an initial professional school specialist license with endorsement for teacher leader shall
submit to the state board the following:

(A) An official transcript verifying the granting of a graduate degree;

(B) (i) Verification from an accredited institution by the unit head or designee of completion of a
graduate-level teacher leader program and verification of successful completion of an evidence-
centered assessment; or

(i) verification by a teacher who has acquired the competencies established by the teacher leader
standards of successful completion of an evidence-centered assessment;

(C) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;
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(D) verification of at least five years of accredited experience;

(E) verification of a minimum 3.25 cumulative GPA on a 4.0 scale in graduate coursework;

(F) verification of a currently valid professional teaching license;

(G) an application for an initial professional school specialist license for teacher leader; and

(H) the licensure fee.

Paragraph (b)(4) shall remain in effect only through the five years after the effective date of this
regulation.
(c) Accomplished teaching licenses. Each applicant for an initial accomplished teaching license shall submit to the
state board the following:
(1) Verification of achieving national board certification issued by the national board for professional teaching
standards;
(2) verification of a currently valid Kansas professional teaching license;
(3) an application for an accomplished teaching license; and
(4) the licensure fee.
(d) Substitute teaching license. Each applicant for an initial substitute teaching license shall submit to the state board
the following:
(1) An official transcript from an accredited institution verifying the granting of a bachelor’s degree;
(2) verification from an accredited institution of completion of an approved teacher education program;
(3) an application for substitute teaching license; and
(4) the licensure fee.
(e) Emergency substitute teaching license. Each applicant for an emergency substitute teaching license shall submit
to the state board the following:
(1) An official transcript verifying the completion of at least 60 semester hours of general education
coursework, professional education coursework, or a combination of these types of coursework;
(2) an application for emergency substitute teaching license; and
(3) the licensure fee.
(f) Visiting scholar teaching license.
(1) Each applicant for a visiting scholar teaching license shall submit to the state board the following:

(A) An application for a visiting scholar teaching license and the appropriate fee;

(B) written verification from an administrator of an accredited or approved local education agency that the
applicant will be employed if the license is issued; and

(C) documentation of exceptional talent or outstanding distinction in one or more subjects or fields.

(2) Upon receipt of an application for a visiting scholar teaching license, the following requirements shall be met:

(A) The application and documentation submitted shall be reviewed by the commissioner of education or
the commissioner’s designee. As deemed necessary, other steps shall be taken by the commissioner of
education or the commissioner’s designee to determine the applicant’s qualifications to be issued a
visiting scholar teaching license.

(B) A recommendation to the state board shall be made by the commissioner of education or the
commissioner’s designee on whether this license should be issued to the applicant.

(3) The decision of whether a visiting scholar teaching license should be issued to any applicant shall be made
by the state board.
(9) Foreign exchange teaching license.
(1) Each applicant for a foreign exchange teaching license shall submit to the state board the following:

(A) An application for a foreign exchange teaching license and the appropriate fee;

(B) an official credential evaluation by a credential evaluator approved by the state board and listed on the
state board’s web site;

(C) verification of employment from the local education agency, including the teaching assignment, which
shall be to teach in the content area of the applicant’s teacher preparation or to teach the applicant’s
native language; and

(D) verification of the applicant’s participation in the foreign exchange teaching program.

(2) The foreign exchange teaching license may be renewed for a maximum of two additional school years if the
licensee continues to participate in the foreign exchange teaching program.
(h) Restricted teaching license.
(1) Each applicant for a restricted teaching license shall submit to the state board the following:
(A) An application for a restricted teaching license and the appropriate fee;
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(B) an official transcript or transcripts verifying completion of an undergraduate or graduate degree in the
content area or with equivalent coursework in the area for which the restricted license is sought.
Heritage language speakers shall qualify as having met content equivalency for their heritage
language;

(C) verification of a minimum 2.75 grade point average on a 4.0 scale for the most recent 60 semester
credit hours earned;

(D) verification that the applicant has attained a passing score on the content assessment required by the
state board of education;

(E) verification that the local education agency will employ the applicant if the license is issued;

(F) verification that the local education agency will assign a licensed teacher with three or more years of
experience to serve as a mentor for the applicant;

(G) verification that the applicant has completed a supervised practical training experience through
collaboration of the teacher education institution and the hiring local education agency;

(H) a statement from the licensing officer of a Kansas teacher education institution attesting to the
following:

(i) The applicant has on file a written plan that will qualify the applicant for full licensure in the
content area for which the restricted license is sought;

(ii) the plan for program completion can be completed in not more than two years and contains a
specific designation of the coursework that is to be completed each year;

(iii) the program provided to the applicant will meet the institution’s approved professional education
standards; and

(iv) the institution will provide the applicant with on-site support at the employing local education
agency, including supervision of the applicant’s teaching experience; and

(1) a statement verifying that the local education agency and the teacher education institution have

collaborated regarding the approved program that the applicant will pursue and the support that the
applicant will receive.

(2) The teacher education institution providing a plan of study for any person holding a restricted teaching
license shall coordinate the submission of a progress report before July 1 of each year during the effective
period of the restricted license. This progress report shall verify the following:

(A) The applicant’s contract will be renewed;

(B) the local education agency will continue to assign an experienced mentor teacher to the applicant;

(C) the applicant has made appropriate progress toward completion of the applicant’s plan to qualify for
full licensure;

(D) the institution will continue to support the applicant, on-site, as necessary; and

(E) the applicant has attained at least a 2.75 GPA on a 4.0 scale in those courses specified in the applicant’s
plan for full licensure.

(3) Each applicant who is unable to provide any verification or statement required in paragraph (2) of this
subsection shall no longer be eligible to hold a restricted teaching license.

(i) Restricted school specialist license.

(1) Each applicant for a restricted school specialist license with endorsement for school library media or school
counselor shall submit to the state board the following:

(A) An application for a restricted school specialist license and the appropriate fee;

(B) an official transcript or transcripts verifying completion of a graduate degree in the content area of
counseling or library media;

(C) verification of a minimum of three years of full-time professional counseling or librarian experience;

(D) verification of a minimum 3.25 cumulative grade point average on a 4.0 scale in graduate coursework;
and

(E) documentation that the following conditions are met:

(i) The local education agency has made reasonable attempts to locate and hire a licensed person for
the restricted school specialist position that the applicant is to fill;

(i) the local education agency will employ the applicant if the license is issued;

(iii) the local education agency has an agreement with an experienced school specialist in the same
content area to serve as a mentor for the applicant;

(iv) the local educational agency will provide, within the first six weeks of employment, an orientation
or induction program for the applicant;
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(v) the local education agency has collaborated with a Kansas teacher education institution regarding
the program that the applicant will pursue to obtain full licensure; and

(vi) the local education agency will provide release time for the candidate to work with the mentor and
to work on progress toward program completion; and

(F) a statement from the licensing officer of a Kansas teacher education institution attesting to the

following:

(i) The applicant has on file a written plan that will qualify the applicant for full licensure in the school
specialist content area for which the restricted license is sought;

(ii) the plan for program completion can be completed in not more than three years and contains a
specific designation of the coursework that is to be completed each year;

(iii) the program provided to the applicant will meet the institution’s approved professional education
standards;

(iv) the institution will provide the applicant with onsite support; and

(v) the institution has collaborated with the employing local education agency concerning the
applicant’s program.

(2) Each local education agency that employs a person holding a restricted school specialist license shall submit
to the commissioner of education a progress report before July 1 of each year during the effective period of
the restricted school specialist license. This progress report shall include the following:

(A) Verification that the applicant has attained passing scores on the content assessment required by the
state board of education by the end of the first year;
(B) verification from the chief administrative officer of the employing local education agency attesting to
the following:
(i) The applicant’s contract will be renewed; and
(ii) the local education agency will continue to assign an experienced mentor teacher to the applicant
and provide accommodations to the applicant to work with the mentor teacher and to complete the
applicant’s plan for full licensure;
(C) a statement from the licensing officer of the applicant’s teacher education institution attesting to the
following:
(i) The applicant has made appropriate progress toward completion of the applicant’s plan to qualify
for full licensure; and
(i) the institution will continue to support the applicant, on-site, as necessary; and
(D) an official transcript verifying that the applicant has attained at least a 3.25 GPA on a 4.0 scale in the
courses specified in the applicant’s plan for full licensure.

(3) Each applicant who is unable to provide any verification or statement required in paragraph (2) of this
subsection shall no longer be eligible to hold a restricted school specialist license and shall return any
previously issued restricted school specialist license to the state board.

(j) Transitional license.

(1) Each applicant for a transitional license shall submit to the state board the following:

(A) Verification of meeting the requirements for an initial or professional license as provided in S.B.R. 91-
1-203(a) or (b) or S.B.R. 91-1-204(c), except for recent credit or recent experience; or

(B) verification of having previously held an initial or professional Kansas license or certificate that has
been expired for six months or longer;

(C) an application for a transitional license; and

(D) the licensure fee.

(2) Any person who holds a transitional license issued under paragraph (j)(1)(A) may upgrade that license to an

initial or professional license by submitting to the state board the following:
(A) Verification of accredited experience during the term of the transitional license; or
(B) (i) Verification of having successfully completed eight hours of recent credit; or
(ii) verification of meeting the requirements prescribed in S.B.R. 91-1-205(b)(3)(C), if the person
meets the requirements of S.B.R. 91-1-206 and S.B.R. 91-1-215 through 219.

(3) Any person who holds a transitional license issued under paragraph (j)(1)(B) may upgrade that license to an
initial or professional license by submitting to the state board verification of meeting the requirements
prescribed in S.B.R. 91-1-205(a)(2) or (b).

(k) Provisional teaching endorsement license.

(1) Each applicant shall hold a currently valid initial or professional license at any level and shall submit to the state
board the following:
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(A) Verification of completion of at least 50 percent of an approved teacher education program in the
requested endorsement field;

(B) a deficiency plan to complete the approved program requirements from the licensing officer of a
teacher education institution;

(C) verification of employment and assignment to teach in the provisional endorsement area;

(D) an application for a provisional endorsement teaching license; and

(E) the licensure fee.

(2) Each applicant for a provisional teaching endorsement license for adaptive, functional, or gifted special
education shall hold a currently valid initial or professional license and shall submit to the state board the
following:

(A) Verification of completion of coursework in the areas of methodology and the characteristics of
exceptional children and special education, and completion of a practicum in the specific special
education field;

(B) a deficiency plan to complete the approved program requirements for the licensing officer of a teacher
education institution;

(C) verification of employment and the assignment to teach in the provisional endorsement area;

(D) an application for a provisional endorsement teaching license; and

(E) the licensure fee.

(I) Provisional school specialist endorsement license. Each applicant shall hold a currently valid professional license
as described in S.B.R. 91-1-201 (a)(8) and shall submit to the state board the following:

(1) Verification of completion of 50 percent of an approved school specialist program;

(2) a deficiency plan for completion of the approved school specialist program from the licensing officer at a
teacher education institution;

(3) verification of employment and assignment in the school specialty endorsement area for which licensure is
sought;

(4) for a provisional school counselor endorsement license, verification from the employing local education
agency that a person holding a professional school counselor specialist license will be assigned to supervise
the applicant during the provisional licensure period;

(5) an application for a provisional school specialist license; and

(6) the licensure fee. (Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution;
effective July 1, 2003; amended July 1, 2003; amended Jan. 2, 2004; amended Aug. 5, 2005; amended Aug.
10, 2007; amended July 18, 2008; amended Aug. 28, 2009; amended Aug. 12, 2011.)

91-1-204. Licensure of out-of-state and foreign applicants.

(a) Notwithstanding any other licensure regulation, any person who meets the requirements of this regulation may be
issued a license by the state board.

(b) Any applicant for an initial Kansas teaching or school specialist license who holds a valid teaching or school
specialist license with one or more full endorsements issued by a state that has been approved by the state board
for exchange licenses may be issued a two-year license, if the applicant’s endorsements are based on
completion of a state-approved program in that state.

(c) (1) Any person who holds a valid teaching, school leadership, or school specialist license issued by another

state may apply for either an initial or a professional license.

(2) To obtain an initial teaching license, each applicant specified in paragraph (c)(1) shall submit the following:

(A) An official transcript verifying the granting of a bachelor’s degree;

(B) verification from the unit head or designee of an accredited institution that the applicant has completed
a state-approved teacher education program;

(C) verification of successful completion of a pedagogical assessment prescribed by the state board or
evidence of successful completion of a pedagogical assessment in the state in which the applicant
holds a license;

(D) verification of successful completion of an endorsement content assessment prescribed by the state
board or evidence of successful completion of an endorsement content assessment in the state in which
the applicant holds a license;
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(E) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;

(F) an application for a Kansas license; and

(G) the licensure fee.

(3) To obtain a professional teaching license, each applicant specified in paragraph (c)(1) shall submit the
following:

(A) An official transcript verifying the granting of a bachelor’s degree;

(B) verification from the unit head or designee of an accredited institution that the applicant has completed

a state-approved teacher education program;

(C) a copy of the applicant’s currently valid out-of-state professional license;

(D) (i) Evidence of successful completion of pedagogical, content, and performance assessments prescribed
by the state board or evidence of successful completion of the three assessments in the state in
which the applicant holds the professional license;

(ii) verification of at least three years of recent accredited experience under an initial or professional
license; or
(iii) verification of at least five years of accredited experience under an initial or professional license;

(E) verification of at least one year of recent accredited experience or at least eight semester hours of recent

credit;

(F) an application for a Kansas license; and

(G) the licensure fee.

(4) To obtain an initial school leadership license, each out-of-state applicant shall submit the following:

(A) An official transcript verifying the granting of a graduate degree;

(B) verification from an accredited institution by the unit head or designee of completion of a graduate-

level school leadership program;

(C) verification of a minimum 3.25 cumulative GPA in graduate coursework;

(D) verification of successful completion of a school leadership assessment as determined by the state

board,;

(E) verification of at least one year of recent accredited experience or at least eight semester hours of recent

credit;

(F) an application for initial school leadership license;

(G) the licensure fee; and

(H) verification of three years of experience in a state-accredited school while holding a professional

teaching license, a professional school specialist license, a professional clinical license, a leadership
license, or a full vocational-technical certificate.
(5) To obtain an initial school specialist license, each out-of-state applicant shall submit the following:

(A) An official transcript verifying the granting of a graduate degree;

(B) verification from an accredited institution by the unit head or designee of completion of a graduate-

level school specialist program;

(C) verification of a minimum 3.25 cumulative GPA in graduate coursework;

(D) if application is made for a library media specialist endorsement, school counselor endorsement, or

reading specialist endorsement, a currently valid professional teaching license;

(E) verification of successful completion of a school specialist assessment as determined by the state board;

(F) verification of at least one year of recent accredited experience or at least eight semester hours of recent

credit;

(G) an application for an initial school specialist license; and

(H) the licensure fee.

(6) To obtain a professional school leadership license, each out-of-state applicant shall submit the following:

(A) An official transcript verifying the granting of a graduate degree;

(B) verification from an accredited institution by the unit head or designee of completion of a graduate-

level school leadership program;

(C) verification of a minimum 3.25 cumulative GPA in graduate coursework;

(D) verification of at least one year of recent accredited experience or at least eight semester hours of recent

credit;

19



(E) verification of three years of experience in a state-accredited school while holding a professional
teaching license, a professional school specialist license, a professional clinical license, a leadership
license, or a full vocational certificate;

(F) (i) Evidence of successful completion of the school leadership assessment and completion in a state-
accredited school of the school leadership performance assessment prescribed by the state board or
evidence of successful completion of the two assessments in the state in which the applicant holds
a professional leadership license; or

(i) verification of at least three years of recent accredited experience in a school leadership position
while holding a valid professional school leadership license;

(G) an application for the professional school leadership license; and

(H) the licensure fee.

(7) To obtain a professional school specialist license, each out-of-state applicant shall submit the following:
(A) An official transcript verifying the granting of a graduate degree;

(B) verification from an accredited institution by the unit head or designee of completion of a graduate-
level specialist program;

(C) verification of a minimum 3.25 cumulative GPA in graduate coursework;

(D) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;

(E) if application is made for a library media specialist endorsement, school counselor endorsement, or
reading specialist endorsement, a currently valid professional teaching license;

(F) (i) Evidence of successful completion of the school specialist assessment and completion in a state-
accredited school of the school specialist performance assessment prescribed by the state board or
evidence of successful completion of the two assessments in the state in which the applicant holds
a professional school specialist license; or

(ii) verification of at least three years of recent accredited experience in a school specialist position
while holding a valid professional school specialist license;

(G) an application for the professional school specialist license; and

(H) the licensure fee.

(8) Any person who holds a valid initial or professional school specialist license as a school counselor in
another state where the counselor license is issued without a classroom teaching requirement may apply for
an initial or professional school specialist license with endorsement for school counselor.

(A) To obtain an initial school specialist license with endorsement for school counselor, each applicant
specified in paragraph (c)(8) shall submit to the state board the following:

(i) An official transcript verifying the granting of a graduate degree;

(i) verification from an accredited institution by the unit head or designee of completion of a graduate-
level school counselor program;

(iii) verification of a minimum 3.25 cumulative GPA on a 4.0 scale in graduate coursework;

(iv) verification of at least one year of recent accredited experience or at least eight semester hours of
recent credit; and

(v) evidence of successful completion of the school counselor assessment prescribed by the state board
or evidence of successful completion of a school counselor content assessment in the state in
which the applicant holds a license.

(B) Each applicant who is issued an initial school specialist license with endorsement for school counselor
as specified in paragraph (c)(8)(A) shall upgrade to the professional school specialist license by
submitting to the state board verification of successful completion of a supervised internship year
while the applicant is employed as a school counselor in a school accredited by the state board or by a
national or regional accrediting agency recognized by the state board and while the applicant holds an
initial school specialist license. The internship shall be for one full school year or two full semesters
and shall be under the supervision of a teacher education institution in collaboration with the hiring
local education agency.

(C) To obtain a professional school specialist license with endorsement for school counselor, each applicant
specified in paragraph (c)(8) shall submit to the state board the following:

(i) Verification of all documentation specified in paragraph (c)(8)(A); and

(i) verification of at least three years of recent accredited experience as a school counselor or
verification of successful completion of a supervised internship year while the applicant is
employed as a school counselor in a school accredited by the state board or by a national or
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regional accrediting agency recognized by the state board and while the applicant holds an initial
or professional license. The internship shall be for one full school year or two full semesters and
shall be under the supervision of a teacher education institution in collaboration with the hiring
local education agency.

(d) (1) Any person who holds a valid professional teaching license in another state and has earned national board
certification issued by the national board for professional teaching standards may apply for an accomplished
teaching license, which shall be valid for as long as the national board certificate is valid.

(2) To obtain an accomplished teaching license, each applicant specified in paragraph (d)(1) shall submit the
following:

(A) Evidence of current national board certification;

(B) verification of a valid professional teaching license issued by another state;
(C) an application for an accomplished teaching license; and

(D) the licensure fee.

(e) (1) Any person who holds a valid license in another state earned through completion of an alternative teacher-
education program may apply for an interim alternative license.

(2) To obtain an interim alternative license, each applicant specified in paragraph (e)(1) shall submit to the state
board the following:

(A) An official transcript verifying the granting of a bachelor’s degree;

(B) a copy of the applicant’s currently valid out-of-state license;

(C) verification of completion of the alternative teacher-education program;

(D) verification of at least one year of recent accredited experience or at least eight semester hours of recent
credit;

(E) an application for an interim alternative license; and

(F) the licensure fee.

(3) Each person who holds an interim alternative license shall submit to the commissioner of education, within
the first six months of validity of the interim alternative license, a request for review of the application by
the licensure review committee.

