Kansas Advisory Committee for Career & Technical Education (KACCTE
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Zoom Meeting

Toll Free dial:

When prompted, dial:

Leader (host only), dial Pin:

Agenda ltems

Key Points To Discuss

Action or follow-up

Welcome & Intro

Workforce needs no longer center around the need for
college degrees.

School Redesign — Slideshow will be sent to committee
members after the meeting

Stacy Smith: Email
slideshow to KACCTE
members

Approval of Agenda & September 2018

Move to approve agenda with update on SB155
Move to approve September Minutes: Neeley, Second:
Lynette

Reports

Chair: From your perspective, how do you feel CTE
impacted 20187 What challenges do you foresee in
2019. How can CTE help to improve or navigate those
areas?

Business

Hospitality: Struggling to find employees because kids
are more active today.

AV Communications: Many jobs require some college,
for the writing components. Smaller, local companies
have to compete with larger companies that can often
offer more. Industry is strong.

Government & Public Admin.: Low unemployment.

2400 jobs recently created in Wichita — but workforce is

needed to fill the spots. Talent is being exported out of
the state.

STEM: Most recent hires at Westar/Evergy are recruits
from out of state. Finding and retaining workforce to

work in the elements is a challenge. Diversity is also an

issue.

Construction: Business is strong. General contractors
and subcontractors have enough business to be
selective.

Manufacturing: Low unemployment rate can stifle small
businesses

Education & Training: Many non-traditional teachers
hired. Mentoring programs in place. This pathway is
currently being updated. Some schools don’t have
enough interest to have the pathway — Sharp concerns
around standards and how they are implemented in
classrooms and whether they are up to standards. Pay
is also an issue.




Finance: Majority of workforce does not require degree.
Look for soft skills: attitude. For promotion, a degree
can be required. Many of the incoming workforce do
not have personal financial skills. Don’t hire this
generation thinking they will have them for the long
term.

Law/Public Safety: Not getting qualified applicants.
Losing good candidates. Not seeing a lot of applicants
that have been through the pathway.

Business Management: Good time to be in aviation.
Good positions and jobs are available. Concern over
equity in opportunities.

Human Services: Youth mental health first aid is a high
priority. Looking into re-certification class availability.

Governance Structure

e In progress — to help understand the committee
o Keep members engaged

e Create more value

e Suggestion: written updates rather than verbal

Conference Call or
Zoom later to
discuss the
governance
structure

Reports

Advisory Members

e BOE: Itis important to provide the workforce that
industries need — or they will leave. New governor
put state BOE’s budget in her budget — is getting
pushback, but we will see what happens.

o Jim Means: Working hard on aviation pathway.
Andover, Maize, Wichita, Derby coming together
for Advisory committees for the pathways. Huge
teacher shortages.

e Joni Clark-Leiker: IPS Roadshows on framework
and career advising. The next will encompass
business partnerships, career advisement, family
engagement, work-based learning. Moodle training
will hopefully be available in May. Always looking
for alternative ways to deliver information at rural
schools.

o Eddie Estes: Workforce Summit begins tomorrow.

e Cody Lee: Next KLCTE meeting is at February
Conference. There is a need to be creative in how
to reach all students and teach to their interests.
Dual credit is a big incentive.

e Max Heinrichs:

Incentivized Credentials/KPAC

As of next Monday, Peggy will move to a half-time
position at KSDE until June 30.

Certifications on KPAC can be used to get pathway
approved through KSDE.

Some certifications help to obtain completer status.
They must be overarching the whole pathway. (ie:
OSHA doesn’t speak to construction skills)

Not all pathways are listed on the KPAC. Overarching
certifications may not exist.

Excel in CTE: applies to certifications for high needs,
high wage, high demand jobs. Students may receive
tuition reimbursement (fees/tools not included) for dual
credit courses. Currently operating at a $4.3 million
deficit. Changes will be coming on the list within the
next year.




Dual credit courses cause confusion for some schools,
teachers — specifically requirements for teacher
certification, grade on transcript, certification test
requirements.

Perkins Transition Plan Update

This year is a transition year. State Plan will be
submitted in the spring. KSDE is working with KBOR to
create the state plan.

Will be presented in February, March and April.
Perkins funding will now be able to be used on a brand
new pathway.

Big focus on collaboration between
secondary/postsecondary/business industry.

Also a focus on special populations

Work-Based Learning

February Conference: There will be a presentation on
Youth Registered Apprenticeship programs.

Adjournment

Upcoming Meetings:

Name of Meeting Date Time Location Name of Meeting Date Time Location
KACCTE Meeting 4/18/2019 | 9:00 AM —12:00 PM Hillsboro, KS
KACCTE Meeting 6/11/2019 9:00 AM - 3:00 PM Topeka, KS
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