(A) Upgrading the interim alternative license to the standard initial license shall require verification of the
following:
(i) Successful completion of all requirements set by the licensure review committee and approved by
the state board; and
(i) successful completion of a pedagogical assessment prescribed by the state board and successful
completion of an endorsement content assessment prescribed by the state board.
(B) Upgrading the interim alternative license to the professional level license shall require verification of
the following;
(i) A recommendation from the licensure review committee and approval by the state board with no
additional requirements set forth; and
(ii) verification that the person meets the requirements of S.B.R. 91-1-204(c)(3)(D).

(f) Any person who has completed an education program from a foreign institution outside of the United States may
receive an initial license if, in addition to meeting the requirements for the initial license as stated in S.B.R. 91-
1-203, that person submits the following:

(1) An official credential evaluation by a credential evaluator approved by the state board; and

(2) if the person’s primary language is not English, verification of passing scores on an English proficiency
examination prescribed by the state board. (Authorized by and implementing Article 6, Section 2(a) of the
Kansas Constitution; effective July 1, 2003; amended July 1, 2003; amended Aug. 10, 2007; amended July
18, 2008; amended Aug. 28, 2009; amended Aug. 12, 2011.)

91-1-205. Licensure renewal requirements.

(@) Initial licenses.
(1) Any person, within five years of the date the person was first issued an initial license, may apply for renewal
of the initial license by submitting an application for renewal of the initial license and the licensure fee.
(2) Any person who does not renew the initial license within five years of the date the initial license was issued
may obtain one or more additional initial licenses only by meeting the requirements in S.B.R. 91-1-203 (a).
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The assessments required by S.B.R. 91-1-203 (a)(1)(C) and 91-1-203 (a)(1)(D) shall have been taken not
more than one year before the date of application for the initial license, or the applicant may verify either
eight semester hours of recent credit related to one or more endorsements on the initial license or one year of
recent accredited experience or may meet the requirements of paragraph (b)(3)(C) or (D) of this regulation.

(3) A person who does not successfully complete the teaching performance assessment during four years of
accredited experience under an initial teaching license shall not be issued an additional initial teaching
license, unless the person successfully completes the following retraining requirements:

(A) A minimum of 12 semester credit hours with a minimum cumulative GPA of 2.50 on a 4.0 scale, earned
through the verifying teacher education institution and addressing the deficiencies related to the teaching
performance assessment criteria; and

(B) following completion of the required credit hours, an unpaid internship supervised by the verifying
teacher education institution and consisting of at least 12 weeks, with attainment of a grade of >’B‘ or
higher.

(4) A person who does not successfully complete the school specialist or school leadership performance
assessment during four years of accredited experience shall not be issued an additional initial school specialist
or school leadership license, unless the person successfully completes the following retraining requirements:
(A) A minimum of six semester credit hours with a minimum cumulative GPA of 3.25 on a 4.0 scale, earned

through the verifying teacher education institution and addressing the deficiencies related to the
performance assessment criteria; and

(B) following completion of the required credit hours, an unpaid internship supervised by the verifying
teacher education institution and consisting of at least 12 weeks, with attainment of a grade of *’B‘ or
higher.

(b) Professional licenses. Any person may renew a professional license by submitting the following to the state
board:

(1) An application for renewal;

(2) the licensure fee; and

(3) verification that the person, within the term of the professional license being renewed, meets any of the
following requirements:

(A) Has completed all components of the national board for professional teaching standards assessment for
board certification;

(B) has been granted national board certification;

(C) (i) Has earned a minimum of 120 professional development points under an approved individual
development plan filed with a local professional development council if the applicant holds an advanced
degree; or
(ii) has earned a minimum of 160 professional development points under an approved individual

development plan filed with a local professional development council, including at least 80 points for
college credit, if the applicant does not hold an advanced degree;

(D) has completed a minimum of eight credit hours in an approved program or completed an approved
program;

(E) if the person holds an advanced degree, submits to the state board verification of having completed three
years of recent accredited experience during the term of the most recent license. Each person specified in
this paragraph shall be limited to two renewals; or

(F) if the person is participating in an educational retirement system in Kansas or another state, has completed
half of the professional development points specified in paragraph (b)(3)(C).

(c) Accomplished teaching licenses.

(1) Any person may renew an accomplished teaching license by submitting to the state board the following:

(A) Verification of achieving renewal of national board certification since the issuance of the most recent
accomplished teaching license;

(B) an application for accomplished teaching license; and

(C) the licensure fee.

(2) If a person fails to renew the national board certificate, the person may apply for a professional license by
meeting the renewal requirement for a professional license specified in paragraph (b)(3)(C) or (D).

(d) Substitute teaching license. Any person may renew a substitute teaching license by submitting to the state

board the following:

(1) Verification that the person has earned, within the last five years, a minimum of 50 professional development
points under an approved individual development plan filed with a local professional development council;
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(2) an application for a substitute teaching license; and

(3) the licensure fee.

(e) Provisional teaching endorsement license. An individual may renew a provisional teaching endorsement

license one time by submitting to the state board the following:

(1) Verification of completion of at least 50 percent of the deficiency plan;

(2) verification of continued employment and assignment to teach in the provisional endorsement area;

(3) an application for a provisional endorsement teaching license; and

(4) the licensure fee.

(f) Provisional school specialist endorsement license. Any individual may renew a provisional school specialist
endorsement license by submitting to the state board the following:

(1) Verification of completion of at least 50 percent of the deficiency plan;

(2) verification of continued employment and assignment as a school specialist;

(3) an application for a provisional school specialist endorsement license; and

(4) the licensure fee.

(9) Any person who fails to renew the professional license may apply for a subsequent professional license by
meeting the following requirements:

(1) Submit an application for a license and the licensure fee; and

(2) provide verification of one of the following:

(A) Having met the requirements of paragraph (b)(3); or
(B) having at least three years of recent, out-of-state accredited experience under an initial or professional
license.

(3) If a person seeks a professional license based upon recent, out-of-state accredited experience, the person shall
be issued the license if verification of the recent experience is provided. The license shall be valid through the
remaining validity period of the out-of-state professional license or for five years from the date of issuance,
whichever is less. (Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution;
effective July 1, 2003; amended July 1, 2003; amended Aug. 25, 2006; amended July 18, 2008; amended Aug.
28, 2009.)

91-1-206. Professional development plans for license renewal.

(@) Any person filing a professional development plan with a local professional development council for licensure
renewal purposes under S.B.R. 91-1-205 (b) shall develop a plan that includes activities in one or more of the
following areas:

(1) Content endorsement standards as adopted by the state board;
(2) professional education standards as adopted by the state board; or
(3) service to the profession.

(b) Each person who is employed by or who works or resides within any Kansas unified school district shall be
eligible to file a professional development plan with that district’s local professional development council for
licensure renewal purposes.

(c) Each individual submitting a professional development plan shall ensure that the plan meets the following
conditions:

(1) The plan results from cooperative planning with a designated supervisor.

(2) The plan is signed by the individual submitting the plan and by the individual's supervisor, if the supervisor
agrees with the plan.

(3) The plan is reviewed and approved by the local professional development council.

(d) Ifaperson is unable to attain approval of an individual development plan through a local professional
development council, the person may appeal to the licensure review committee for a review of the proposed
individual development plan. (Authorized by and implementing Article 6, Section 2(a) of the Kansas
Constitution; effective July 1, 2003; amended July 1, 2003; amended Jan 2, 2004.)

91-1-207. Renewal of certificates issued before July 1, 2003.

(a) Each applicant renewing a valid certificate issued before July 1, 2003 shall renew that certificate based on the
renewal requirements in effect at the time of the issuance of the certificate.
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(b) Upon renewal of a certificate issued before July 1, 2003, the applicant shall be issued the appropriate license
with content endorsements obtained before July 1, 2003. (Authorized by and implementing Article 6, Section
2(a) of Kansas Constitution; effective July 1, 2003; amended July 1, 2003; amended July 18, 2008.)

91-1-208. General requirements.

(a) Application procedures. Application for each license, renewal, or duplicate license shall be made by the person
seeking the license. Application shall be made on a form provided by the state department of education. The
form shall be filled out completely, including all names under which the applicant has been known. The
application shall be submitted by mail or in person, with the correct fee and, when required, official
documentation to the certification section, state department of education.

(b) Renewal period. A license may be renewed up to six months before its expiration date.

(c) License registration. Each teacher or other licensed person employed in a public school shall file a valid license
in the office of the superintendent of the district in which the person is employed.

(d) This regulation shall be effective on and after July 1, 2003. (Authorized by and implementing Article 6, Section
2(a) of the Kansas Constitution; effective July 1, 2003.)

91-1-209. Additional endorsements.

(a) Any person who holds a currently valid teaching, school service, or school leadership license may add additional
endorsements to that license by submitting to the state board the following:
(1) Verification from an accredited institution by a unit head or designee of completion of an approved content
area program;
(2) verification of successful completion of the appropriate endorsement content assessment prescribed by the
state board;
(3) an application for an added endorsement; and
(4) the application fee.
(b) (1) Any person who holds a currently valid teaching license with a science endorsement at the early adolescence
through late adolescence and adulthood level may add an additional science endorsement for that level by
submitting to the state board the following:
(A) Verification of successful completion of the appropriate science endorsement content assessment
prescribed by the state board;
(B) an application for an added endorsement; and
(C) the application fee.
(2) This subsection shall remain in force and effect only through June 30, 2012.
(c) (1) Any person who holds a currently valid teaching license at any level may add a content area endorsement
for the late childhood through early adolescence level by submitting to the state board the following:
(A) Verification from an accredited institution by a unit head or designee of completion of 15 semester
credit hours in the content area for which endorsement is sought;
(B) verification of one of the following:
(i) A pedagogy course for the late childhood through early adolescence level; or
(i) recent accredited experience of one year or more in one of the grades 5 through 8;
(C) verification of successful completion of the appropriate content assessment prescribed by the state
board;
(D) an application for an added endorsement; and
(E) the application fee.
(2) Teaching endorsements for adaptive, functional, gifted, deaf or hard-of-hearing, and visually impaired shall
not be available under this subsection.
(3) This subsection shall remain in force and effect only through June 30, 2012.
(d) (1) Any person who holds a currently valid teaching license with a content area endorsement at the early
adolescence through late adolescence and adulthood level may add an additional content area endorsement
for that level by submitting to the state board the following:
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(A) Verification from an accredited institution by a unit head or designee of completion of 50 percent or
more of an approved content area program, including the content methods course;

(B) verification of successful completion of the appropriate endorsement content assessment prescribed by
the state board;

(C) an application for an added endorsement; and
(D) the application fee.

(2) Any person who holds a currently valid teaching license with a content area endorsement at the late
childhood through early adolescence level may add the same content area endorsement at the early
adolescence through late adolescence and adulthood level by submitting to the state board verification of
meeting the requirements specified in paragraph (d)(1).

(3) Teaching endorsements for adaptive, functional, gifted, deaf or hard-of-hearing, and visually impaired shall
not be available under this subsection.

(4) This subsection shall remain in force and effect only through June 30, 2012.

(e) (1) Any person who holds a valid out-of-state teaching license with an additional endorsement that was earned

by completion of coursework specified by the other state may add that endorsement to the person’s Kansas
license by submitting to the state board the following:

(A) A copy of the out-of-state license showing the endorsement;
(B) verification that the person completed the specified coursework;
(C) verification of successful completion of the appropriate endorsement content assessment prescribed by

the state board or evidence of successful completion of an endorsement content assessment in the state in which
the applicant holds a license;

(D) an application for an added endorsement; and
(E) the licensure fee.
(2) This subsection shall remain in force and effect only through June 30, 2012.

() (1) Except as prescribed in paragraph (f)(2), any person who holds a valid teaching license may add an
additional teaching endorsement by submitting to the state board the following:

(A) Verification of successful completion of the endorsement content assessment prescribed by the state
board;

(B) an application for an added endorsement; and
(C) the application fee.

(2) Teaching endorsements for early childhood, early childhood unified, early childhood through late
childhood generalist, adaptive, functional, gifted, deaf or hard-of-hearing, or visually impaired shall not be
available under paragraph (f)(1).

(3) This subsection shall remain in force and effect only through June 30, 2012. (Authorized by and

implementing Article 6, Section 2(a) of the Kansas Constitution; effective July 1, 2003; amended Aug. 10, 2007;
amended July 18, 2008.)

91-1-210. License extension based upon military service.

Any holder of a current initial or professional teaching, school specialist, or leadership license who enters active
military service during the period the license is valid shall be granted an extension of the expiration date equal
to the time in calendar days of active military service if all of the following requirements are met:

(a) Entry into active military service is on a full-time, 24-hour-per-day basis and occurs during a time of emergency
as determined by the state board of education.

(b) An application for extension is submitted within one year after discharge or separation from active military
service under honorable conditions.

(c) Verification of the length of time of active military service is provided.
(d) Application is made for an extension of the license.

(e) The licensure fee is paid. (Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution;
effective July 1, 2003; amended July 18, 2008.)

91-1-211. Licensure review committee.
(@) A licensure review committee shall be established as provided in this rule and regulation to review the
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qualifications of applicants who desire to be licensed in the state of Kansas but who do not satisfy all the
requirements for licensure.

The licensure review committee shall be composed of one chief school administrator, one chairperson of a
department of education of a teacher education institution, one building administrator, and four classroom
teachers. Each member shall be recommended by the teaching and school administration professional standards
advisory board, and shall be appointed by the state board.

The licensure review committee shall review cases referred to it by the commissioner of education. The
licensure review committee shall make a written recommendation to the state board to either approve or deny
each application for licensure and shall state, in writing, the reasons for the recommendation given. The
recommendation of the licensure review committee shall be reviewed by the state board, and the application for
licensure shall be either approved or denied. The applicant shall be notified, in writing, of the decision of the
state board.

This regulation shall be effective on and after July 1, 2003. (Authorized by and implementing Article 6, Section
2(a) of the Kansas Constitution; effective July 1, 2003.)

91-1-213. Vocational-technical certificates. (revoked)

(Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution; effective Sept. 13, 2002;
amended Jan. 2, 2004; revoked Aug. 5, 2005.)

(@)

(b)
(©)

(@)
(b)

(©)

(d)
(€)

91-1-214. Criminal history records check.

Each person making initial application for a Kansas certificate or license or for renewal of an expired certificate
or license shall submit, at the time of application, a complete set of legible fingerprints of the person taken by a
qualified law enforcement agency. Fingerprints submitted pursuant to this regulation shall be released by the
department of education to the Kansas bureau of investigation for the purpose of conducting criminal history
records checks, utilizing the files and records of the Kansas bureau of investigation and the federal bureau of
investigation.

Each applicant shall pay the appropriate fee for the criminal history records check, to be determined on an
annual basis.

In addition to any other requirements established by regulation for the issuance of any certificate or license
specified in subsection (a), the submittal of fingerprints shall be a prerequisite to the issuance of any certificate
or license by the state board. Any person making application who does not comply with the provisions of this
regulation shall not be issued a certificate or license. (Authorized by and implementing Article 6, Section 2(a) of
the Kansas Constitution; effective Sept. 13, 2002.)

91-1-215. In-service education definitions.

“Content endorsement standards” means those standards adopted by the state board that define the skills and
knowledge required for the specific content endorsements prescribed in K.A.R. 91-1-202.

“Educational agency” means a public school district, accredited nonpublic school, area professional
development center, institution of postsecondary education authorized to award academic degrees, the Kansas
state department of education, and any other organization that serves school districts.

“In-service education” means professional development and staff development and shall include any planned
learning opportunities provided to licensed personnel employed by a school district or other authorized
educational agency for purposes of improving the performance of these personnel in already held or assigned
positions.

“In-service education plan” and “plan” mean a detailed program for provision of professional or staff
development, or both.

“Noncontractual times” means periods of time during which an employee is not under a contractual obligation
to perform services.
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(f) “Professional development” means continuous learning that is based on individual needs and meets both of the
following criteria:

(1) The learning prepares a person for access to practice, maintains the person’s access to practice, builds an
individual's knowledge or skills, or is requested by the employing educational agency.
(2) The learning positively impacts the individual or the individual's students, school or school district.

(9) “Professional development council” and “PDC” mean a representative group of licensed personnel from an
educational agency that advises the governing body of the educational agency in matters concerning the
planning, development, implementation, and operation of the educational agency's in-service education plan.

(h) “Professional development plan” means a written document describing the in-service education activities to be
completed during a specified period of time by the individual filing the plan.

(i) “Professional development point” means one clock-hour of in-service education. One semester hour of college
credit shall count as 20 professional development points.

(J) “Professional education standards” means those standards adopted by the state board that specify the
knowledge, competencies, and skills necessary to perform in a particular role or position.

(k) “Service to the profession” means any activity that assists others in acquiring proficiency in instructional
systems, pedagogy, or content, or that directly relates to licensure of professional educators, accreditation
processes, or professional organizations.

() “Staff development” means continuous learning offered to groups of professionals that develops the skills of
those professionals to meet common goals, or the goals of a school or school district.

(m) “State board” means the state board of education. This regulation shall be effective on and after July 1, 2003.
(Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution; effective July 1, 2003.)

91-1-216. Procedures for promulgation of in-service education plans; approval by state
board; area professional development centers’ in-service programs.

(a) An in-service education plan to be offered by one or more educational agencies may be designed and
implemented by the board of education or other governing body of an educational agency, or the governing
bodies of any two or more educational agencies, with the advice of representatives of the licensed personnel who
will be affected.

(b) Procedures for development of an in-service plan shall include the following:

(1) Establishment of a professional development council;
(2) an assessment of in-service needs;

(3) identification of goals and objectives;

(4) identification of activities; and

(5) evaluative criteria.

(c) Based upon information developed under subsection (b), the educational agency shall prepare a proposed in
service plan. The proposed plan shall be submitted to the state board by August 1 of the school year in which
the plan is to become effective.

(d) The plan shall be approved, approved with modifications, or disapproved by the state board. The educational
agency shall be notified of the decision by the state board within a semester of submission of the plan.

(e) An approved plan may be amended at any time by following the procedures specified in this regulation.

(f) Each area professional development center providing in-service education for licensure renewal shall provide the
in-service education through a local school district, an accredited nonpublic school, an institution of
postsecondary education, or an educational agency that has a state-approved in-service education plan.
(Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution; effective July 1, 2003;
amended Aug. 28, 2009.)

91-1-217. In-service education professional development council.

(a) Each professional development council shall meet the following criteria:
(1) Be representative of the educational agency's licensed personnel; and
(2) include at least as many teachers as administrators, with both selected solely by the group they represent.
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Each council shall have the following responsibilities:

(1) To participate in annual training related to roles and responsibilities of council members, including
responsibilities under these regulations, K.A.R. 91-1-215 through K.A.R. 91-1-219;

(2) to develop operational procedures; and

(3) to develop a five-year plan that may be approved by the governing body of the educational agency and is
based upon criteria established by the state board.

This regulation shall be effective on and after July 1, 2003. (Authorized by and implementing Article 6, Section

2(a) of the Kansas Constitution; effective July 1, 2003.)

91-1-218. Awarding of professional development points.

In awarding professional development points, each educational agency shall designate that one professional
development point is equal to one clock-hour of in-service education.

If a person documents completion of an in-service activity, the person shall be awarded professional
development points equal to the number of clock-hours completed.

If a person who has earned points for completion of an in-service activity later verifies that the person has
applied the skills or knowledge gained, the person shall be awarded two times the number of professional
development points that were earned for completion of the in-service activity. Evidence of application of the
knowledge gained through the in-service activity shall be presented to the professional development council and
may include any of the following:

(1) Independent observation;

(2) written documentation; or

(3) other evidence that is acceptable to the PDC.

If a person who has earned points for application of knowledge or skills learned through in-service activities
verifies that the application of the knowledge or skills has had a positive impact on student performance or the
educational program of the school or school district, the person shall be awarded three times the number of
professional development points that were earned for completion of the in-service activity. Evidence of impact
upon student performance or school improvement shall be presented to the professional development council
and may include any of the following:

(1) Independent observation;

(2) written documentation;

(3) evidence of improved student performance; or

(4) other evidence that is acceptable to the PDC.

A person shall be awarded professional development points for activities related to service to the profession
upon the basis of the number of clock-hours served. The person shall be awarded one point for each clock-hour
of service. The person shall submit verification of service to the professional development council.

For purposes of renewing a license, a professional development council shall not impose a limit on the number
of professional development points that may be earned. However, a council may impose limits on the number
of professional development points that may be earned for purposes related to employment or other local
matters.

This regulation shall be effective on and after July 1, 2003. (Authorized by and implementing Article 6, Section
2(a) of the Kansas Constitution; effective July 1, 2003.)

91-1-219. Expenditures for an in-service education program.

Education agencies may receive in-service education funds for the following expenditures:

(1) Consultant fees and honorariums;

(2) travel expenses for consultants;

(3) cost of materials used in training;

(4) salaries of substitute teachers for certified staff who have filed an individual development plan, but these
salaries shall not exceed 25 percent of the total in-service education expenditures;

(5) registration fees for, and travel expenses to, in-service workshops and conferences, both in state and out of
state, for certified individuals who have individual development plans on file;
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(6) salaries of secretarial personnel, but these salaries shall not exceed the amount of one hour of secretarial
wages for each certified employee having an approved individual development plan on file; and

(7) salaries paid to certified staff, during non-contractual times, for participation in district-level or building-
level training or other staff development activities.

Education agencies shall not receive in-service education funds for the following expenditures:

(1) Rental or facilities;

(2) utilities;

(3) equipment;

(4) administrative expenses; and

(5) salaries of teachers attending in-service workshops or conferences during contractual times, or the salaries
of council members.

This regulation shall be effective on and after July 1, 2003. (Authorized by and implementing K.S.A. 2000

Supp. 72-9603; effective July 1, 2003.)

91-1-220. Technical education certificate.

(&) Any individual may apply for a restricted technical education certificate or a full technical education certificate.
(b) (1) Each restricted technical education certificate shall be valid for two years from the date of issuance and

(©

shall be valid for instruction in grades 9 through 12.

(2) Each restricted technical education certificate shall be valid for providing instruction in technical programs
for trade and industry, health occupations, specialized occupational family and consumer sciences,
horticulture, technology education, marketing, and business and computer technology.

Each applicant for a restricted technical education certificate shall submit the following to the state board:

(1) Verification that a local education agency will employ the applicant in a technical program if the certificate is
issued;

(2) verification of at least 4,000 hours of occupational work experience in the technical education content area in which
the certificate is sought;

(3) documentation of the following:

(A) A written plan to qualify for full certification during the four-year period immediately following
issuance of the initial restricted technical education certificate. The plan shall be based upon
completion of the requirements of a training program for a full technical education certificate;

(B) verification from the employing local education agency that the agency has assigned a certified or
licensed teacher with at least three years of experience to serve as a mentor for the applicant; and

(C) verification from the employing local education agency that the agency will provide, within the first
six weeks of employment, a new teacher orientation or induction program that addresses, at a
minimum, lesson plan development, teaching methodologies, student assessment, and classroom
management;

(4) an application for a restricted technical education certificate; and

(5) the certificate fee.

(d) Any individual may renew a restricted technical education certificate one time. Each applicant for renewal shall

(€)

submit the following to the state board:

(1) Verification of successful completion of any recognized competency exam or of having obtained an
appropriate occupational license if instructing in any technical program for which an exam or license is
required,;

(2) verification of completion, within the first six weeks of employment, of a new teacher orientation or
induction program that addressed, at a minimum, lesson plan development, teaching methodologies,
student assessment, and classroom management;

(3) verification of completion of at least 50 percent of the applicant’s plan of study;

(4) verification of continued employment in the technical program;

(5) an application for a restricted technical education certificate; and

(6) the certificate fee.

To qualify for a full technical education certificate, each individual holding a restricted technical education

certificate shall meet the requirements for a full technical education certificate during the period of validity of

the individual’s restricted certification.
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(1) Each full technical education certificate shall be valid for five years from the date of issuance and shall be
valid for instruction in grades 9 through 12.

(2) Each full technical education certificate shall be valid for instruction in technical programs for trade and
industry, health occupations, specialized occupational family and consumer sciences, horticulture,
technology education, marketing, and business and computer technology.

(3) Each applicant for a full technical education certificate shall submit the following to the state board:

(A) An application for a full technical education certificate and the appropriate fee;

(B) documentation of successful completion of a training program for technical education certification as
specified in subsection (g) of this regulation;

(C) verification of successful completion of two years of teaching experience in a technical education
program; and

(D) verification of attendance at one or more annual conferences related to the content area during each
year of the restricted certificate period.

Each applicant for a full technical education certificate shall have successfully completed a training program of

at least 18 semester credit hours or the equivalent number of professional development points approved through

a local professional development council. At a minimum, each training program shall provide instruction in

each of the following areas for the minimum credit hours or points indicated:

(1) The foundations of technical education and the impact on the content specialty, including the importance of
vocational-technical education in today’s society. A minimum of three semester credit hours or 60
professional development points shall be required;

(2) the development and use of curricula within the vocational or technical program, including the ability to
adapt and modify curricula to provide developmentally appropriate experiences for all students. A
minimum of two semester credit hours or 40 professional development points shall be required,;

(3) the instruction of students with special needs. A course on exceptional children consisting of a minimum
of two semester credit hours shall be required;

(4) the importance of workplace experience and integration of supervised experience into the curriculum. A
minimum of three semester credit hours or 60 professional development points shall be required,;

(5) the school improvement process. A minimum of one semester credit hour or 20 professional development
points shall be required;

(6) classroom management techniques. A minimum of two semester credit hours or 40 professional
development points shall be required,;

(7) the development of effective teaching methods, including the use of instructional strategies that encourage
development of cognitive skills, including decision making, critical thinking, and problem solving with
regard to technical education issues and problems. A minimum of two semester credit hours or 40
professional development points shall be required;

(8) the utilization of various assessment techniques. A minimum of one semester credit hour or 20
professional development points shall be required; and

(9) the utilization of technology as an instructional tool within the program area. A minimum of two semester
credit hours or 40 points shall be required.

Any person may renew a full technical education certificate by submitting the following to the state board:

(1) Anapplication for renewal and the required fee; and

(2) (A) Verification that the person, within the term of the current full technical education certificate, has

earned a minimum of 160 professional development points under an approved individual development
plan filed with a local professional development council. The individual development plan shall
include at least annual attendance at professional conferences in the technical education field; or

(B) if the applicant holds an advanced degree, verification that the person, within the term of the current
full technical education certificate, has earned a minimum of 120 professional development points
under an approved individual development plan filed with a local professional development council.
The individual development plan shall include at least annual attendance at professional conferences in
the technical education field.

(i) Any person whose full technical education certificate has expired may apply for a transitional technical

)

education certificate by submitting to the state board the following:

(1) An application for a transitional certificate; and

(2) the certification fee.

Any person may upgrade a transitional technical education certificate to a full education technical certificate by
submitting to the state board verification of meeting the renewal requirements in paragraph (h)(2). (Authorized
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by and implementing Article 6, Section 2(a) of the Kansas Constitution; effective Aug. 5, 2005; amended July
18, 2008.)

91-1-221. Technical education special needs certificate.

(&) Any individual may apply for a restricted technical education special needs certificate or a full technical
education special needs certificate.

(b) (1) Each restricted technical education special needs certificate shall be valid for two years from the date of

issuance and shall be valid for instruction in grades 9 through 12.

(2) Each restricted technical education special needs certificate shall be valid for providing instruction in
technical programs for trade and industry, health occupations, specialized occupational family and
consumer sciences, horticulture, technology education, marketing, and business and computer technology.

(c) Each applicant for a restricted technical education special needs certificate shall submit the following to the
state board:

(1) Verification that a local education agency will employ the applicant to provide instruction to special needs students
in a technical program if the certificate is issued;

(2) verification of at least 4,000 hours of occupational work experience in the technical education content area in which
the certificate is sought;

(3) documentation of the following:

(A) A written plan to qualify for full certification during the term of the restricted technical education
special needs certificate. The plan shall be based upon completion of the requirements of a training
program for a full technical education special needs certificate;

(B) verification from the employing local education agency that the agency has assigned a certified
technical education teacher or licensed special education teacher, with at least three years of
experience, to serve as a mentor for the applicant; and

(C) verification from the employing local education agency that the agency will provide, within the first
six weeks of employment, a new teacher orientation or induction program that addresses, at a
minimum, lesson plan development, teaching methodologies, student assessment, and classroom
management;

(4) anapplication for a restricted vocational technical special needs certificate; and

(5) the certificate fee.

(d) Any individual may renew a technical education special needs certificate one time. Each applicant for renewal shall
submit the following to the state board:

(1) Verification of successful completion of a recognized competency exam or of having obtained an
appropriate occupational license if instructing in any technical program for which an exam or license is
required,;

(2) verification of completion, within the first six weeks of employment, of a new teacher orientation or
induction program that addressed, at a minimum, lesson plan development, teaching methodologies,
student assessment, and classroom management;

(3) verification of completion of at least 50 percent of the applicant’s plan of study;

(4) verification of continued employment to provide special education services in the technical program;

(5) an application for a restricted technical education special needs certificate; and

(6) the certificate fee.

(e) To qualify for a full technical education special needs certificate, each individual holding a restricted technical
education special needs certificate shall meet the requirements for a full technical education special needs
certificate during the period of validity of the individual’s restricted certification.

(f) (1) Each full technical education special needs certificate shall be valid for five years from the date of issuance

and shall be valid for instruction in grades 9 through 12.

(2) Each full technical education special needs certificate shall be valid for providing instruction in technical
programs for trade and industry, health occupations, specialized occupational family and consumer
sciences, horticulture, technology education, marketing, and business and computer technology.

(3) Each applicant for a full technical education special needs certificate shall submit the following to the state
board:

(A) An application for a full technical education special needs certificate and the appropriate fee;
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(B) documentation of successful completion of a training program for technical education special needs
certification as specified in subsection (g);

(C) verification of successful completion of two years of teaching experience in a technical education
special needs program; and

(D) verification of attendance at one or more annual conferences related to the content area during each
year of the restricted certificate period.

(9) Each applicant for a full technical education special needs certificate shall have successfully completed a
training program of at least 27 semester credit hours or the equivalent number of professional development
points approved through a local professional development council. The program shall include a minimum of 18
credit hours or the equivalent number of professional development points in technical education requirements.
The remainder of the credit hours or professional development points shall meet the special education
requirements. At a minimum, each training program shall provide instruction in each of the following areas for
the minimum credit hours or points indicated:

(1) The technical education training program specified in K.A.R. 91-1-220(g).
(2) The following special education requirements;
(A) Principles of special education, including an understanding of special education legal requirements
concerning transition, interagency collaboration, eligibility, evaluation, IEP development, progress
monitoring, and parental participation. A minimum of three semester credit hours or 60 professional
development points shall be required,;
(B) effective classroom management techniques and appropriate behavior management for the following
groups of students: all students, students with moderate intervention needs, and students with
significant intervention needs. A minimum of two semester credit hours or 40 professional
development points shall be required;
(C) effective instructional practices that have a research base for students with disabilities, including
differentiated assignments, cooperative learning, grouping patterns, and effective collaboration with
other educational professionals. A minimum of two semester credit hours or 40 professional
development points shall be required,;
(D) assistive technology. A minimum of one semester credit hour or 20 professional development points
shall be required; and
(E) writing measurable IEP goals and engaging in progress monitoring, and formative and summative
assessments. A minimum of one semester credit hour of 20 professional development points shall be
required.
(h) Any person may renew a full technical education special needs certificate by submitting the following to the state board:
(1) An application for renewal and the required fee; and
(2) (A) Verification that the person, within the term of the current full technical education special needs
certificate, has earned a minimum of 160 professional development points under an approved
individual development plan filed with a local professional development council. The individual
development plan shall include annual attendance at one or more professional conferences in the
technical education field; or
(B) if the applicant holds an advanced degree, verification that the person, within the term of the full
technical education special needs certificate, has earned a minimum of 120 professional development
points under an approved individual development plan filed with a local professional development
council. The individual development plan shall include at least annual attendance at professional
conferences in the technical field.
(i) Any person whose full technical special needs certificate has expired may apply for a transitional technical
special needs certificate by submitting to the state board the following:
(1) An application for a transitional certificate; and
(2) the certification fee.

(J) Any person may upgrade a transitional technical special needs certificate to a full technical special needs
certificate by meeting the renewal requirements in subsection (h). (Authorized by and implementing Article 6,
Section 2(a) of the Kansas Constitution; effective Aug. 5, 2005; amended July 18, 2008.)
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91-1-70a. Accreditation

The "professional standards for the accreditation of schools, colleges, and departments of education,” as
published by the national council on the accreditation of teacher education (NCATE) in January 2001, including
the "glossary of NCATE terms," are adopted by reference. (Authorized and implementing Article 6, Section
2(a) of the Kansas Constitution; effective July 1, 1997; amended Jan. 4, 2002.)

91-1-230. Institutional accreditation and program approval definitions.

(a) "Academic year" means July 1 through the following June 30.

(b) "Annual report" means a document that an institution submits to the commissioner on a yearly basis in which the
information specified by the commissioner concerning unit standards and operations, programs offered by the
unit, and statistical data is presented.

(c) "Approved," when used to describe a teacher education program, means that the program meets the program
standards prescribed in regulations adopted by the state board.

(d) "Approved with stipulation," when used to describe a teacher education program, means that the program has
deficiencies in meeting the program standards prescribed in regulations adopted by the state board that the
institution shall correct before being approved.

(e) "Commissioner" means the state commissioner of education or the commissioner’s designee.

(f) "Evaluation review committee” means the standing committee of the teaching and school administration
professional standards board, or its successor, that is responsible for making accreditation and program approval
recommendations to the state board.

(9) "Focused visit" means the on-site visit to a teacher education institution that has limited accreditation or
accreditation with conditions by the state board and is seeking full accreditation.

(h) "Full accreditation" means the status assigned to a teacher education institution that is determined through a
focused visit to meet substantially the accreditation standards adopted by the state board.

(i) "Initial visit" means the first on-site visit to a teacher education institution that is seeking accreditation for the
first time from the state board.

() "Institutional candidate" means the designation assigned to an institution that is seeking accreditation for the first
time and that has met the accreditation preconditions specified by the state board.

(K) "Institutional candidate visit" means an on-site visit that takes place following the designation of institutional
candidate status to a teacher education institution.

(D) "Institutional report™ means a document that describes how a teacher education institution meets the accreditation
standards adopted by the state board.

(m) "Limited accreditation” means the status assigned to a teacher education institution that is determined through
an initial visit to meet substantially the accreditation standards adopted by the state board.

(n) "Not approved," when used to describe a teacher education program, means that the program fails substantially
to meet program standards adopted by the state board.

(o) "Program report" means a written document that describes coursework, assessment instruments, and
performance criteria used in a program to achieve the program standards established by the state board.

(p) "Progress report" means a written document that addresses the stipulations that are noted if a new program is
approved with stipulation.

() "Review team™ means a group of persons appointed by the commissioner to review and analyze reports from
teacher education institutions and prepare reports based upon the review and analysis.

(r) "State board" means the state board of education.

(s) "Student teaching™ means preservice clinical practice for individuals preparing to become teachers.

(t) "Teacher education institution" and "institution” mean a college or university that offers at least a four-year
course of study in higher education and maintains a unit offering teacher education programs.

(u) "Teacher education program" and "program™ mean an organized set of learning activities designed to provide
prospective school personnel with the knowledge, competencies, and skills to perform successfully in a
specified educational position.

(v) "Upgrade report" means a written document that addresses the stipulations noted if an existing program is
approved with stipulation. (Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution;
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effective Aug. 6, 2004; amended Aug. 12, 2011.)

91-1-231. Procedures for initial accreditation of teacher education institutions.

(a) Statement of intent. Each teacher education institution that desires accreditation by the state board shall submit
a written statement of its intent to seek accreditation to the commissioner at least 24 months before the
institution desires to have its initial visit. Upon receipt of this statement, the initial visit shall be scheduled by
the commissioner.

(b) Preconditions.

(1) At least three semesters before the initial visit, the teacher education institution shall submit to the
commissioner a preconditions report addressing each of the preconditions specified by the state board.

(2) Upon receipt of a preconditions report, the report shall be referred by the commissioner to the appropriate
committee of the standards board. The committee shall review the report and determine whether all of the
preconditions have been met.

(3) If all of the preconditions have been met, the committee shall recommend to the commissioner that the
institution be designated an institutional candidate.

(4) If the committee determines that the preconditions have not been met, the committee shall notify the
institution of the committee's determination and shall advise the institution that it may submit, within 30
days of the notice, additional or revised documentation for consideration by the committee.

(5) If additional or revised documentation is submitted, the committee shall review the documentation and make
a final recommendation to the commissioner.

(6) The final determination of whether the preconditions are met shall be made by the commissioner. If the
preconditions are met, the institution shall be designated as an institutional candidate.

(c) Institutional candidate visit. Following designation as an institutional candidate, an institutional candidate visit
shall be scheduled by the commissioner. If it is determined, based upon the institutional candidate visit, that an
institution has the ability to meet the requirements of a teacher education institution, the institution may submit
programs for approval and proceed with a self-study and institutional report.

(d) Limited accreditation.

(1) To attain the status of limited accreditation, an institution shall schedule an initial visit for the institution
with the commissioner and submit an institutional report that shall be in the form and shall contain the
information prescribed by the commissioner. The institutional report shall be submitted at least 60 days
before the date of the initial visit scheduled for the institution.

(2) After the initial visit, the institution shall be either granted limited accreditation or denied accreditation
following the procedure set forth in K.A.R. 91-1-232.

(3) Each institution shall retain the status of limited accreditation for three academic years, unless the status is
changed by the state board.

(4) For licensing purposes, each institution that is granted limited accreditation shall be deemed to have full
accreditation.

(e) Full accreditation.

(1) (A) Any institution that has been granted limited accreditation from the state board may apply for full
accreditation by scheduling a focused visit of the institution with the commissioner and submitting an
institutional report that shall be in the form and shall contain the information prescribed by the
commissioner.

(B) Each institution shall schedule the focused visit to be completed at least one year before the institution's
limited accreditation expires.

(C) Each institution shall submit its institutional report at least 60 days before the date of the focused visit
to the institution.

(D) After the focused visit, the institution shall be either granted full accreditation or denied accreditation
following the procedures set forth in K.A.R. 91-1-232.

(2) Subject to subsequent action by the state board, the full accreditation of any teacher education institution
shall be effective for seven academic years. However, each teacher education institution granted full
accreditation by the state board shall submit an annual report to the commissioner on or before July 30 of
each year.

(f) Renewal of accreditation. Any institution may request renewal of its accreditation status by following the
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procedures specified in K.A.R. 91-1-70a.
(g) Change of accreditation status.

(1) The accreditation status of any teacher education institution may be changed or revoked by the state board
if, after providing an opportunity for a hearing, the state board finds that the institution has failed to meet
substantially the accreditation standards adopted by the state board, that the institution has made substantial
changes to the unit, or that other just cause exists.

(2) The duration of the accreditation status of an institution may be extended by the state board.

(3) (A) If limited or full accreditation of an institution is denied or revoked, the institution shall not admit any

new students into its teacher education unit.

(B) The institution may recommend for licensure only those students who complete their programs by the
end of the semester in which the accreditation denial or revocation occurs. The institution shall
provide written notice to all other students in its teacher education unit at the time of accreditation
denial or revocation that the institution is no longer authorized to recommend students for licensure.

(Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution; effective Aug. 6,
2004; amended Aug. 12, 2011.)

91-1-232. On-site visits; recommendation; appeal.

(@) On-site visits.

(1) After the scheduling of an initial visit, a continuing accreditation visit, or a focused visit, an on-site review
team shall be appointed by the commissioner. The team shall be appointed at least one year before the date
of the visit. The chairperson of the on-site review team and the number of on-site review team members
shall be designated by the commissioner. An institution may challenge the appointment of a team member
only on the basis of a conflict of interest.

(2) In accordance with procedures adopted by the state board, each on-site review team shall examine and
analyze the institutional report, review electronic exhibits, conduct an on-site review of the teacher
education institution, and prepare reports expressing the findings and conclusions of the review team. The
review team reports shall be submitted to the commissioner. The reports shall be forwarded by the
commissioner to the evaluation review committee and to an appropriate representative of the teacher
education institution.

(3) Any institution may prepare a written response to a review team report. Each response shall be prepared and
submitted to the commissioner within a designated time frame following receipt of a review team's report.
Each response shall be forwarded by the commissioner to the evaluation review committee.

(b) Recommendation and appeal.

(1) The evaluation review committee, in accordance with procedures adopted by the state board, shall prepare a
written initial recommendation regarding the appropriate accreditation status to be assigned to the teacher
education institution, which shall include a statement of the findings and conclusions of the evaluation
review committee. The recommendation shall be submitted to an appropriate representative of the teacher
education institution and to the commissioner.

(2) Within 30 days of the receipt of an initial recommendation of the evaluation review committee, the teacher
education institution may submit a written request to the commissioner for a hearing before the evaluation
review committee to appeal the initial recommendation. This request shall specify, in detail, the basis for
the appeal, including an identification of each item disputed by the institution.

(3) If a request for a hearing is submitted according to paragraph (b)(2), the evaluation review committee shall
conduct a hearing. The committee shall then prepare a written final recommendation regarding the
appropriate status to be assigned to the teacher education institution, which shall include a statement of the
findings and conclusions of the evaluation review committee. The recommendation shall be submitted to
an appropriate representative of the teacher education institution and to the commissioner. The final
recommendation shall be submitted by the commissioner to the state board for its consideration and
determination.

(4) If a request for a hearing is not submitted within the time allowed under paragraph (2) of this subsection, the
initial recommendation of the evaluation review committee shall become the final recommendation of the
review committee. The committee's final recommendation shall be submitted by the commissioner to the
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state board for its consideration and determination. (Authorized by and implementing Article 6, Section
2(a) of the Kansas Constitution; effective Aug. 6, 2004; amended Aug. 12, 2011.)

91-1-233 is reserved for possible future use.

91-1-234. Innovative or experimental programs.

(a) Any teacher education institution desiring to offer an innovative or experimental program to prepare personnel
for positions for which no program currently exists, or to utilize a new approach or method for the preparation
of education personnel in an existing program, shall submit a written application to the state board for
consideration for approval of the proposed program. The application shall include the following:

() A written statement of the purpose and objectives of the proposed program;

(2) documentation of the need for the proposed program;

(3) a written statement of the competencies to be acquired by persons who complete the proposed program.
These competencies shall include the knowledge and skills required for a beginning teacher or other school
professional. This statement of competencies shall be based upon the purpose and objectives of the program;

(4) a written description of the curricula to be used in the proposed program;

(5) a written statement of the administrative structure for governance of, and responsibility for, the proposed
program. This statement shall include a designation of the appropriate division, school, college, or
department within the institution to act within the framework of general institutional policies on all matters
relating to the program. The statement shall also include a designation of the financial and human resources

that will be dedicated to the program during its initial five years of operation; and

(6) a timetable that specifies the following information:

(A) The sequence of activities that will occur;

(B) the anticipated schedule of evaluative checkpoints;

(C) identification of competencies to be acquired by the students; and

(D) provisions for program design changes, if necessary, at selected intervals in the program.

The timetable shall give the approximate dates on which periodic program reports are to be submitted to
the appropriate institutional officials and the state board.

(b) Each teacher education institution offering an innovative or experimental program shall provide for continuing
evaluation of the program, including performance criteria and follow-up at specified intervals. The provisions
concerning evaluation of the program shall include a definition and specification of the kinds of evidence that
will be gathered and reported. Each evaluation shall provide information to identify areas in the program that
need improvement and to suggest new directions for program development. (Authorized by and implementing
Article 6, Section 2(a) of the Kansas Constitution; effective Aug. 10, 2007.)

91-1-235. Procedures for initial approval of teacher education programs.

(a) Application.

(1) Each teacher education institution that desires to have any new program approved by the state board shall
submit an application for program approval to the commissioner. The application shall be submitted at
least 12 months before the date of implementation.

(2) Each institution shall submit with its application a program report containing a detailed description of each
proposed program, including program coursework based on standards approved by the state board, and the
performance-based assessment system that will be utilized to collect performance data on candidates'
knowledge and skills. Each program report shall be in the form and shall contain the information
prescribed by the commissioner. The program report shall include confirmation that the candidates in the
program will be required to complete the following:

(A) Coursework that constitutes a major in the subject at the institution or that is equivalent to a major; and
(B) at least 12 weeks of student teaching.
(b) Review team. Upon receipt of a program report, a review team shall be appointed by the commissioner to
analyze the program report. The chairperson of the review team shall be designated by the commissioner. The
number of review team members shall be determined by the commissioner, based upon the scope of the
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program to be reviewed. An institution may challenge the appointment of a team member only on the basis of a

conflict of interest.

(c) Program review process.

(1) In accordance with procedures adopted by the state board, a review team shall examine and analyze the
proposed program report and shall prepare a report expressing the findings and conclusions of the review
team. The review team's report shall be submitted to the commissioner. The report shall be forwarded by
the commissioner to an appropriate representative of the teacher education institution.

(2) An institution may prepare a response to the review team's report. This response shall be prepared and
submitted to the commissioner within 45 days of receipt of the review team'’s report. The review team's
report, any response by the institution, and any other supporting documentation shall be forwarded to the
evaluation review committee by the commissioner.

(d) Initial recommendation. The evaluation review committee, in accordance with procedures adopted by the state
board, shall prepare a written initial recommendation regarding the appropriate status to be assigned to the
proposed program, which shall include a statement of the findings and conclusions of the evaluation review
committee. The recommendation shall be submitted to an appropriate representative of the teacher education
institution and to the commissioner.

(e) Request for hearing.

(1) Within 30 days of the receipt of an initial recommendation of the evaluation review committee, the teacher
education institution may submit a written request to the evaluation review committee for a hearing before
the committee to appeal the initial recommendation. This request shall specify, in detail, the basis for the
appeal, including an identification of each item disputed by the institution.

(2) If a request for a hearing is submitted, the evaluation review committee shall conduct a hearing. The
committee shall then prepare a written final recommendation regarding the appropriate status to be
assigned to the proposed program, which shall include a statement of the findings and conclusions of the
evaluation review committee. The final recommendation shall be submitted to an appropriate
representative of the teacher education institution and to the commissioner. The final recommendation
shall be submitted by the commissioner to the state board for its consideration and determination.

(3) If a request for a hearing is not submitted within the time allowed under paragraph (1) of this subsection, the
initial recommendation of the evaluation review committee shall become the final recommendation of the
review committee. The committee's final recommendation shall be submitted by the commissioner to the
state board for its consideration and determination.

(f) Approval status. Each new program shall be approved with stipulation or not approved.

(9) Annual report.

(1) If a new program is approved with stipulation, the institution shall submit a progress report to the
commissioner within 60 days after completion of the second semester of operation of the program, and
thereafter in each of the institution's annual reports that are due on or before July 30.

(2) Each progress report shall be submitted by the commissioner to the evaluation review committee for its
examination and analysis. Following review of the progress report, the evaluation review committee may
remove any areas for improvement and change the status to approved until the institution’s next program
review.

(h) Change of approval status.

(1) At any time, the approval status of a teacher education program may be changed by the state board if, after
providing an opportunity for a hearing, the state board finds that the institution either has failed to meet
substantially the program standards or has materially changed the program. For just cause, the duration of
the approval status of a program may be extended by the state board. The duration of the current approval
status of a program shall be extended automatically if the program is in the process of being reevaluated by
the state board. This extension shall be counted as part of any subsequent approval period of a program.

(2) At the time of an institution's next on-site visit, the new program shall be reviewed pursuant to K.A.R. 91-1-
236.

(3) For licensure purposes, each teacher education program that is approved with stipulation shall be considered
to be approved. (Authorized by and implementing Article 6, Section 2(a) of the Kansas Constitution;
effective Aug. 6, 2004; amended Aug. 12, 2011.)
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91-1-236. Procedures for renewing approval of teacher education program.

(a) Application for program renewal.

(1) Each teacher education institution that desires to have the state board renew the approval status of one or
more of its teacher education programs shall submit to the commissioner an application for program
renewal. The application shall be submitted at least 12 months before the expiration of the current approval
period of the program or programs.

(2) Each institution shall also submit a program report, which shall be in the form and shall contain the
information prescribed by the commissioner. The program report shall be submitted at least six months
before the expiration of the current approval period of the program or programs. The program report shall
include confirmation that the candidates in the program will be required to complete the following:

(A) Coursework that constitutes a major in the subject at the institution or that is equivalent to a major; and
(B) at least 12 weeks of student teaching.

(b) Review team. Upon receipt of a complete program report, a review team shall be appointed by the commissioner
to analyze the program report. The chairperson of the review team shall be designated by the commissioner.
The number of review team members shall be determined by the commissioner, based upon the scope of the
program or programs to be reviewed. An institution may challenge the appointment of a review team member
only on the basis of a conflict of interest.

(c) Program review process.

(1) In accordance with procedures adopted by the state board, each review team shall examine and analyze the
program report and prepare a review report expressing the findings and conclusions of the review team.
The review team's report shall be submitted to the commissioner. The report shall be forwarded by the
commissioner to an appropriate representative of the teacher education institution.

(2) Any institution may prepare a written response to the review team's report. Each response shall be prepared
and submitted to the commissioner within 45 days of receipt of the review team's report. The review team's
report, any response filed by the institution, and any other supporting documentation shall be forwarded by
the commissioner to the evaluation review committee.

(d) Initial recommendation. The evaluation review committee, in accordance with procedures adopted by the state
board, shall prepare a written initial recommendation regarding the appropriate status to be assigned to the
program or programs, which shall include a statement of the findings and conclusions of the evaluation review
committee. The recommendation shall be submitted to an appropriate representative of the teacher education
institution and to the commissioner.

(e) Request for hearing.

(1) Within 30 days of the receipt of an initial recommendation of the evaluation review committee, the teacher
education institution may submit a written request to the commissioner for a hearing before the evaluation
review committee to appeal the initial recommendation of the committee. This request shall specify, in
detail, the basis for the appeal, including an identification of each item disputed by the institution.

(2) If a request for a hearing is submitted, the evaluation review committee shall conduct a hearing. The
committee shall then prepare a written final recommendation regarding the appropriate status to be
assigned to the program or programs, which shall include a statement of the findings and conclusions of the
evaluation review committee. The final recommendation shall be submitted to an appropriate representative
of the teacher education institution and to the commissioner. The final recommendation shall be submitted
by the commissioner to the state board for its consideration and determination of program approval status
according to paragraph (f)(1).

(3) If a request for a hearing is not submitted within the time allowed under paragraph (1) of this subsection, the
initial recommendation of the evaluation review committee shall become the final recommendation of the
review committee. The committee's final recommendation shall be submitted by the commissioner to the
state board for its consideration and determination.

(f) Approval status.

(1) The status assigned to any teacher education program specified in this regulation shall be approved,
approved with stipulation, or not approved.

(2) Subject to subsequent action by the state board, the assignment of approved status to a teacher education
program shall be effective for seven academic years. However, the state board, at any time, may change the
approval status of a program if, after providing an opportunity for a hearing, the state board finds that the
institution either has failed to meet substantially the program standards adopted by the state board or has
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made a material change in a program. For just cause, the duration of the approval status of a program may

be extended by the state board. The duration of the approval status of a program shall be extended

automatically if the program is in the process of being reevaluated by the state board.

(3) (A) Ifaprogram is approved with stipulation, that status shall be effective for the period of time specified

by the state board, which shall not exceed seven years.

(B) If any program of a teacher education institution is approved with stipulation, the institution shall
include in an upgrade report to the commissioner the steps that the institution has taken and the
progress that the institution has made during the previous academic year to address the deficiencies
that were identified in the initial program review.

(C) The upgrade report shall be submitted by the commissioner to the evaluation review committee for its
examination and analysis. After this examination and analysis, the evaluation review committee shall
prepare a written recommendation regarding the status to be assigned to the teacher education program
for the succeeding academic years. The recommendation shall include a statement of the findings and
conclusions of the evaluation review committee. The recommendation shall be submitted to an
appropriate representative of the teacher education institution and to the commissioner. If the
institution does not agree with this recommendation, the institution may request a hearing according to
the provisions in subsection (e).

(D) For licensure purposes, each teacher education program that is approved with stipulation shall be
considered to be approved.

(4) Students shall be allowed two full, consecutive, regular semesters following the notification of final action
by the state board to complete a program that is not approved. Summers and interterms shall not be
counted as part of the two regular semesters. Students who finish within these two regular semesters may
be recommended for licensure by the college or university. (Authorized by and implementing Article 6,
Section 2(a) of the Kansas Constitution; effective Aug. 6, 2004; amended Aug. 12, 2011.)
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91-19-1. Definitions.

"Approved educational agency" means an early childhood agency or an interlocal agency that has been
granted approved status by the state board of education.

"Cooperating teacher" means a certified or licensed staff member of an accredited or approved
educational agency to whom a student teacher has been assigned and who is performing assigned duties
in supervising and instructing the student teacher in actual teaching experiences with pupils.

"Teacher education institution" means a college or university engaged in teacher preparation and
accredited by the state board of education or a state-authorized agency of the state in which the institution
is located.

"Student teacher" means a student who has been issued a student teacher certificate by a teacher
education institution to assume teaching responsibilities in an accredited or approved Kansas educational
agency under the supervision of a cooperating teacher. (Authorized by and implementing K.S.A. 2007
Supp. 72-1392; effective, E-70-36, July 31, 1970; effective Jan.1, 1971; amended May 1, 1979; amended
July 1, 1989; amended July 18, 2008.)

91-19-2. Student teacher certification.

Each individual serving as a student teacher in an accredited or approved educational agency in Kansas
shall hold a valid student teacher certificate.

Issuance of student teacher certificates. Student teacher certificates shall be issued only to students who
have fulfilled the requirements of the teacher education institution and have been recommended by the
designated official responsible for teacher education at the teacher education institution. Only teacher
education institutions shall issue student teacher certificates.

Provision and filing of certificates. The state board of education shall provide student teacher certificate
forms to teacher education institutions. Each student teacher serving in an accredited or approved
educational agency shall file a valid student teacher certificate in the office of the administrator of the
accredited or approved educational agency. The certificate shall be returned to the student teacher upon
completion of the student teaching assignment. A copy of the student teacher certificate shall be filed
with the state board of education and with the teacher education institution.

Form of certificate. The form of the student teacher certificate shall be as prescribed by the state board.
This rule and regulation shall take effect on and after July 1, 1989. (Authorized by and implementing
K.S.A. 72-1392; effective, E-70-36, July 31, 1970; effective Jan. 1, 1971; amended May 1, 1979;
amended July 1, 1989.)

91-19-6. Student teacher contracts, liabilities and responsibilities.

Necessity for written contracts. Each person certified for student teaching shall engage in student
teaching only in educational agencies that are accredited or approved by the state board of education and
have entered into a written contract with a teacher education institution. The contract shall set out all of
the arrangements made between the teacher education institution and the cooperating accredited or
approved educational agency.

Assignment of student teachers. Only teacher education institutions shall assign student teachers to
cooperating accredited or approved educational agencies for the purpose of student teaching.

Student teacher responsibilities. Accredited or approved educational agency administrators and
cooperating teachers to whom the student teachers are assigned, in cooperation with the designated
officials of the teacher education institution and in conformity with the terms of the contract required by
this regulation, shall determine when and to what extent student teachers shall assume responsibilities or
enter into teaching activities in the assigned accredited or approved educational agency.

Supervision of student teachers. Student teachers shall be under the supervision of cooperating teachers
and administrators of the accredited or approved educational agencies to which the student teachers are
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(e)

assigned. Student teachers shall not be expected to assume tasks or responsibilities not generally assigned
to teachers.

Student teachers prohibited from serving as regular or substitute teachers. Certified student teachers shall
be prohibited from serving as regular or substitute teachers in Kansas-accredited or Kansas-approved
educational agencies. (Authorized by and implementing K.S.A. 2007 Supp. 72-1392; effective, E-70-36,
July 31, 1970; effective Jan. 1, 1971; amended May 1, 1979; amended July 1, 1989; amended July 18,
2008.)
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91-22-1a. Denial, suspension, or revocation of license; public censure; grounds; report.

(a) Any license issued by the state board may be suspended or revoked, or the license holder may be publicly

censured by the state board for misconduct or other just cause, including any of the following:

(1) Conviction of any crime punishable as a felony;

(2) conviction of any crime involving a minor;

(3) conviction of any misdemeanor involving theft;

(4) conviction of any misdemeanor involving drug-related conduct;

(5) conviction of any act defined in any section of article 36 of chapter 21 of the Kansas statutes annotated;

(6) conviction of an attempt under K.S.A. 21-3301, and amendments thereto, to commit any act specified in this
subsection;

(7) commission or omission of any act that injures the health or welfare of a minor through physical or sexual
abuse or exploitation;

(8) engaging in any sexual activity with a student;

(9) breach of an employment contract with an education agency by abandonment of the position;

(10) conduct resulting in a finding of contempt of court in a child support proceeding;

(11) entry into a criminal diversion agreement after being charged with any offense or act described in this
subsection;

(12) obtaining, or attempting to obtain, a license by fraudulent means or through misrepresentation of material
facts; or

(13) denial, revocation, cancellation, or suspension of a license in another state on grounds similar to any of the
grounds described in this subsection.

(b) A license may be denied by the state board to any person who fails to meet the licensure requirements of the
state board or for any act for which a license may be suspended or revoked pursuant to subsection (a).

(c) A certified copy of a journal entry of conviction or other court document indicating that an applicant or license
holder has been adjudged guilty of, or has entered a plea of guilty or nolo contendere to, a crime shall be
conclusive evidence of the commission of that crime in any proceeding instituted against the applicant or
license holder to deny, suspend, or revoke a license.

(d) In any proceeding instituted against an applicant or license holder to deny, suspend, or revoke a license for
conduct described in subsection (a) of this regulation, the fact that the applicant or license holder has appealed a
conviction shall not operate to bar or otherwise stay the proceeding concerning denial, suspension, or revocation
of the license.

(e) (1) Suspension or revocation of a license shall suspend or revoke all endorsements on the license.

(2) Suspension of a license shall be for a definite period of time. A suspended license shall be automatically
reinstated at the end of the suspension period if the license did not expire during the period of suspension.
If the license expired during the period of suspension, the individual may make an application for a new
license at the end of the suspension

(3) Revocation of a license shall be permanent, except as provided in subsection (g) of this regulation.

() Any applicant for licensure whose license has been suspended, canceled, revoked, or surrendered in another state
shall not be eligible for licensure in Kansas until the applicant is eligible for licensure in the state in which the
suspension, cancellation, revocation, or surrender occurred.

(9) (1) Except as provided in K.S.A. 72-1397 and amendments thereto, any person who has been denied a license or
who has had a license revoked for conduct described in subsection (a) of this regulation may apply for a
license by completing an application for a license and submitting evidence of rehabilitation to the Kansas
professional practices commission. The evidence shall demonstrate that the grounds for denial or
revocation have ceased to be a factor in the fitness of the person seeking licensure. Factors relevant to a
determination as to rehabilitation shall include the following:

(A) The nature and seriousness of the conduct that resulted in the denial or revocation of a license;

(B) the extent to which a license may offer an opportunity to engage in conduct of a similar type that
resulted in the denial or revocation;

(C) the present fitness of the person to be a member of the profession;

(D) the actions of the person after the denial or revocation;

(E) the time elapsed since the denial or revocation;

(F) the age and maturity of the person at the time of the conduct resulting in the denial or revocation;
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(G) the number of incidents of improper conduct; and
(H) discharge from probation, pardon, or expungement.

(2) A person who has been denied a license or who has had a license revoked for conduct described in
subsection (a) of this regulation shall not be eligible to apply for a license until at least five years have
elapsed from the date of conviction of the offense or commission of the act or acts resulting in the denial or
revocation or, in the case of a person who has entered into a criminal diversion agreement, until the person
has satisfied the terms and conditions of the agreement.

(h) Before any license is denied, suspended, or revoked by the state board for any act described in subsection (a) of
this regulation, the person shall be given notice and an opportunity for a hearing to be conducted before the
professional practices commission in accordance with the provisions of the Kansas administrative procedure
act.

(i) The chief administrative officer of a public or private school accredited by the state board shall promptly notify
the commissioner of education of the name, address, and license number of any license holder who is dismissed,
resigns, or is otherwise separated from employment with a school for any act described in subsection (a) of this
regulation. (Authorized by article 6, section 2 of the Kansas Constitution; implementing article 6, section 2 of
the Kansas Constitution and K.S.A. 72-8506; effective May 19, 2000.)

91-22-2 Commission procedure.

(a) A majority of the full membership of the commission shall constitute a quorum for the purpose of conducting
business. A majority vote of the full membership of the commission shall be required for the passage of any
motion or resolution.

(b) Secretary. Upon receiving a complaint, the chairperson shall be notified by the commission's secretary. The
chairperson shall determine and give authorization for the secretary to initiate processing procedures. An
accurate file of all votes, official acts, and proceedings of the commission shall be kept by the secretary.
(Authorized by article 6, section 2 of the Kansas Constitution; implementing article 6, section 2 of the Kansas
Constitution and K.S.A. 72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1979;
amended May 19, 2000.)

91-22-3

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended May 1, 1979; revoked May 19, 2000.)

91-22-4 Cases; use of case number and title.

Each matter coming before the commission and requiring a decision by it shall be known as a ““case" and shall
receive a case humber and title descriptive of the subject matter. Each case shall be recorded by the secretary by
caption and case number. The case number and title shall be used on all instruments filed in the case and shall
appear in all correspondence or communications. (Authorized by article 6, section 2 of the Kansas Constitution;
implementing article 6, section 2 of the Kansas Constitution and K.S.A. 72-8507; effective Jan. 1, 1972; amended
May 1, 1979; amended May 19, 2000.)

91-22-5a Complaints.

(a) The commission, on its own motion, or a member of the teaching or school administration profession may
initiate proceedings before the commission by filing a complaint in writing alleging that a license holder or
applicant has engaged in any conduct for which a license issued by the state board may be denied, suspended, or
revoked under K.A.R. 91-22-1a and amendments thereto. The complaint shall be filed with the commission's
secretary.

(b) Each person filing a complaint shall set forth in the complaint the following information:

46



(1) The name and address of the complainant;

(2) the name and last known address of the license holder or applicant charged;

(3) the act or acts for which the license is sought to be denied, suspended, or revoked; and (4) the relief sought.
The complaint shall be typed, signed, and verified by the complainant or accompanied by an affidavit attesting
to the veracity of the contents of the complaint. Written instruments or documents under the control of or
known to a complainant that are relevant to the charges shall be attached as exhibits or, if unavailable,
referenced in the complaint.

(c) A complaint that does not state a good faith or prima facie case shall be tabled by the commission. The
complainant shall be notified in writing of the action. The complainant shall be permitted to withdraw or amend
the complaint. If the complainant decides to file an amended complaint, that complaint shall be filed within 10
days after service of the notice of action by the commission.

(d) A complaint or amended complaint that states a good faith cause of action shall be served on the person charged
in the complaint by certified mail, return receipt requested.

(e) Surrender of license. A member of the teaching or school administration profession may voluntarily surrender
the member's license to the commission. The action of surrender shall be investigated by the commission. A
recommendation shall be made by the commission to the state board for disposition of the license.

(f) Complainant motivated by malice. A complainant who is found by the commission to have been maliciously
motivated in filing a complaint or to have acted fraudulently may be disciplined by the state board by public
censure or by the suspension, cancellation, or revocation of the complainant's license. (Authorized by article 6,
section 2 of the Kansas Constitution; implementing article 6, section 2 of the Kansas Constitution and K.S.A.
72-8507; effective May 1, 1979; amended May 19, 2000.)

91-22-7 Violation of continuing contract laws.

A complaint filed directly with the state board pursuant to K.S.A. 72-1383 or K.S.A. 72-5412, and amendments
thereto, alleging that a license holder is in breach of the license holder's employment contract with a local board
shall be referred to the commission for investigation, hearing, and the entry of an initial order regarding licensure. If
the investigation reveals a settlement provision or liquidated damages clause in local board policy or in the contract
of the employee, so that the employee could make a financial settlement to a local district governing authority or be
relieved of contractual commitment by other agreed means, the case shall be dismissed by the commission.
(Authorized by article 6, section 2 of the Kansas Constitution; implementing article 6, section 2 of the Kansas
Constitution and K.S.A. 72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1979; amended
May 19, 2000.)

91-22-8.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended May 1, 1979; revoked May 19, 2000.)

91-22-9 Answer; time to file; form; content; right to amend.

(a) Any person charged in a complaint shall have 20 days after receipt of the complaint in which to file an answer. If
no answer is filed within the prescribed period, the person shall be deemed to have admitted the allegations
contained in the complaint and to have acquiesced in the proposed action. Any answer to a complaint shall be
filed with the commission's secretary by certified mail, return receipt requested, or by personal delivery.

(b) Each person filing an answer shall type, sign, and verify the contents of the answer. The caption of any answer
shall repeat the caption of the complaint in response to which it is filed, except that the title shall state ““answer"
instead of ““complaint."

(c) Each person filing an answer shall set forth each responsive allegation or defense in clear and concise language
and in separately numbered paragraphs. The person filing the answer shall admit or deny each allegation
contained in the complaint. If the person is without knowledge or information sufficient to form a belief as to
the truth of an allegation, the person shall state this in the answer, and this shall have the effect of a denial.
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Each person filing an answer shall attach to the answer as exhibits or, if unavailable, shall reference in the
answer any written instruments or documents under the control of, or known to, the person filing the answer
that are relevant to the charges in the complaint or that the person intends to use in defending the charges.

(d) Any person filing an answer may amend the answer once as a matter of course at any time within 30 days after
service of the complaint. Each amended answer shall be filed with the commission's secretary by restricted mail,
return receipt requested, or by personal delivery.

(e) Upon application to, and order of, the commission's secretary, the time in which to file an answer may be
extended once as a matter of course for a period not to exceed 10 additional days. (Authorized by article 6,
section 2 of the Kansas Constitution; implementing article 6, section 2 of the Kansas Constitution and K.S.A.
72- 8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1979; amended May 19, 2000.)

91-22-10.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1979; revoked May
19, 2000.)

91-22-11.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended May 1, 1979; revoked May 19, 2000.)

91-22-12.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1979; revoked May
19, 2000.)

91-22-13.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended May 1, 1979; revoked May 19, 2000.)

91-22-14.

(Authorized by K.S.A. 1971 Supp. 72-8501 et seq.; effective Jan. 1, 1972; revoked May 19, 2000.)

91-22-15.

(Authorized by K.S.A. 1971 Supp. 72-8501 et seq.; effective Jan. 1, 1972; revoked May 19, 2000.)

91-22-16.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1979; revoked May
19, 2000.)
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91-22-17.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1978; amended
May 1, 1979; revoked May 19, 2000.)

91-22-18.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended May 1, 1979; revoked May 19, 2000.)

91-22-19. Service of order.

Except as otherwise provided in this article, service of an order, notice, motion, or brief shall be made upon a party
in a proceeding before the commission in accordance with K.S.A. 77-531 and amendments thereto. (Authorized by
article 6, section 2 of the Kansas Constitution; implementing article 6, section 2 of the Kansas Constitution and
K.S.A. 72-8507; effective Jan. 1, 1972; amended May 1, 1979; amended May 19, 2000.)

91-22-21.

(Authorized by and implementing K.S.A. 1984 Supp. 72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977;
amended May 1, 1979; amended May 1, 1982; amended May 1, 1985; revoked May 19, 2000.)

91-22-22 Hearing procedure.

(a) All hearings before the commission shall be conducted in accordance with the provisions of the Kansas
administrative procedure act. The chair-person to the commission, or another member designated by the
chairperson, shall serve as the presiding officer.

(b) Continuance; extensions of time and adjournments.

(1) Upon showing good cause in a timely manner, any person having a substantial interest in the outcome of the
proceedings shall be entitled to one continuance or extension of time. Additional continuances may be
granted by the chairperson. When the commission is not in session or conducting a prehearing or hearing,
the interested person shall send a written motion for a continuance or extension of time to the commission's
chairperson or secretary. When sending the motion, the interested party shall allow sufficient time to
postpone any hearing that has been set.

(2) While the commission is in session and conducting a prehearing or hearing, the presiding officer may
entertain oral motions for continuances, extensions of time, and adjournments. Oral motions may be
granted or denied by the presiding officer or the commission. (Authorized by article 6, section 2 of the
Kansas Constitution; implementing article 6, section 2 of the Kansas Constitution and K.S.A. 72-8506 and
72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1979; amended May 1, 1982;
amended May 1, 1985; amended May 19, 2000.)

91-22-23.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended May 1, 1979; amended May 19, 2000.)
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91-22-24.

(Authorized by and implementing K.S.A. 1984 Supp. 72-8507; effective Jan. 1, 1972; amended May 1, 1979;
amended May 1, 1982; amended May 1, 1985; revoked May 19, 2000.)

91-22-25 Decision of the commission; review by state board.

(a) Following a hearing, an initial order shall be entered by the commission, in accordance with the provisions of the
Kansas administrative procedure act, setting forth its decision and recommended action. The evidence may be
deliberated upon by the commission and its decision may be voted upon by the commission in the presence of
all parties, or it may recess into executive session to deliberate and then vote upon the matter in open session.
The decision in each case shall include a recommended disposition of the case, which may be any of the
following:

(1) Dismissal of the complaint;
(2) denial, suspension, or revocation of the respondent'’s license; or
(3) public censure of the respondent.

(b) The initial order of the commission shall be delivered by the commission's secretary to the commissioner of
education, to be placed on the state board's agenda. A final order, in accordance with K.S.A. 77-527 and
amendments thereto, shall be made by the state board. (Authorized by article 6, section 2 of the Kansas
Constitution; implementing article 6, section 2 of the Kansas Constitution and K.S.A. 72-8507; effective Jan. 1,
1972; amended Feb. 15, 1977; amended May 1, 1979; amended May 19, 2000.)

91-22-26.

(Authorized by K.S.A. 72-8507; effective Jan. 1, 1972; amended Feb. 15, 1977; amended May 1, 1979; revoked May
19, 2000.)
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91-41-1. Definitions.

(@ "Board" means any local board of education.

(b)  "Certificated" or "licensed" means holding a valid certificate or license issued by the state board.

(c)  "Continuous assistance" means ongoing, structured, and unstructured contact throughout the school year.

(d) "Kansas exemplary educators network" means the Kansas teacher of the year program, Milken family
foundation national educator awards program, presidential award for excellence in math and science teaching,
and the Christa McAuliffe fellowship program.

(e)  "Mentor teacher" means a certificated or licensed teacher who meets the following criteria:

(1) Has completed at least three consecutive school years of employment in the same school district;

(2)  has been selected by the board on the basis of having demonstrated exemplary teaching ability as
indicated by criteria established by the state board in these regulations; and

(3) has participated in, and successfully completed, a training program for mentor teachers provided for by
the board in accordance with guidelines prescribed by the state board.

() "Mentor teacher program" means a program established and maintained by a board for the purpose of
providing probationary teachers with the professional support and continuous assistance of an on-site mentor
teacher.

(g) "On-site" means at the location where a probationary teacher is assigned.

(h)  "Probationary teacher" means a certificated or licensed teacher to whom the provisions of K.S.A. 72-5438
through 72-5443, and amendments thereto, do not apply.

(i)  "School year" means July 1 through June 30.

(j)  "State board" means the state board of education.

(k)  "Training" means professional development provided to mentor teachers to enable them to support and assist
probationary teachers. (Authorized by and implementing K.S.A. 2000 Supp. 72-1414; effective, T-91-1-18-01,
Jan. 18, 2001; effective May 4, 2001.)

91-41-2. General requirements.

(@)  Each board making application for a grant of state moneys for a mentor teacher program shall submit a
completed application to the state board on or before August 1 of the school year.

(b)  Each board receiving state funds for a mentor teacher program shall submit an annual evaluation report to the
state board. The report shall be submitted on or before June 30. (Authorized by and implementing K.S.A.
2000 Supp. 72-1414; effective, T-91-1-18-01, Jan. 18, 2001; effective May 4, 2001.)

91-41-3. Criteria for evaluating applications and approving mentor teacher programs.
Each board applying for approval of a mentor teacher program shall submit an application
containing the following statements and descriptions:

(@) A statement of the district's purpose or purposes for establishment of the mentor teacher program;

(b)  adescription of the year-long continuous assistance activities to be provided under the program, including a
description of the structured contact time between the mentor teacher and the probationary teacher and the
unstructured opportunities to be provided under the program;

(c) adescription of the expectations for district administrators in supporting the program;

(d) adescription of how the mentor teacher program aligns with other professional development initiatives in the
district;

(e)  adescription of the method to be used to assign a mentor teacher to a probationary teacher giving
consideration to endorsement areas, grade levels, and building assignment;

(f)  adescription of the process to be used for reassignment of a successor mentor if the original mentor is unable
to fulfill responsibilities; and

() adescription of how the program will establish ongoing professional development and support for each
mentor teacher under the program. (Authorized by and implementing K.S.A. 2000 Supp. 72-1414; effective,
T-91-1-18-01, Jan. 18, 2001, effective May 4, 2001.)
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91-41-4. Criteria for determining exemplary teaching ability for qualification as a mentor
teacher. In determining whether a teacher has demonstrated exemplary teaching ability
for qualification as a mentor teacher, each board shall consider the following criteria:

(a) Professional competency as indicated by the board's most recent evaluation of the teacher under K.S.A. 72-9001
through K.S.A. 72-9006, and amendments thereto, including competency in the teacher's area of certification or
licensure, effective communication skills, and efficacy of instruction; and

(b) recognition, if any, under national or state programs, including the national board teaching certification program

and the Kansas exemplary educators network. (Authorized by and implementing K.S.A. 2000 Supp. 72-1414;
effective, T-91-1-18-01, Jan. 18, 2001; effective May 4, 2001.
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ENDORSEMENT CHART

Endorsement

Levels

Early Childhood
Birth-Grade 3
and Birth-
Kindergarten

EC-Late

Childhood

K-6

Late
Childhood-
Early Adol.

Early Adol.-
Late Adol./
Adulthood

EC-Late
Adolescence/
Adulthood

Grades 5-8

Grades 6-12

PreK-12

Early Childhood Unified

X

Elementary

History, Government, and Social Studies

Science

English Language Arts

Mathematics

XX | X [ X

Agriculture

Biology

Business

Chemistry

Earth and Space Science

Family & Consumer Science

History, Government, and Social Studies

Journalism

Physics

Psychology

Speech/Theatre

Technology Education

Communication Technology

Power, Energy, Transportation Technology

Production Technology

XXX XXX XXX XXX [ X [X[X|X|X]|X

Deaf or Hard-of-Hearing

School Psychologist

x

Visually Impaired

Art

Foreign Language

Health

Building Leadership

District Leadership

Program Leadership

Library Media Specialist

Music

Instrumental Music

Vocal Music

Physical Education

Reading Specialist

XXX [X XX [X|X[X[X|X|X|[X|X]|X

School Counselor

X
(Prov not
available if
direct entry)

Teacher Leader

Adaptive
ESOL

Functional

Gifted

X[ X | X | X

X[ X | X | X

X[ X | X | X

XX |X[X[X

Provisional is available

Combined general education
and special education curriculum

Must be done with
a general education license

x = Endorsement is available at this level
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EDUCATOR STANDARDS

The following section contains the educator
standards that accompany the licensure
regulations. Teacher education institutions
build their programs around these standards
that include general education standards,
professional education standards and
content standards. General education
standards are guidelines for institutions and
cover knowledge of communication, world
cultures, mathematics, the natural world,
social, emotional and physical well-being
and the arts. The professional education
standards are based on standards developed
by member states of the Interstate New
Teacher  Assessment and  Support
Consortium (INTASC). Kansas made
some adaptations to the INTASC standards
and added standards on integration of
curriculum, history and philosophy of
education and technology. The
professional education standards are used
by schools, colleges and departments of
education as they build their professional
education coursework to accompany all the
endorsement areas. The remainder of the
standards are the content standards for each
of the endorsement areas.  Approved
educator preparation programs for the
endorsement areas will be based on the
content standards.
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GENERAL EDUCATION

Standard #1 The educator uses the modes of effective communication including listening, viewing, and speaking
to promote active inquiry, collaboration, and interaction.

Knowledge

1.

The educator understands the acquisition and development of language and is able to utilize and to analyze
written and oral expression according to contemporary standards.

2. The educator understands how non-print and non-verbal communication relates to all types of communication.

3. The educator recognizes how gender, cultural, regional, and social differences affect language.

4. The educator understands the techniques of persuasion and how techniques of communication can influence
human action and thinking.

Performance

1. The educator demonstrates sensitivity to cultural differences.

2. The educator demonstrates skill in written expression.

3. The educator models effective oral communication techniques by expressing ideas fluently, asking questions,
and responding appropriately.

4. The educator demonstrates critical thinking skills including analysis, synthesis, and evaluation in all forms of
communication.

5. The educator practices effective listening techniques.

6. The educator practices effective viewing techniques including understanding information, critiquing, and

evaluating a message, and appreciating a performance.

Standard #2 The educator demonstrates an understanding of world cultures.
Knowledge

1.

The educator understands the major concepts in the study of world cultures and civilizations and has an
awareness of persistent contemporary and emerging issues as they affect cultures and civilizations.

2. The educator understands the major concepts of the humanities and the behavioral and social sciences.

3. The educator acquires multiple perspectives in viewing various world cultures.

Performance

1. The educator uses various theories of the behavioral and social sciences.

2. The educator identifies and describes the factors that contribute to cooperation and factors that cause disputes
within and among cultures and civilizations.

3. The educator integrates the arts and humanities as a means of understanding the world’s culture.

Standard #3 The educator understands the role that mathematics plays in everyday life, is able to use basic
mathematical and statistical concepts in solving the problems of everyday life, and is able to communicate with
others about these concepts.

Knowledge

1.

The educator understands the concepts and relationships in number systems and the uses that are made of real
numbers in everyday life.

2. The educator understands ways data can be displayed and described, including the use of measures of central
tendency and variation, fundamental concepts of experimental and theoretical probability, and uses of statistics
and probability in everyday life.

3. The educator understands the appropriate use of various types of reasoning, including inductive, deductive,
spatial and proportional, and recognizes both valid and invalid forms of reasoning.

4. The educator understands both metric and customary measurement and fundamental geometric concepts
including shapes and their properties and relationships.

5. The educator knows how mathematics is used to model and solve everyday life problems and to communicate
about everyday life.

Performance

1. The educator solves problems using different strategies, verifies and interprets results, and generalizes solutions.

2. The educator summarizes, represents, and interprets data in various forms, including graphical, tabular and
statistical.

3. The educator performs basic operations with real numbers in various modes using paper and pencil, using

mental calculations, and using a calculator; estimates the answer to a calculation; and judges the reasonableness
of a numerical solution to a problem.
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4.

5

6.

The educator analyzes both valid and invalid forms of reasoning and uses various types of valid reasoning to
make and refine conjectures and construct logical arguments.

The educator constructs symbolic representations of real-world problems and manipulates these to solve such
problems.

The educator communicates with others about mathematical concepts, processes, and symbols.

Standard #4 The educator understands the natural world as interconnecting phenomena explained by scientific
processes and understands the responsibilities of being stewards of the natural world.

Knowledge

1. The educator understands the history of science.

2. The educator understands the major concepts and processes of inquiry that are central to the fields of science.

3. The educator understands how the sciences are interconnected and related to other disciplines.

4. The educator knows how various processes of inquiry are used in the sciences to gather and interpret
information.

5. The educator understands that humans are an active part of the world of science, including biology, earth and
space and physical science.

Performance

1. The educator effectively uses the processes of scientific inquiry including appropriate mathematical and
computer skills to learn about the subject and carry out scientific investigations.

2. The educator demonstrates an understanding of various ways that the natural world is interconnected.

3. The educator describes how sciences are related to other disciplines.

Standard #5 The educator understands the importance of physical, emotional, and social well-being.

Knowledge

1. The educator knows the ways to develop and maintain healthy lifestyles.

2. The educator understands developmental theories relative to physical, emotional, and social well-being.

3. The educator understands how personal interests, capabilities, and perceptions contribute to life and personal
choices.

Performance

1. The educator cultivates personal interests and activities which contribute to personal well-being.

2. The educator encourages practices that support physical, emotional, and social well-being.

Standard #6 The educator understands the importance of the fine arts in contemporary society.
Knowledge
1. The educator will have a holistic and multidimensional understanding of the fine arts (music, visual arts, drama,

dance, and literature).

2. The educator understands common vocabulary used across the fine arts.

Performance

1. The educator demonstrates the ability to make informed choices about the products of the fine arts.
2. The educator describes how the fine arts are related to other disciplines.

PROFESSIONAL EDUCATION

Standard #1 The educator demonstrates the ability to use the central concepts, tools of inquiry, and structures of
each discipline he or she teaches and can create opportunities that make these aspects of subject matter
meaningful for all students.

Knowledge

1. The educator understands major concepts, assumptions, debates, and processes of inquiry, and ways of knowing
that are central to the discipline being taught and can create opportunities that make these aspects of subject
matter meaningful for all students.

2. The educator understands that students' conceptual frameworks and their misconceptions for an area of
knowledge can influence their learning.

Performance

1. The educator represents and uses differing viewpoints, theories, "ways of knowing," and methods of inquiry in
teaching of subject matter concepts.

2. The educator evaluates teaching resources and curriculum materials for their comprehensiveness, accuracy, and
usefulness for representing particular ideas and concepts.

3. The educator engages students in constructing knowledge and testing hypotheses according to the methods of

inquiry and standards of evidence used in the discipline.
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4.

The educator develops or adapts and uses curricula that encourage all students to see, question, and interpret
ideas from diverse perspectives.

Standard #2 The educator demonstrates an understanding of how individuals learn and develop intellectually,

socially, and personally and provides learning opportunities that support this development.

Knowledge

1. The educator understands how learning occurs--how students construct knowledge, acquire skills, and develop
critical thinking--and knows how to use instructional strategies that promote learning for all students.

2. The educator understands that students' physical, social, emotional, moral, and cognitive development
influences learning and knows how to address these factors when making instructional decisions.

3. The educator is aware of expected developmental progressions and ranges of individual variation within each
domain (physical, social, emotional, moral, and cognitive), can identify levels of readiness in learning, and
understands how development in any one domain may affect performance in others.

Performance

1. The educator assesses individual and group performance in order to design instruction that meets learners'
current needs in each domain (physical, social, emotional, moral, and cognitive) and that leads to the next level
of development.

2. The educator stimulates student reflection on prior knowledge and links new ideas to already familiar ideas,
making connections to students' experiences, providing opportunities for active engagement, manipulation, and
testing ideas and materials, and encouraging students to assume responsibility for shaping their learning tasks.

3. The educator seeks to discover students' thinking and experiences as a basis for instructional activities by, for

example, encouraging discussion, listening and responding to group interaction, and eliciting samples of student
thinking orally and in writing.

Standard #3 The educator demonstrates the ability to provide different approaches to learning and creates
instructional opportunities that are equitable, that are based on developmental levels, and that are adapted to
diverse learners, including those with exceptionalities.

Knowledge

1.

2.
3.

4.
5.

6.
Per

The educator understands and can identify differences in approaches to learning and performance and can
design instruction that helps use students' strengths as the basis for growth.

The educator understands that diversity, exceptionality, and limited English proficiency affect learning.

The educator knows about the process of second language acquisition and about strategies to support the
learning of students whose first language is not English.

The educator understands how students' learning is influenced by individual experiences, talents, and prior
learning, as well as language, culture, family, and community values.

The educator has a well-grounded framework for understanding cultural and community diversity and knows
how to learn about and incorporate students' experiences, cultures, and community resources into instruction.
The educator has knowledge of state and federal regulations related to children and youth with exceptionalities.

formance

1.

2.

The educator identifies and designs instruction appropriate to students' stages of development, strengths, and
needs.

The educator uses teaching approaches that are sensitive to the multiple experiences of learners and that address
diverse learning needs.

The educator makes appropriate provisions (in terms of time and circumstances for work, tasks assigned,
communication, and response modes) for individual students who have particular learning differences or needs.
The educator can identify when and how to use appropriate services or resources to meet diverse learning needs.
The educator seeks to understand students' families, cultures, and communities, and uses this information as a
basis for connecting instruction to students' experiences (drawing explicit connections between subject matter
and community matters, making assignments that can be related to students' experiences and cultures).

The educator brings multiple perspectives to the discussion of subject matter, including attention to students'
personal, family, and community experiences and cultural norms.

The educator creates a learning community in which individual differences are respected.

The educator is able to recognize learning problems and collaborate with appropriate special services personnel.
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Standard #4 The educator understands and uses a variety of appropriate instructional strategies to develop
various kinds of students’ learning including critical thinking, problem solving, and reading.

Knowledge

1.

4,
Per

The educator understands the cognitive processes associated with various kinds of learning (e.g., critical and
creative thinking, problem structuring and problem solving, invention, memorization, and recall) and how these
processes can be stimulated.

The educator understands principles and techniques, along with advantages and limitations, associated with
various instructional strategies (e.g., cooperative learning, direct instruction, discovery learning, whole group
discussion, and independent study).

The educator knows how to enhance learning by using a wide variety of materials, including human and
technological resources, primary documents and artifacts, texts, reference books, literature, and other print
resources.

The educator understands the principles and techniques used in effective reading instruction.

formance

1.

2.

w

6.

The educator meets the learning needs of all students by evaluating how to achieve learning goals and by
choosing alternative teaching strategies and materials.

The educator uses multiple teaching and learning strategies to engage all students in active learning
opportunities that promote the development of critical thinking, problem solving, and performance capabilities,
and that help all students assume responsibility for identifying and using learning resources.

The educator constantly monitors and adjusts strategies in response to learner feedback.

The educator varies his or her role in the instructional process (instructor, facilitator, coach, audience) in
relation to the content and purposes of instruction and the needs of all students.

The educator develops a variety of clear, accurate presentations and representations of concepts using
alternative explanations to assist students' understanding and presenting diverse perspectives to encourage
critical thinking.

The educator uses a variety of reading strategies that are appropriate for students' diverse reading abilities and
that support further growth and development.

Standard #5 The educator uses an understanding of individual and group motivation and behavior to create a
learning environment that encourages positive social interaction, active engagement in learning, and self-
motivation.

Knowledge

1.

The educator uses knowledge about human motivation and behavior drawn from the foundational sciences of
psychology, anthropology, and sociology to develop strategies for organizing and supporting individual and
group work.

2. The educator understands how social groups function and influence people and how people influence groups.

3. The educator knows how to help students work productively and cooperatively in complex social settings.

4. The educator understands the principles of effective classroom management and can use a range of strategies to
promote positive relationships, cooperation, and purposeful learning in the classroom.

5. The educator recognizes factors and situations that are likely to promote or diminish intrinsic motivation and
knows how to help all students become self-motivated.

6. The educator understands crisis intervention strategies.

Performance

1. The educator creates a smoothly functioning learning community in which all students assume responsibility for
themselves and one another, participate in decision making, work collaboratively and independently, and
engage in purposeful learning activities.

2. The educator engages all students in individual and cooperative learning activities that help them develop the
motivation to achieve by, for example, relating lessons to students' personal interests, allowing students to have
choices in their learning, and leading all students to ask questions and pursue problems that are meaningful to
them.

3. The educator organizes, allocates, and manages the resources of time, space, activities, and attention to provide
active and equitable engagement of all students in productive tasks.

4. The educator maximizes the amount of class time spent in learning by creating expectations and processes for
communication and behavior along with a physical setting conducive to classroom goals.

5. The educator helps the group to develop shared values and expectations for student interaction, academic

discussion, and individual and group responsibility that create a positive classroom climate of openness, mutual
respect, support, and inquiry.
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7.

8.

The educator analyzes the classroom environment and makes decisions and adjustments to enhance social
relationships, student motivation and engagement, and productive work.

The educator organizes, prepares students for, and monitors independent and group work in such a way that
allows for full and varied participation of all individuals.

The educator can participate in the implementation of crisis intervention strategies.

Standard #6 The educator uses a variety of effective verbal and non-verbal communication techniques to foster
active inquiry, collaboration, and supportive interaction in the classroom.

Knowledge

1. The educator understands communication theory, language development, and the role of language in learning.

2. The educator understands how differences in culture, gender and exceptionality can affect communication in the
classroom.

3. The educator recognizes the importance of non-verbal as well as verbal communication.

4. The educator knows about and can use effective verbal and non-verbal communication techniques.

Performance

1. The educator models effective communication strategies in conveying ideas and information and in asking
questions (e. g. monitoring the effects of messages; restating ideas and drawing connections; using visual, aural,
and kinesthetic cues; being sensitive to non-verbal cues given and received).

2. The educator develops learner expressions in speaking, writing, and other media.

3. The educator knows how to ask questions and stimulate discussion in different ways for particular purposes (e.
g. probing for learner understanding, helping students articulate their ideas and thinking processes, promoting
risk taking and problem solving, facilitating factual recall, encouraging convergent and divergent thinking,
stimulating curiosity, and helping students to question.)

4. The educator communicates in ways that demonstrate sensitivity to differences in culture, exceptionality and

gender (e.g., appropriate use of eye contact, interpretation of body language and verbal statements,
acknowledgment of and responsiveness to different modes of communication and participation.)

Standard #7 The educator plans effective instruction based upon the knowledge of all students, community,
subject matter, curriculum outcomes, and current methods of teaching reading.

Knowledge

1.

The educator understands learning theory, subject matter, curriculum development, and student development
and knows how to use this knowledge in planning instruction to meet curriculum goals.

2. The educator knows how to use contextual considerations (e.g., instructional materials; individual student
interests, needs, and aptitudes; and community resources) in planning instruction to create an effective bridge
between curriculum goals and students' experiences.

3. The educator understands methods for teaching reading.

4. The educator understands the impact of using data from building, district, state, and national assessments to
guide program development.

Performance

1. The educator creates lessons and activities that operate at multiple levels to meet the developmental and
individual needs of diverse learners and help each progress.

2. The educator creates short- and long-term plans that are linked to all students' needs and performance and
adapts the plans to ensure and capitalize on the progress and motivation of all students.

3. The educator responds to unanticipated sources of input, evaluates plans in relation to short- and long-term
goals, and systematically adjusts plans to meet all students' needs and enhance learning.

4. The educator uses instructional strategies that help all students develop reading skills and that assist poor
readers in gaining information.

5. The educator uses data from building, district, state, and national assessments to guide program development.

Standard #8 The educator understands and uses formal and informal assessment strategies to evaluate and
ensure the continual intellectual, social, and other aspects of personal development of all learners.

Knowledge

1.

The educator understands the characteristics, uses, advantages, and limitations of different types of
assessments (e.g., criterion-referenced and norm-referenced instruments, selected response and performance-
based tests, observation systems, and assessments of student work) for evaluating how students learn, what they
know and are able to do, and what kinds of experiences will support their further growth and development.

The educator knows how to select, construct, and use assessment strategies and instruments appropriate to the
learning outcomes being evaluated and to other diagnostic purposes.

The educator knows the importance of aligning standards, goals, instruction, outcomes, and assessments.
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Performance

1.

6.

7

The educator appropriately uses a variety of formal and informal assessment techniques (e.g., observation,
portfolios of student work, educator-made tests, performance tasks, projects, student self-assessments, peer
assessment, and standardized tests) to enhance her or his knowledge of all learners, evaluate all students'
progress and performances, and modify teaching and learning strategies.

The educator solicits and uses information about students' experiences, learning behavior, needs, and progress
from parents, other colleagues, and the students themselves.

The educator uses assessment strategies to involve learners in self-assessment activities, to help them become
aware of their strengths and needs, and to encourage them to set personal goals for learning.

The educator evaluates the effect of class activities on both individuals and the class as a whole, collecting
information through observation of classroom interaction, questioning, and analysis of student work.

The educator monitors his or her own teaching strategies and behavior in relation to student success, modifying
plans, and instructional approaches accordingly.

The educator maintains useful records of student work and performance and communicates student progress
knowledgeably and responsibly to students, parents, and other colleagues.

The educator knows how to align standards, goals, instruction, outcomes, and assessments.

Standard #9 The educator is a reflective practitioner who continually evaluates the effects of his or her choices
and actions on others (students, parents, and other professionals in the learning community), actively seeks out
opportunities to grow professionally, and participates in the school improvement process (Kansas Quality
Performance Accreditation [QPA]).

Knowledge

1.

The educator uses a variety of self-assessment and problem-solving strategies for reflecting on his or her
practice and the way that practice influences students’ growth and learning and affects the complex interactions
between student and educator.

2. The educator is aware of major areas of research on teaching and of resources available for professional
learning.

3. The educator understands the school improvement process (QPA) in Kansas schools.

Performance

1. The educator uses classroom observation, information about students, and research as sources for evaluating the
outcomes of teaching and learning and as a basis for experimenting with, reflecting on, and revising practice.

2. The educator draws upon professional colleagues within the school and other professional resources as supports
for reflection, problem solving, and new ideas, actively sharing experiences and seeking and giving feedback.

3. The educator demonstrates the skills necessary to contribute to the school improvement process (QPA) in

Kansas.

Standard #10 The educator fosters collegial relationships with school personnel, parents, and agencies in the
larger community to support all students' learning and well-being.

Knowledge

1.

The educator understands schools as organizations within the larger community context and understands the
operations of the relevant aspects of the system within which he or she works.

2. The educator understands how factors in the students' environment outside of school (e.g., family
circumstances, community environments, health, and economic conditions) may influence students' lives and
learning.

Performance

1. The educator participates in collegial activities designed to make the entire school a productive learning
environment.

2. The educator consults with parents, counselors, other educators within the schools, and professionals in other
community agencies.

3. The educator identifies and uses community resources to foster learning for all students.

4. The educator establishes respectful and productive relationships with parents or guardians from diverse home
and community situations and seeks to develop cooperative partnerships in support of learning and well-being
for all students.

5. The educator talks with and listens to all students, is sensitive and responsive to clues of distress, investigates

situations, and seeks outside help as needed and appropriate to remedy problems.
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Standard #11 The educator demonstrates the ability to integrate across and within content fields to enrich the
curriculum, develop reading and thinking skills, and facilitate all students' abilities to understand relationships
between subject areas.

Knowledge

1. The educator has depth of knowledge in his or her subject matter.

2. The educator understands the importance of integrating knowledge from a discipline across and within other
fields.

3. The educator has knowledge of reading and thinking skills that pertain to learning a discipline and to integrating
that discipline to other content fields.

4. The educator understands the relationships among and between various subject matter fields.

Performance

1. The educator creates interdisciplinary learning experiences that allow all students to integrate knowledge, skill,
and methods of inquiry from several subject areas.

2. The educator effectively uses multiple representations and explanations to help all students construct new
knowledge by building on prior student understandings.

3. The educator, as an individual and a member of a team, selects and creates integrated learning experiences that
are appropriate for curriculum goals, relevant to all learners, and based upon principles of effective instruction.

4. The educator uses reading and thinking skills strategies to assist all students in learning about the relationships

among and between various subject matter fields.

Standard #12 The educator understands the role of technology in society and demonstrates skills using
instructional tools and technology to gather, analyze, and present information, enhance instructional practices,
facilitate professional productivity and communication, and help all students use instructional technology
effectively.

Knowledge

1.

The educator understands different kinds of technologies available to society and the roles these technologies
play.

2. The educator has knowledge of the uses of a variety of media communication tools and techniques to enrich
learning opportunities.

3. The educator understands how technology and other instructional tools can be used to enhance instructional
practices, enhance professional development, and facilitate professional productivity.

4. The educator understands the sociological, ethical, and economic issues related to technology use.

5. The educator understands the role of technology in gathering, analyzing, and presenting information and
managing educational change.

Performance

1. The educator utilizes a variety of appropriate instructional technology and tools to prepare and deliver
instruction.

2. The educator plans and teaches lessons in which all students apply technology and other instructional tools and
resources appropriately and effectively.

3. The educator uses appropriate technology to gather, analyze, and present information, enhance professional

development and learning, and facilitate professional productivity.

Standard #13 The educator is a reflective practitioner who uses an understanding of historical, philosophical, and
social foundations of education to guide educational practices.

Knowledge

1. The educator understands how and why the American system of education developed.

2. The educator has critical awareness of the norms and values inherent in the American system of education.

3. The educator understands how social forces have shaped and continue to shape American education.

4. The educator is aware of the ethical standards that should guide the professional teacher’s interaction with all
students, colleagues, parents, and members of the community.

5. The educator understands how educational policy is formulated and how it affects classroom practices.

6. The educator understands legal issues that impact all students, classrooms, teachers, administrators, and parents.

Performance

1. The educator uses knowledge of historical, philosophical, and social foundations of education to guide
interaction with all students, colleagues, parents, and community members in a manner that demonstrates
respect for them as persons.

2. The educator uses knowledge of historical, philosophical, and social foundations of education to guide

instruction, educational practices, and decision making.
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3.
4,

The educator supports policies and practices that promote student welfare and development.
The educator follows all legal requirements for working with all students, other teachers, administrators, and
parents.

EARLY CHILDHOOD UNIFIED
Birth through Kindergarten

Standard #1 The birth through kindergarten teacher understands and respects families as the primary decision-
maker for children with or without special needs and assures that services are family-focused and culturally
sensitive.

Knowledge

1.

The teacher understands family systems theory (knowledge of the dynamics, roles, cultural diversity, and
relationships within families and communities).

2. The teacher understands adult learning processes.

3. The teacher understands parenting as a developmental process.

4. The teacher understands rights and responsibilities of parents, teachers, and programs as they relate to infants
and young children, safeguarding due process and confidentiality.

5. The teacher understands how current issues and trends, ethical and political issues, medical services, and other
public policies affect the early childhood profession, families, and programs for young children with or without
special needs.

6. The teacher understands the collaborative process as a means to communicate effectively with other
professionals concerned with children and with agencies in the larger community to support children’s
development, learning, and well-being.

Performance

1. The teacher demonstrates sensitivity to differences in family structures and social and cultural backgrounds, and
uses culturally responsive factors that promote effective communication and collaboration.

2. The teacher supports families as they play an integral role in their child’s learning.

3. The teacher collaborates with families, community members, and other individuals whose work relates to or
may affect the development of infants and young children so that the comprehensive needs of infants and young
children and their families can be met.

4. The teacher involves families and other professionals in planning for individual children and in developing
Individual Family Service Plans (IFSPs) and Individual Education Plans (IEPs) as needed.

5. The teacher employs two-way communication skills with families and other professionals in sharing
information about the child’s growth, development, and learning.

6. The teacher incorporates information and strategies from multiple sources in the design and implementation of
interventions to meet the individual needs of children and families.

7. The teacher serves as an advocate on behalf of infants and young children and their families to improve quality
of programs and services for infants and young children and to improve professional status and working
conditions for those professionals working with infants and young children.

8. The teacher communicates options for programs and services and assists the family in planning for transitions
between hospital, home, infant/toddler program, preschool and kindergarten programs.

9. The teacher maintains confidentiality of medical and academic records and respect for privacy of students.

Standard #2 The birth through kindergarten teacher meets the unique needs of children with or without special
needs and families within communities.

Knowledge

1. The teacher understands the language, philosophy, outcomes, and standards of various program models.

2. The teacher knows and understands all applicable laws and regulations governing early care and education
including those regulations applicable to students from diverse populations with or without exceptional learning
needs.

3. The teacher knows and understands accreditation standards and procedures, early learning guidelines and
procedures for quality infant and early childhood programs.

4. The teacher understands processes for program and self evaluation and the need and value of each.

5. The teacher understands the need to provide varying program models and learning environments for all young

children, including infants, toddlers, and children with special needs.
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Performance

1.
2.

3.

5.

The teacher articulates the historical, philosophical and legal basis of services for all infants and young children.
The teacher works collaboratively with the administration, staff, school, families, and community resources to
achieve positive outcomes for infants and young children.

The teacher establishes and maintains positive, productive relationships with colleagues, works effectively as a
member of an instructional team, and communicates effectively with other professionals to support the child’s
development, learning, and well-being.

The teacher evaluates self, staff, and programs for effectiveness, efficiency, and professionalism, using
formative and summative program evaluation, applying findings to formulate a professional development plan
and to ensure comprehensive quality of the total environment for children, families and community.

The teacher uses and manages available resources efficiently to eliminate unnecessary duplication and to reduce
gaps in services for children and families.

Standard #3 The birth through kindergarten teacher possesses a high level of professional skills and knowledge
about how children with or without special needs develop and learn.

Knowledge

1. The teacher understands the early childhood profession, its multiple historical, philosophical, cultural, political,
and social foundations and how these foundations influence current thought, research, and practice.

2. The teacher understands current infant and early child development theory and practice including pre-, peri-,
and postnatal development and factors such as biological and environmental conditions that affect children’s
development and learning.

3. The teacher understands developmental consequences of stress and trauma, protective factors and resilience, the
development of mental health, and the importance of supportive relationships.

4. The teacher knows and understands the impact of family, culture, and society on all areas of child development.

Performance

1. The teacher applies theories of child development, both typical and atypical, with emphasis on cognitive, motor,
social-emotional, communication, adaptive, and aesthetic development in learning situations in family and
community contexts.

2. The teacher applies developmentally appropriate and evidence-based practices when teaching infants and young
children with a wide range of backgrounds, abilities, interests, and needs in diverse settings.

3. The teacher identifies specific disabilities including etiology, characteristics, and classification of common
disabilities in young children and describes specific implications for development and learning in the first years
of life.

4. The teacher recognizes signs of emotional distress, child abuse, and neglect in infants and young children and
follows procedures for reporting known or suspected abuse or neglect to appropriate authority.

5. The teacher affirms and respects culturally and linguistically diverse children, supports home-language

preservation and promotes anti-bias approaches through the creation of learning environments and experiences.

Standard #4 The birth through kindergarten teacher uses a variety of informal and formal assessment strategies
in collaboration with other professionals and family members to plan and individualize curriculum, instruction,
interventions, and transitions for children with or without special needs.

Knowledge

1. The teacher understands the legal basis for assessment procedures.

2. The teacher understands informal and formal assessment strategies to determine present levels of performance,
identify developmental delay, to plan and individualize curriculum and to monitor and evaluate the instructional
program.

3. The teacher understands formal evaluation strategies to determine eligibility for early intervention and/or
special education services.

4. The teacher understands importance of family participation in assessment activities, including assisting families
in identifying their resources, priorities, and concerns in relation to their child’s development.

5. The teacher knows how to select and administer assessment instruments and procedures based on the purpose of
the assessment being conducted and in compliance with established criteria and standards.

6. The teacher understands informal and formal assessment of children’s cognitive, social-emotional,
communication, motor, adaptive and sensory development (includes methods of authentic, performance-based,
observation, standardized, curriculum-based, criterion-referenced assessment) in natural environments.

7. The teacher understands test development, administration, and interpretation of results, including reliability,

validity, appropriate scoring, and culturally unbiased assessment instruments.
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8. The teacher understands purposes and procedures for collaborative assessment (multidisciplinary,
interdisciplinary, transdisciplinary).

9. The teacher understands the importance of linking assessment information to the development of IFSPs/IEPs,
when required, to plan appropriate programs, environments, and interventions to address individual differences
of all children, and for reporting progress toward meeting outcomes or annual goals.

10. The teacher understands the purpose and procedures for assessment when planning transitions to the next
program level.

Performance

1. The teacher communicates legal requirements for assessment to families and other professionals.

2. The teacher conducts appropriate, culturally sensitive assessment using both formal and informal methods to
determine present levels of performance and for decision-making.

3. The teacher collaborates with family members and other professionals when conducting assessment.

4. The teacher assists families in identifying their resources, priorities, concerns, and needs.

5. The teacher uses assessment instruments and procedures based on the purpose of the assessment being
conducted and on the young child’s cultural needs, in the areas of cognitive, social-emotional, communication,
motor, adaptive and sensory development.

6. The teacher interprets and communicates accurate assessment results and reports the young child’s progress to
family members and other team members.

7. The teacher observes, records, and assesses young children’s development and learning, engaging children in
self-assessment, to plan and adapt appropriate programs, environments, and interactions for individual
differences.

8. The teacher links assessment results to the preparation of IFSPs/IEPs, when required, and to plan appropriate
programs, environments, and interventions to address individual differences of all children.

9. The teacher uses appropriate assessment instruments when planning transitions to the child’s next program

level.

Standard #5 The birth through kindergarten teacher establishes, maintains, and promotes physically,
psychologically safe and healthy learning for children with or without special needs in their natural environments
(home, community and/or school).

Knowledge

1.

The teacher understands the influence of the physical setting, schedule, routines, and transitions on children and
understands how to use these experiences to promote children’s development and learning.

2. The teacher understands basic health, nutrition, and safety management practices for young children including
specific procedures for infants and toddlers, procedures regarding childhood illness and communicable disease,
and universal health precautions, and recommends referral to and utilization of appropriate community health
and social services when necessary.

Performance

1. The teacher creates and implements a responsive learning environment that encourages social interaction, active
engagement in learning and self-motivation for all infants and young children.

2. The teacher uses physical space which includes the outdoor environment, materials and resources for
constructing a secure environment that encourages play, active exploration and learning.

3. The teacher plans an environment that allows concrete, hands-on activities with appropriate materials in a
context that is meaningful to infants and young children’s experiences and development.

4. The teacher implements basic health, nutrition and feeding strategies, and safety management practices and

follows procedures regarding childhood illness, communicable diseases, universal health precautions, and
special needs, including specific procedures including teaming with medical and other professionals to
implement specific procedures for premature, low birth weight and other medically fragile infants, toddlers, and
young children.

Standard #6 The birth through kindergarten teacher collaborates with the family and other professionals to
design a developmentally appropriate and evidence-based curriculum that meets the unique needs, capabilities,
and interests of children with or without special needs across developmental domains.

Knowledge

1.

The teacher understands the development of the whole child (cognitive, motor, social-emotional,
communication, adaptive and aesthetic) as related to curriculum development and implementation.

2.The teacher understands that all areas of development are important, interrelated and affect one another.
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3.The teacher understands that development is sequential: Children’s abilities and understandings emerge in a

10.

predictable order. The teacher understands that rates of emotional, intellectual, physical and social development
vary within each child and from child to child.

The teacher understands that the early childhood years represent an optimal period in children’s lives for
developing either positive or negative perceptions of self, learning, and others.

The teacher understands curriculum development and subject content matter in the areas of emergent language
and literacy, health, safety, nutrition, art, music, drama, movement, social skills, reading/language arts, math,
science, social studies, health, safety education, physical education, and technology in order to create learning
experiences for children, birth through kindergarten.

The teacher knows the role of, and how to assess, plan, implement and evaluate child progress regarding
developmental across all domains.

The teacher understands adaptation/ modification of activities/curriculum in order to meet individual needs of
children.

The teacher understands how to individualize curriculum and instruction in order to provide direct instruction to
children with significant needs in order to meet individual outcomes/goals.

The teacher understands that children learn best when they feel comfortable and secure; have opportunities to
learn things that are important to them; activities are designed to teach children information and skills through
active manipulation of objects; activities are designed so that information, concepts and skills are presented
repeatedly and in varied ways.

The teacher understands the importance of and procedures for collaboratively planning, implementing and
evaluating appropriate materials, equipment, environments, activities and strategies in an integrated curriculum
to meet the needs of all children

Performance

1.

5.

6.

The teacher develops and implements a variety of individual and group learning experiences that are
developmentally and functionally appropriate and in a variety of formats, including play, environmental
routines, family-mediated activities, projects, cooperative learning, inquiry experiences and systematic
instruction.

The teacher encourages children to be actively involved in the learning process alongside their peers to the
maximum extent possible, including all children participating and progressing in the general curriculum with
services, accommodations and/or modifications as appropriate.

The teacher uses a variety of instructional strategies (including computer and assistive technology) to encourage
children’s cognitive development (including the development of critical thinking and problem-solving abilities).
The teacher uses individual and group guidance and problem-solving techniques to develop positive and
supportive relationships with children, to encourage positive social interaction among children, to promote
positive strategies of conflict resolution, and to develop personal self-control, self-motivations, and positive
self-esteem.

The teacher uses technology to foster active inquiry, collaborative, and supportive interaction in the classroom
and uses augmentative and assistive technology, as needed, for individual children.

The teacher selects and uses materials (adapted as appropriate) that are stimulating to each child and suitable to
individual learning styles varying developmental levels, special needs, language and culture.

Standard #7 The birth through kindergarten teacher collaborates with the family and other professionals to
design a developmentally appropriate and evidenced-based curriculum that meets the unique needs,
capabilities, and interests of children with or without special needs across the content areas of early language
and literacy, mathematics, science, social studies, and the arts.

Knowledge

1. The teacher understands curriculum development and subject content matter in the areas of early language and
literacy, mathematics, science, social studies, the arts, and technology in order to create learning experiences for
children, birth through kindergarten.

2. The teacher knows the role of, and how to assess, plan, implement and evaluate child progress in the important
emergent literacy skills of oral language, phonological sensitivity, comprehension, and letter/print knowledge
for children, birth through kindergarten.

3. The teacher knows the role of, and how to assess, plan, implement and evaluate child progress in the important

mathematical skills of number and operations, geometry and spatial sense, measurement, pattern/algebraic
thinking, and displaying and analyzing data for children, birth through kindergarten.
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4. The teacher knows the role of, and how to assess, plan, implement and evaluate child progress in the important
science and inquiry skills of predicting, observing, classifying, hypothesizing, experimenting and
communicating about the everyday world that surrounds children, birth through kindergarten.

5. The teacher knows the role of social studies and social understanding in children’s development and learning
and knows how to assess, plan, implement and evaluate children’s interests in their social world and build on
those interests for children, birth through kindergarten.

6. The teacher understands the role of art experiences and how they lead to the development of positive
dispositions toward artistic exploration and expression for children birth through kindergarten.

7. The teacher understands adaptation/ modification of activities/curriculum in the content areas in order to meet
individual needs of children.

8. The teacher understands how to individualize curriculum and instruction in order to provide direct instruction to
children with significant needs to meet individualized outcomes/goals.

9. The teacher understands the importance of and procedures for collaboratively planning, implementing and
evaluating appropriate materials, equipment, environments, activities and strategies in an integrated curriculum
across the content areas to meet the needs of all children.

10. The teacher understands the alignment of the content curriculum to appropriate local, state and national
regulations and standards.

Performance

1. The teacher develops and implements a variety of individual and group learning experiences that are
developmentally and functionally appropriate and in a variety of formats, to address the subject content matter
in the areas of early language and literacy, mathematics, science, social studies, the arts, and technology.

2. The teacher encourages children to be actively involved in the learning process alongside their peers to the
maximum extent possible, including all children participating and progressing in the general curriculum with
services, accommodations and/or modifications as appropriate.

3. The teacher uses a variety of instructional strategies (including computer and assistive technology) to encourage
children’s learning across the areas of early language and literacy, mathematics, science, social studies, the arts,
and technology.

4. The teacher can design and implement adaptations as well as individualized learning outcomes (potentially
related to the child’s IEP) to fit diverse learners strengths and needs across the content areas.

5. The teacher designs and implements appropriate systems for assessment and evaluation of child progress in the
content areas of early language and literacy, mathematics, science, social studies, the arts, and technology.

6. The teacher uses technology to foster active inquiry, collaborative, and supportive interaction in the classroom
and uses augmentative and assistive technology, as needed, for individual children.

7. The teacher selects and uses materials (adapted as appropriate) that are stimulating to each child and suitable to

individual learning styles, varying developmental levels, special needs, language and culture.

Standard #8 (old std 13) The birth through kindergarten teacher knows, understands, and uses the major
concepts of health education and human movement and physical activity as central elements to foster active,
healthy life styles and enhanced quality of life for all students.

Knowledge

1. The teacher understands basic health, nutrition, safety, and sanitation management practices for children, and
procedures regarding childhood illness and communicable diseases.

2. The teacher understands the impact of movement on brain development and learning.

Performance

1. The teacher implements basic health, nutrition, safety, and sanitation management practices for children,
including specific procedures regarding childhood illness, communicable diseases, and universal health
precautions.

2. The teacher uses appropriate health appraisal procedures and follows appropriate reporting requirements.

3. The teacher integrates movement and learning theories across curriculum and instruction.

4. The teacher implements strategies for healthy lifestyles that include play and physical activity.
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EARLY CHILDHOOD UNIFIED
Birth through Third Grade

Standard #1 The birth through third grade teacher understands and respects families as the primary decision-
maker for general education and exceptional students and assures that services are family-focused and culturally
sensitive.

Knowledge

7.

The teacher understands family systems theory (knowledge of the dynamics, roles, cultural diversity, and
relationships within families and communities).

8. The teacher understands adult learning processes.

9. The teacher understands parenting as a developmental process.

10. The teacher understands rights and responsibilities of parents, teachers, and schools as they relate to infants and
young children, safeguarding due process and confidentiality.

11. The teacher understands how current issues and trends, ethical and political issues, medical services, and other
public policies affect the early childhood profession, families, and programs for young children with or without
special needs.

12. The teacher understands the collaborative process as a means to communicate effectively with other
professionals concerned with children and with agencies in the larger community to support children’s
development, learning, and well-being.

Performance

10. The teacher demonstrates sensitivity to differences in family structures and social and cultural backgrounds, and
uses culturally responsive factors that promote effective communication and collaboration.

11. The teacher supports families as they play an integral role in their child’s learning.

12. The teacher collaborates with families, community members, and other individuals whose work relates to or
may affect the development of infants and young children so that the comprehensive needs of infants and young
children and their families can be met.

13. The teacher involves families and other professionals in planning for individual children and in developing
Individual Family Service Plans (IFSPs) and Individual Education Plans (IEPs) as needed.

14. The teacher employs two-way communication skills with families and other professionals in sharing
information about the child’s growth, development, and learning,.

15. The teacher incorporates information and strategies from multiple sources in the design and implementation of
interventions to meet the individual needs of children and families.

16. The teacher serves as an advocate on behalf of infants and young children and their families to improve quality
of programs and services for infants and young children and to improve professional status and working
conditions for those professionals working with infants and young children.

17. The teacher communicates options for programs and services and assists the family in planning for transitions
between hospital, home, infant/toddler program, preschool and primary programs.

18. The teacher maintains confidentiality of medical and academic records and respect for privacy of students.

Standard #2 The birth through third grade teacher meets the unique needs of general education and exceptional
students and families within communities.

Knowledge

1. The teacher understands the language, philosophy, outcomes, and standards of various program models.

2. The teacher knows and understands all applicable laws and regulations governing early care and education
including those regulations applicable to students from diverse populations with or without exceptional learning
needs.

3. The teacher knows and understands accreditation standards and procedures for quality infant and early
childhood programs.

4. The teacher understands processes for program and self evaluation and the need and value of each.

5. The teacher understands the need to provide varying program models and learning environments for all young

children, including infants, toddlers, and children with special needs.
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Performance

1.
2.

3.

5.

The teacher articulates the historical, philosophical and legal basis of services for all infants and young children.
The teacher works collaboratively with the administration, staff, school, families, and community resources to
achieve positive outcomes for infants and young children.

The teacher establishes and maintains positive, productive relationships with colleagues, works effectively as a
member of an instructional team, and communicates effectively with other professionals to support the child’s
development, learning, and well-being.

The teacher evaluates self, staff, and programs for effectiveness, efficiency, and professionalism, using
formative and summative program evaluation, applying findings to formulate a professional development plan
and to ensure comprehensive quality of the total environment for children, families and community.

The teacher uses and manages available resources efficiently to eliminate unnecessary duplication and to reduce
gaps in services for children and families.

Standard #3 The birth through third grade teacher possesses a high level of professional skills and knowledge
about how general education and exceptional students develop and learn.

Knowledge

1. The teacher understands the early childhood profession, its multiple historical, philosophical, cultural, political,
and social foundations and how these foundations influence current thought, research, and practice.

2. The teacher understands current infant and early child development theory and practice including pre-, peri-,
and postnatal development and factors such as biological and environmental conditions that affect children’s
development and learning.

3. The teacher understands developmental consequences of stress and trauma, protective factors and resilience, the
development of mental health, and the importance of supportive relationships.

4. The teacher knows and understands the impact of family, culture, and society on all areas of child development.

Performance

1. The teacher applies theories of child development, both typical and atypical, with emphasis on cognitive, motor,
social-emotional, communication, adaptive, and aesthetic development in learning situations in family and
community contexts.

2. The teacher applies developmentally appropriate and research-based practices when teaching infants and young
children with a wide range of backgrounds, abilities, interests, and needs in diverse settings.

3. The teacher identifies specific disabilities including etiology, characteristics, and classification of common
disabilities in young children and describes specific implications for development and learning in the first years
of life.

4. The teacher recognizes signs of emotional distress, child abuse, and neglect in infants and young children and
follows procedures for reporting known or suspected abuse or neglect to appropriate authority.

5. The teacher affirms and respects culturally and linguistically diverse children, supports home-language

preservation and promotes anti-bias approaches through the creation of learning environments and experiences.

Standard #4 The birth through third grade teacher uses a variety of informal and formal assessment strategies in
collaboration with other professionals and family members to plan and individualize curriculum, instruction,
interventions, and transitions for general education and exceptional students.

Knowledge

1. The teacher understands the legal basis for assessment procedures.

2. The teacher understands informal and formal assessment strategies to determine present levels of performance,
identify developmental delay, to plan and individualize curriculum and to monitor and evaluate the instructional
program.

10. The teacher understands formal evaluation strategies to determine eligibility for early intervention and/or
special education services.

4. The teacher understands importance of family participation in assessment activities, including assisting families
in identifying their resources, priorities, and concerns in relation to their child’s development.

5. The teacher knows how to select and administer assessment instruments and procedures based on the purpose of
the assessment being conducted and in compliance with established criteria and standards.

6. The teacher understands informal and formal assessment of children’s cognitive, social-emotional,
communication, motor, adaptive and sensory development (includes methods of authentic, performance-based,
observation, standardized, curriculum-based, criterion-referenced assessment) in natural environments.

7. The teacher understands test development, administration, and interpretation of results, including reliability,

validity, appropriate scoring, and culturally unbiased assessment instruments.

69



8. The teacher understands purposes and procedures for collaborative assessment (multidisciplinary,
interdisciplinary, transdisciplinary).

9. The teacher understands the importance of linking assessment information to the development of IFSPs/IEPs,
when required, to plan appropriate programs, environments, and interventions to address individual differences
of all children, and for reporting progress toward meeting outcomes or annual goals.

10. The teacher understands the purpose and procedures for assessment when planning transitions to the next
program level.

Performance

1. The teacher communicates legal requirements for assessment to families and other professionals.

2. The teacher conducts appropriate, culturally sensitive assessment using both formal and informal methods to
determine present levels of performance and for decision-making.

3. The teacher collaborates with family members and other professionals when conducting assessment.

11. The teacher assists families in identifying their resources, priorities, concerns, and needs.

12. The teacher uses assessment instruments and procedures based on the purpose of the assessment being
conducted and on the young child’s cultural needs, in the areas of cognitive, social-emotional, communication,
motor, adaptive and sensory development.

13. The teacher interprets and communicates accurate assessment results and reports the young child’s progress to
family members and other team members.

14. The teacher observes, records, and assesses young children’s development and learning, engaging children in
self-assessment, to plan and adapt appropriate programs, environments, and interactions for individual
differences.

15. The teacher links assessment results to the preparation of IFSPS/IEPs, when required, and to plan appropriate
programs, environments, and interventions to address individual differences of all children.

16. The teacher uses appropriate assessment instruments when planning transitions to the child’s next program

level.

Standard #5 The birth through third grade teacher establishes, maintains, and promotes physically,
psychologically safe and healthy learning for general education and exceptional students in their natural
environments (home, community and/or school).

Knowledge

1.

The teacher understands the influence of the physical setting, schedule, routines, and transitions on children and
understands how to use these experiences to promote children’s development and learning.

2. The teacher understands basic health, nutrition, and safety management practices for young children including
specific procedures for infants and toddlers, procedures regarding childhood illness and communicable disease,
and universal health precautions, and recommends referral to and utilization of appropriate community health
and social services when necessary.

Performance

1. The teacher creates and implements a responsive learning environment that encourages social interaction, active
engagement in learning and self-motivation for all infants and young children.

2. The teacher uses physical space which includes the outdoor environment, materials and resources for
constructing a secure environment that encourages play, active exploration and learning.

3. The teacher plans an environment that allows concrete, hands-on activities with appropriate materials in a
context that is meaningful to infants and young children’s experiences and development.

4. The teacher implements basic health, nutrition and feeding strategies, and safety management practices and

follows procedures regarding childhood illness, communicable diseases, universal health precautions, and
special needs, including specific procedures including teaming with medical and other professionals to
implement specific procedures for premature, low birth weight and other medically fragile babies, toddlers, and
young children.

Standard #6 The birth through third grade teacher collaborates with the family and other professionals to design
a developmentally appropriate and research-based curriculum that meets the unique needs, capabilities, and
interests of general education and exceptional students.

Knowledge

1.

2.

The teacher understands the development of the whole child (cognitive, motor, social-emotional,
communication, adaptive and aesthetic) as related to curriculum development and implementation.

The teacher understands curriculum development and subject content matter in the areas of emergent language
and literacy, health, safety, nutrition, art, music, drama, movement, social skills, reading/language arts, math,
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5.

science, social studies, health, safety education, physical education, and technology in order to create learning
experiences for children, birth through third grade.

The teacher understands adaptation/ modification of activities/curriculum in order to meet individual needs of
children.

The teacher understands the importance of and procedures for collaboratively planning, implementing and
evaluating appropriate materials, equipment, environments, activities and strategies in an integrated curriculum
to meet the needs of all children.

The teacher understands the alignment of the curriculum to appropriate local, state and national regulations and
standards.

Performance

1.

10.

The teacher develops and implements a variety of individual and group learning experiences that are
developmentally and functionally appropriate and in a variety of formats, including play, environmental
routines, family-mediated activities, projects, cooperative learning, inquiry experiences and systematic
instruction.

The teacher encourages children to be actively involved in the learning process alongside their peers to the
maximum extent possible, including all children participating and progressing in the general curriculum with
services, accommodations and/or modifications as appropriate.

The teacher uses a variety of instructional strategies (including computer and assistive technology) to encourage
children’s cognitive development (including the development of critical thinking and problem-solving abilities).
The teacher incorporates knowledge and strategies from multiple disciplines into the design of intervention
strategies and integrates goals from IEPs and IFSPs into daily activities and routines.

The teacher demonstrates current knowledge of and ability to develop and implement meaningful, integrated
learning experiences, using the central concepts and tools of inquiry in curriculum content areas including
language and literacy, mathematics, science, health, safety, nutrition, social studies, art, music, drama
movement.

The teacher uses individual and group guidance and problem-solving techniques to develop positive and
supportive relationships with children, to encourage positive social interaction among children, to promote
positive strategies of conflict resolution, and to develop personal self-control, self-motivation, and positive self-
esteem.

The teacher uses technology to foster active inquiry, collaborative, and supportive interaction in the classroom
and uses augmentative and assistive technology, as needed, for individual children.

The teacher selects and uses materials (adapted as appropriate) that are stimulating to each child and suitable to
individual learning styles, varying developmental levels, special needs, language and culture.

The teacher creates a learning environment that promotes successful emergent and developing literacy skills
including literature appropriate to the age and stage of the child.

The teacher plans, implements, and evaluates appropriate materials, activities, and strategies in an integrated
curriculum that includes language arts, math, science, social studies, health, safety, nutrition, art, music, drama,
and movement.

Standard #7 The birth through third grade teacher has experiences in varied settings.

Knowledge

1. The teacher understands the importance of practical experience in a variety of professional settings.

Performance

1. The teacher observes and participates in practica or field experiences, under the supervision of qualified
professionals in at least four different settings (such as public and private schools, child care settings, and
community agencies) and three different ages (infant/toddler, preschool, and primary).

2. The teacher works effectively over time with children of diverse ages, abilities, and cultures and their families.

3. The teacher demonstrates ability to work effectively during full-time supervised student teaching in at least two
different settings, serving children of two different age groups (infant/toddler, preschool, and primary school
settings) with varying abilities.

4. The teacher reflects on, analyzes and evaluates field experience, including supervised experience in working
with parents, and supervised experience in working with interdisciplinary teams of professionals.

5. The teacher effectively supervises and supports paraeducators, teacher aides, volunteers and other adult helpers.
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Standard #8 The birth through third grade teacher demonstrates a high level of competence in use of the English
language arts and knows, understands and uses concepts from emerging literacy, reading, language and child
development to teach reading, writing, speaking, viewing, listening, and thinking skills, and to help all students
successfully apply their developing literacy skills to many different situations, materials, and ideas.

Knowledge

1.

The teacher knows that literacy skills are essential to help students understand texts, themselves and others,
acquire new information, respond to the need and demands of society and the workplace, and experience
personal fulfillment.

2. The teacher understands language arts acquisition and development.

3. The teacher knows how to assess and evaluate student progress in language arts.

4. The teacher has knowledge of a variety of genres, of children’s literature, including works written for K-6
students by ethnically diverse writers.

5. The teacher understands the composing processes for different forms of oral and written discourse.

6. The teacher understands the research process and how to use data from a variety of sources to communicate
information to different audiences.

7. The teacher recognizes multiple indicators of reading and writing disabilities.

8. The teacher has knowledge of the significance of social, economic, cultural, and linguistic diversity for
development and learning of literacy skills, and recognizes that children are best understood in the contexts of
family, culture, and society.

9. The teacher understands the interrelationships among culture, language, and thought and the function of the
home language in the development of young children.

10. The teacher understands the various purposes of reading and writing (narrative, expository, technical, and
persuasive).

Performance

1. The teacher designs, implements, and evaluates literacy experiences that are developmentally appropriate.

2. The teacher models a variety of effective instructional strategies that aid students in developing their reading,
writing, speaking, listening, and viewing abilities.

3. The teacher uses effective instructional strategies to help students make cross-curricular connections.

4. The teacher develops and uses criteria for evaluating and selecting a variety of materials for language arts
instruction, recognizing issues of equity in gender, age, ethnicity, lifestyle, and socioeconomic status.

5. The teacher demonstrates an understanding of the various purposes for reading and writing (narrative,
expository, technical, and persuasive).

6. The teacher demonstrates an understanding of the phonemic, morphemic, semantic, syntactic, and pragmatic
systems of language and their relation to the reading and writing process.

7. The teacher creates literacy rich environments and experiences that promote individually and culturally
responsive approaches throughout the curriculum.

8. The teacher evaluates and selects assessment to fit diverse learner strengths and needs.

9. The teacher uses a variety of assessment tools, analyzes the results, and applies the results to instruction.

Standard #9 The birth through third grade teacher knows, understands, and uses the major concepts,
procedures, and reasoning processes of mathematics that define numbers and operations, geometry,
measurement, data analysis and probability, and algebra so that all students understand relationships that can
represent phenomena, solve problems, and manage data.

Knowledge

1.

The teacher knows and understands the mathematical concepts of number sense, number systems and their
properties, computation, geometric figures and their properties, transformational geometry, measurement, data
analysis, data representations, probability, patterns, functions, and representations of algebraic and geometric
situations/solutions.

2. The teacher understands the five process standards (problem solving, reasoning and proof, communication,
connections and representations).

3. The teacher is aware of effective, developmentally appropriate instructional strategies to help all students learn
and use their mathematical skills in many different situations and applications to solve real life problems.

4. The teacher knows a variety of developmentally appropriate assessment tools that align with curriculum and
instruction.

Performance

1. Appropriate to students' age and development, the teacher can use and apply, demonstrate, and teach the

concepts of number sense, number systems and their properties, computation, geometric figures and their
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4.

properties, transformational geometry, measurement, data analysis, data representations, probability, patterns,
functions, representations of algebraic and geometric situations/solutions.

The teacher integrates the five process standards (problem solving, reasoning and proof, communication,
connections and representations) into math instruction.

The teacher demonstrates the ability to use effective, developmentally appropriate instructional strategies to
help all students learn and use their mathematical skills in many different situations and applications to solve
real life problems.

The teacher uses diverse and developmentally appropriate assessments that align with curriculum and
instruction.

Standard #10 The birth through third grade teacher knows, understands, and uses fundamental concepts in the
subject matter of science--including physical, life, and earth and space sciences--as well as concepts in science and
technology, science in personal and social perspectives, the history and nature of science, the unifying concepts of
science, and the inquiry processes scientists use in discovery of new knowledge to build a base for scientific and
technological literacy for all students.

Knowledge

1. The teacher understands how to plan and conduct authentic research using the process skills.

2. The teacher understands how to design science activities, using the science process skills, to teach
developmentally appropriate science content.

3. The teacher has knowledge of the basic concepts of life science, physical science, and earth and space science
that are developmentally appropriate.

4. The teacher understands how science concepts and processes are used in real life situations.

5. The teacher understands the application of science concepts to technological and societal issues.

6. The teacher is familiar with current science curricular materials and understands the interconnectedness of the
science disciplines.

7. The teacher knows a variety of assessment tools including open-ended questions and performance tasks, to
assess student learning.

Performance

1. The teacher selects real life problems for students to investigate.

2. The teacher facilitates student planned and conducted investigations.

3. The teacher provides the opportunity for students’ discovery and application of knowledge.

4. The teacher selects, uses, and maintains equipment properly, stores and disposes of chemicals safely, and
handles and cares for animals in an appropriate manner.

5. The teacher can articulate priorities for developmentally appropriate science experiences for all students.

6. The teacher demonstrates the design, implementation and evaluation of scientific experiences that are
developmentally appropriate, meaningful and challenging for all students, that lead to positive developmental
outcomes, and that develop positive dispositions toward science and scientific investigation.

7. The teacher uses a variety of assessment tools including open-ended questions and performance tasks, to assess

student learning.

Standard #11 The birth through third grade teacher knows, understands, and uses the major concepts and
modes of inquiry from the social studies—the integrated study of history, geography, the social sciences, and
other related areas—to promote all students’ abilities to make informed decisions as citizens of a culturally
diverse democratic society and interdependent world.

Knowledge

1. The teacher knows how experiences may be interpreted by people from diverse cultural perspectives and frames
of reference and how experiences contribute to a sense of self.

2. The teacher understands culture as an integrated whole that explains the functions and interactions of language,
literature, the arts, traditions, beliefs, values, and behavioral patterns.

3. The teacher is aware of appropriate resources, data sources, and geographic tools to generate and manipulate
charts, graphs and maps, and to interpret information such as atlases, databases, and grid systems.

4. The teacher understands group and institutional influences on people, events, and elements of culture in both
historical and contemporary settings.

5. The teacher understands concerns, standards, issues, and conflicts related to universal human rights.

6. The teacher understands the origins and influence of key ideals of the democratic form of government such as
individual human dignity, liberty, justice, equality, and the rule of law.

7. The teacher understands and can compare basic economic systems.

8. The teacher understands differences in family structures and social and cultural backgrounds.
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9.

The teacher understands the importance of social studies and social understanding in student's development and
learning, and is able to observe and describe students' interest in their social worlds and build on those interests.

10. The teacher understands conditions and motivations that contribute to conflict, cooperation, and

interdependence among societies, groups, and nations.

Performance

1.

4,

5.

The teacher demonstrates the design, implementation and evaluation of social studies experiences that are
developmentally appropriate, meaningful and challenging for all students, that lead to positive learning
outcomes, and that develop positive dispositions toward the investigation of the social studies.

The teacher uses map skills of distance, scale, area, density, and spatial distribution patterns at developmentally
appropriate levels.

The teacher uses a variety of strategies to encourage children’s physical, social, emotional, aesthetic, and
cognitive development.

The teacher uses individual and group guidance and problem-solving techniques to develop positive strategies
of conflict resolution, and to develop personal self-control, self-motivation, and self-esteem.

The teacher uses diverse and developmentally appropriate assessments that align with the curriculum and
instruction.

Standard #12 The birth through third grade teacher can design, implement, and evaluate arts experiences that
are developmentally appropriate, meaningful and challenging for all students, that lead to positive learning
outcomes, and that develop positive dispositions toward artistic explorations and expression.

Knowledge

1.
2.

o Ul AW

NPT oo AW

The teacher understands a variety of arts experiences appropriate to multiple readiness stages of students.

The teacher knows effective instructional strategies that actively engage students in creating, performing, and
responding to the arts.

The teacher knows a basic vocabulary specific to the arts.

The teacher understands the role of the arts culturally, and in every day living.

The teacher assesses arts activities, products, and performances and involves students in self-assessment.

The teacher understands the interrelationships of the arts with other disciplines.

rformance

The teacher selects arts experiences appropriate to developmental levels of students.

The teacher uses effective instructional strategies that actively engage students in creating, performing, and
responding to the arts.

The teacher uses vocabulary specific to the arts.

The teacher facilitates experiences that help students understand the role of the arts in every day living.

The teacher assesses arts activities, products, and performances and involves students in self-assessment.

The teacher demonstrates the interrelationships within the arts and with other disciplines.

Standard #13 The birth through third grade teacher knows, understands, and uses the major concepts of health
education and human movement and physical activity as central elements to foster active, healthy life styles and
enhanced quality of life for all students.

Knowledge

3.

The teacher understands basic health, nutrition, safety, and sanitation management practices for children, and
procedures regarding childhood illness and communicable diseases.

4. The teacher understands the impact of movement on brain development and learning.

Performance

4. The teacher implements basic health, nutrition, safety, and sanitation management practices for children,
including specific procedures regarding childhood illness, communicable diseases, and universal health
precautions.

5. The teacher uses appropriate health appraisal procedures and follows appropriate reporting requirements.

6. The teacher integrates movement and learning theories across curriculum and instruction.

4. The teacher implements strategies for healthy lifestyles that include play and physical activity.
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EARLY CHILDHOOD - LATE CHILDHOOD
Kindergarten through Sixth Grade

Standard #1 The kindergarten through sixth grade teacher demonstrates a high level of competence in use of the
English language arts and knows, understands and uses concepts from emerging literacy, reading, language and
child development to teach reading, writing, speaking, viewing, listening, and thinking skills, and to help all
students successfully apply their developing literacy skills to many different situations, materials, and ideas.

Knowledge

1. The teacher knows that literacy skills are essential to help students understand texts, themselves and others,
acquire new information, respond to the need and demands of society and the workplace, and experience
personal fulfillment.

2. The teacher understands language arts acquisition and development.

3. The teacher knows how to assess and evaluate student progress in language arts.

4. The teacher has knowledge of a variety of genres, of children’s literature, including works written for K-6
students by ethnically diverse writers.

5. The teacher understands the composing processes for different forms of oral and written discourse.

6. The teacher understands the research process and how to use data from a variety of sources to communicate
information to different audiences.

7. The teacher recognizes multiple indicators of reading and writing disabilities.

8. The teacher has knowledge of the significance of social, economic, cultural, and linguistic diversity for
development and learning of literacy skills, and recognizes that children are best understood in the contexts of
family, culture, and society.

9. The teacher understands the interrelationships among culture, language, and thought and the function of the
home language in the development of young children.

10. The teacher understands the various purposes of reading and writing (narrative, expository, technical, and
persuasive).

Performance

1. The teacher designs, implements, and evaluates literacy experiences that are developmentally appropriate.

2. The teacher models a variety of effective instructional strategies that aid students in developing their reading,
writing, speaking, listening, and viewing abilities.

3. The teacher uses effective instructional strategies to help students make cross-curricular connections.

4. The teacher develops and uses criteria for evaluating and selecting a variety of materials for language arts
instruction, recognizing issues of equity in gender, age, ethnicity, lifestyle, and socioeconomic status.

5. The teacher demonstrates an understanding of the various purposes for reading and writing (narrative,
expository, technical, and persuasive).

6. The teacher demonstrates an understanding of the phonemic, morphemic, semantic, syntactic, and pragmatic
systems of language and their relation to the reading and writing process.

7. The teacher creates literacy rich environments and experiences that promote individually and culturally
responsive approaches throughout the curriculum.

8. The teacher evaluates and selects assessment to fit diverse learner strengths and needs.

9. The teacher uses a variety of assessment tools, analyzes the results, and applies the results to instruction.
Standard #2 The kindergarten through sixth grade teacher knows, understands, and uses the major concepts,
procedures, and reasoning processes of mathematics that define numbers and operations, geometry,
measurement, data analysis and probability, and algebra so that all students understand relationships that can
represent phenomena, solve problems, and manage data.

Knowledge

1. The teacher knows and understands the mathematical concepts of number sense, number systems and their
properties, computation, geometric figures and their properties, transformational geometry, measurement, data
analysis, data representations, probability, patterns, functions, and representations of algebraic and geometric
situations/solutions.

2. The teacher understands the five process standards (problem solving, reasoning and proof, communication,
connections and representations).

3. The teacher is aware of effective, developmentally appropriate instructional strategies to help all students learn
and use their mathematical skills